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VISION 

To provide accessible, affordable and contemporary education for 
harmonious development of mind, body and soul with a deep-rooted value 
system. 

MISSION 

To stimulate and nurture young minds which strive for excellence through 
active learning. 

To enable children to become thinking, sensitive and respectful global 
citizens with a progressive outlook. 

  
 

 




 

“DELIVERING THE CORE PROMISE OF DALMIA SCHOOLS” 
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CEO’s DESK…. 

Dr.  Rosetta 
Wil l iams 

EMERGING DALMIA STUDENT PROFILE 
(MAIN TRAITS: LEADERSHIP)

COMPETENCE

KNOWLEDGE

HIGHER ORDER 
THINKING 
(SUBJECT 
SPECIFIC)

ART (FINE, 
PERFORMING 

APPLIED)

SPORTS ENTREPREN
URIAL + 

FINANCIAL

CORE VALUES / 
ATTITUTE

JUSTICE
SHUBH / 
ASHUBH

INTEGRITY OPEN 
MINDEDNESS

AUTHENTICITY SMILE / SENSE OF 
HUMOUR / 
HAPPINESS

GROWTH 
MINDSET COMPASSION

LIFE SKILLS

SEVEN 
HABITS

MEDIA 
LITERACY

AESTHETIC 
SENSE

META-
COGNITION

RISK  
TAKING SELF MANAGEMENT 

(FITNESS, STRESS, 
EMOTION, REFLECTION & 

SPIRITUAL)

HIGHER 
ORDER 

THINKING 
SKILLS

Core Promise of Dalmia Schools 
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How are we bridging the Gap? 

Dalmia Vidya Mandir has put in place a unique approach to bring holistic 
learning to future minds founded on values.  
The power eight arms of Dalmia Vidya Mandir, 'Octave’ (Ashtabhuja), ensures 
that every child gets the learning which develops him in every possible way, 
so one can find his purpose of life in any field. 
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Product Elements

Blended Learning Design (BLDs)

Student learning resource for class 1-12 for 
each subject                                 

e-Content for class 1-12 for each subject

Benefits

A unique combination of  Constructivism, 
Multiple Intelligences and Effective 

Classroom Strategies   which empower 
Dalmia Teachers to augment quality of 

student learning

A combination of concept maps,  
synopses, worksheet, project works

mapped with NCF which is a Single 
solution to replace text books & note 

books

e-Content  aligned to Student Learning 
Resource Teachers will be empowered to use 

e-content during their training programs

Dalmia Content 

Product Elements

Teacher recruitment standards                                    

Competency mapping framework 
for Dalmia teachers

Interview evaluation form for 
teachers 

Teacher training modules

Leadership training Module for 
Principals

Benefits

Complete guidelines on who is a perfect 
Dalmia teacher and criteria to recruit them

Identification of specific areas where a teacher 
is to be given training to make them ideal 

Dalmia teacher

Evaluation of teachers on the basis of set 
guidelines and standards for ideal Dalmia 

teacher

Exclusively designed and developed teacher  
training modules to groom a Dalmia teacher

A specially designed leadership program for 
Dalmia Principals to equip them with 

Management skills

Dalmia Teachers 
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Product Elements

Parenting Style Inventory

Activities and Events for Parents

Focused Workshops according 
to the age and needs of their 

child

Dalmia Parents’ Clubs

Benefits
To find out exact parenting style of each 

parent and offer them customized parenting 
seminars

To engage parents in Dalmia Octave delivery 
process

Workshops will give a focused approach to 
the issues faced by child

A parents’ empowered group which will 
help school in executing critical decisions

Dalmia Parents 

Product Elements

Online Question Bank

Manual on Continuous 
Comprehensive Evaluation in 

Dalmia Schools 

Student online grading module

Developmental plan manual for 
each of the identified unique 

potential area          

Benefits
To generate question paper of a standard 

difficulty level with a mix of pre defined criteria 
and parameters by our expert academics team

To execute and monitor proper rollout of 
CBSE norms in Dalmia Schools

Based on marks achieved by student, online 
grading module will automatically convert them 

into grades and will give an option to print 
report card any time

To explicitly tell a parent how his child is 
good

Dalmia Assessment 
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Product Elements

A bouquet of innovative activities during 
the after school hours for children

Life Enrichment programs like field trips, 
adventure campus, celebrity seminars etc.

Benefits

These activities are designed with a 
focus to develop eight Multiple 

Intelligences in the children

To expose Dalmia students to the 
different facets of life

Dalmia Enrich 

Product Elements

Aptitude and Interest inventory test for 
class 3-12 students

Standard  programs on life skills for Class 
1 - 12 students

Specific life skills modules for Class 1-12 
students

Benefits
To know how a child is good and to 

work on his developmental plan 
based on test results

Programs aligned with parent 
seminar modules to enhance 

efficiency of parent module involving 
child as active partner

To cater to specific problems of a 
group of student in different areas of 

life

Dalmia Life skills 
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Product Elements

Dalmia Online Newsletter             

Dalmia yearly magazine                                         

National competition / events for all 
Dalmia  students              

Benefits

A sharing forum for entire Dalmia 
Network students and teachers

Annual capturing of all Dalmia 
Network activities

An avenue to share talent for entire 
Dalmia Network students

Dalmia Network 

Product Elements

Dalmia Class 
•Portable Math Lab
•Wordsworth Language  Lab
•Interactive White Board
•Portable Science Lab

e-Dalmia
•School Management System for 
Dalmia Network  

•IT infrastructure in Dalmia Network ( 
Webcast, LAN, VSAT, Wi-Fi)

Benefits

Dalmia Class is 21st century 
classroom exclusively envisioned for 

Dalmia Schools

e-Dalmia is Single online window for all 
Dalmia School operations and a one 

point connect for all the stakeholders 
of Dalmia Schools. It’s a hassle free 
software which streamlines entire 
Dalmia School operation with 24*7 
availability from all around the globe 
(www.dalmiavidyamandir.education )

Dalmia Infra 
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The result of a carefully devised strategy. It is a move away from developing isolated institutions that 

address fragmented learning needs into an integrated and cohesive teaching-learning experience. 

SOCIETY BENEFITS 

NATION BUILDING 

CBSE /State Boards/Govt. Aided/Self 
Reliant/Special/Secondary/Sr.Secondary 
Schools 
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Curriculum and Approach 
Goal Setting 2019-20 
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Goals Materials Methods Assessment 
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Play and learn – learn and play 

FOCUS 

APPROACH 
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Learn to construct knowledge 

Philosophy Focus 

Approach 
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Veering into the complex and the computational 

Philosophy Focus 

Approach 
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ADMINISTRATION 
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HUMAN RESOURCE 
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 Conducive Classrooms 
 Model  Modern Infrastructure 
 Adherence to all Dalmia Vidya Mandir norms, Operational Manual like What Is Right For 

Child (WRFC) , various norms pertaining to Hospitality & Hygiene, Safe School Policy, 
books and bag norms, homework policies. 

 Health, Safety & Security etc. 
Handling Feedback positively and using it as a constructive approach. 
 Emphasis on Educational and Support Processes like Curriculum planning, well-thought 

Time, Student and Resource Management, Curriculum Evaluation Assessment and Field 
trips with learning outcomes. 

 Effective utilization, smooth functioning and record maintenance of Laboratory & Library. 
 Stress on Co-curricular process for the total development of every child. 
 Conduction of Support programs for special needs students, Health and nutrition, Parent 

involvement, PTA, recording and maintaining parent feedback, addressing grievances, 
parents' workshops etc. 

 Analysis of the Performance measurement of the school, staff and students through 
different performance reviews, staff meetings, audits etc. 

LEARNING ENVIRONMENT 
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QUALITY MANAGEMENT SYSTEM  
GENERAL REQUIREMENTS  
The DVM Schools have identified KEY PROCESSES required by the quality management system for 
delivery of educational services as stipulated in the Student Diary/Prospectus/ Application form of 
the School. The provision of educational services to the students is planned, implemented, 
controlled and improved through the following key processes.  
The interactions between various key processes are shown. Of these, the supplier/partner 
processes are outsourced and the controls exercised on these are outlined.  
Student Acquisition and Education Delivery Process 
Human Resource Development Process 
Supplier/ Partner Process  
The DVM has determined the sequence and interaction of these processes required for the Quality 
Management System and their application throughout the School by effectively planning the 
Quality Management Systems and defining inter linkages between the processes. There are some 
support and Sub processes involved in maintaining the requirements of the standard, some of 
which are detailed in the Documentation laid down. 

 
By way of organization chart and assigning 
responsibility, as well as providing the 
required authority, the Organization has 
identified the human resources with the 
necessary competencies required for the 
effective management and functioning of 
the Organization. These Human resources 
would principally consist Institution Heads 
as and when necessary identify other 
resources required. 

Other resources required are identified by the 
Principal as and when necessary. 

 

The DVM shall monitor and measure, at 
appropriate intervals, the suitability and 
effectiveness of processes involved in the quality 
management system by using appropriate 
techniques. The Processes shall be evaluated 
from time to time to ensure that they are not 
obsoleted due to innovations in educational field. 
The DVM shall ensure that the processes are 
validated. 

 

It shall also be the responsibility of The DVM to implement corrective actions to achieve 
desired Outputs of the Process and attain the goals set by the organization to strive for 
continual improvement of the processes. To discover weaknesses in the system or 
personnel, the Organization commits itself to having Self-Assessment from time to time and 
to conduct Management Review meetings. 
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KEY PROCESSES MAP 
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  STUDENT ACQUISITION AND EDUCATION DELIVERY 
PROCESS 

LET CUSTOMER 
STUDY DVM 
CAPABILITIES 
AND 
EDUCATIONAL 
PACKAGES 
OFFERED 
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HUMAN RESOURCE DEVELOPMENT PROCESS 

EVALUATE 
1. EFFECTIVENESS OF TRAINING  
2. ANNUAL PERFORMANCE APPRAISAL 

RECOGNITION 
AWARDS/ 
PROMOTIONS 
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SUPPLIER PARTNER PROCESS 

ASSESSMENT 
OF SUPPLIER/ 
PARTNER 
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S.N. Goal Strategies S.M.A.R.T. Weightage 

1. Admissions  Parenting Workshop S- 1140/1300/1050  Rajgangpur, 
Chirawa, 
Dalmiapuram,  
Respectively. 

 
30% 

School Activities M- 1100/1300/1050 

Visit to local area A- 1100/1300/1050 

Media R- 1100+/1300+/1050+ 

Festival celebrations T- March 2020  

2. Academics Quality teaching and 
effectiveness 

S- 100% 50% 

Quality results M- 100% 

Learn by fun – basics A- 100% 

Students counselling R- 100 

Teachers training  

POORNTA T- One Year 

5 

 

 

 

 

 

 

 

 

 

INSTITUTIONAL 
GOAL  

140% 

SPECIFIC 

MEASURABLE 

ATTAINABLE 

RELEVANT 

TIMELY 

S 
M 
A 
R 

T 

GOAL SHEET 
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3. Infrastructure 
Renovation  
& 
Development 

Staff room renovation S- 80% 10% 

Computer Lab Shifting M- 60% 

Front office area A- 70% 

Sports complex R- 100% 

Hall cum activity room T- One year 

4. Brand Building Competitions S-100% 10% 

Sports activities M-100% 

Annual function A- 100% 

Parents interaction R- 100% 

Local media T- All the time 

 

 

 

 

FLAG OF THE YEAR         Weightage 40% 
1. Value Based 

Learning* 
Teachers & Students 
Training 

S- 80% 20% 

Poornata – For teachers M- 70% 
Monthly based theme A- 70% 
 R- 80% 
Instructional tools and 
Technology 

T- TIME 3 YEAR 

2.  Happiness 
Curriculum 

As Per Curriculum Integrated Approach 20% 
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  Objectives of the Teacher Development Programme at H.O. 

 

 To build on the strengths of the DVM 
vision and mission of education, 
disseminate and share it with all 
teachers and school heads attending 
academic programme. 

 Address issues of total quality 
management in issues of education, 
travelling the extra mile towards 
instructional effectiveness and 
excellence. 

 To initiate and share specific academic 
projects in the background of local, 
national and global developments. 

 Share professional information and 
knowledge that will enrich the teacher 
deliver lessons on a higher plane. 

 Encourage the use of quality 
pedagogy with focus on co-operative 
learning and skill development. 

 Empower teachers with competence, 
commitment, motivation and a sense 
of 'calling' for the profession and life-
long learning. 

 Accept, prepare and involve for 
effective change management 
occurring in school education. 

 Develop classroom leadership. 

 Teach, learn and inculcate a sense of 
family for strengthening and enhancing 
social cohesion to cascade to students the 
need for living together for peace and 
harmony. 

 Create and develop a culture focused on 
improvement and excellence in all 
activities at school, scholastic or co-
scholastic. 

 Encourage the enhancement of individual 
capacities towards evolvement and 
excellence. 

 Identify a sense of increased efficiency at 
work that enhances students' education 
and development. Encourage teachers to 
be "reflective" and review their teaching. 

 Recognize the inclusion and involvement 
of all students, colleagues, parents and 
the community that increases the output of 
team work and helps make objectives 
attainable. 

 Prepare teachers for important, changes, 
especially child centered pedagogy 
curriculum and material development and 
the use of IT to strengthen learning. 

 

Issues Embedded in Academic Programme 

 Leadership Development 

 The Right to Education Act-2009 and its 

implication in School Education 

 Physical Education, Yoga, Nutrition and Health 

 Preparing and including the four strong Pillars 

of Education 

 Continuous and Comprehensive Assessments  

 Age appropriate Curriculum Development 

 The use of Information Technology 

 Social, Emotional and Personal Issues 

 Value Based Learning 

 Life Skills Development 

 Theatre and Drama 

 Poetry 

 Gender Equality 

 Inclusive Education 

 Effective Lesson Planning 

 Changes - Local and Global 

 Rights of Children 

 

TRANSFORMING TEACHING AND LEARNING 
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Initiatives Undertaken 

 Early Childhood Care And Education 

 Academic Programme for Physical 

Education 

 Leadership Development for 

 

 SMTE- Science and Maths Talent 

Examination 

 Leadership Development for 

(Preparation of next level  

 Indian National Maths Olympiads 

 Integrated Learning in Social 

Sciences 

 Subject based Enrichment 

Programme 

 Academic Camps for Students 

  Concerns and  

 Safety and Security in  

Programme Themes/ Topics 

 Celebrating Handwriting- a study on handwriting development in early school days 
 Early Childhood Education and Care Programme. 
 Advance Certification Course in Early Childhood Education and Care Programme 

Pre Primary School 

Programme Themes/ Topics 

 Developing Creative Leadership in Primary School 
 Exploring the Values of Experiential Learning 
 Effective Classroom Management 
 Exploring the Environment: Learning Science 
 Celebrating the Year of Mathematics: Strengthening Mathematical Base Through 
 Activities and Mental Arithmetic. 
 Finding and Activating the Real Gift for Learning Mathematics 
 Marvelous Maths: The Game of Life 
 Enrichment Programme in English 
 Language Learning 
 Story Telling : A Landscape Beyond Boundaries 
 Techniques of Story Telling 
 Encouraging and Developing Reading in Young Children 
 Integrated Approach to Teaching Social Sciences 

Primary School 

Programme Themes/ Topics 
 Special Education and Dyslexia- A Step Towards inclusive Classroom 
 Refresher  Workshop  on Drug Abuse 
 Commemorating The Life and Times of Mahatma Gandhi  

o Teaching and Learning Values 
o Shaping Society in the 21st using Gandhi’s Values 
o Children as Peace  Volunteers 

 A Blueprint for Leadership  -a Workshop for Class Representatives 
 Enhancing Mathematics Teaching and Learning 
 Teaching of Integrated Social Science 
 Science Learning: Highlighting the Experiential Way 
 The Role of a Science Park in the Learning of Science Concepts 
 General Science Learning 
 Enrichment Programme for Sanskrit Teachers 

Middle School 
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Programme Themes/ Topics 

 Academic Camp for Teachers of Hindi 
 Enrichment Programme in Hindi Language Learning 
 Enrichment Programme for Sanskrit Language Learning 
 The Art of Preparing Effective Questions in Science and Mathematics 
 Design, Development and Effective Transaction of Secondary School Mathematics 
 Building Insights into English Language Teaching 
 The Communicative Approach to Language Learning 
 Enrichment programmes in English 
 Workshops in English Language Learning 
 Enrichment Programme in Physical Education and Health 
 Enrichment Programme in Physics 
 Integrated Assessment with Teaching/ Learning of Science 
 Science and Maths Talent Examination for students levels (I - II) 
 Academic Camps for Students 

 

Secondary School 

 
Programme Themes/ Topics 

 Academic Camps for Students 
 Head of Departments meet for all subjects 
 Emerging Practices and Strategies of Teaching Mathematics 
 New Trends, Innovation, Perspectives in Teaching and Learning Mathematics 
 Teaching Mathematics 
 Enrichment Programme in Physics 
 Building Concepts in Physics 
 Conceptual understanding of Chemistry 
 Learning Biology 
 Enrichment Programme in Biology 
 Orientation Programme for Physics Olympiad 
 Challenges and Innovative Practices in Teaching Commerce 
 Enhancing Professional Development for Commerce Teachers  
 Enrichment Programme in Commerce 
 Emerging Trends in Commerce 
 Enrichment Programme in Economics 
 Teaching Economics 
 Enrichment Programme in English 

 

Senior Secondary School 

 
 Principals' Conference 
 The Role of Principals as Visionary Leaders 
 Principals' Induction Programme 
 Developing Leadership 
 The School Educator and Leadership 
 Developing a Positive School Environment 
 Quality Dimensions for Child Development at Primary School 
 Leadership Development Workshop for Principals 

Leadership Development Programme 

 
 The Reading Room 
 The School Library  

The Librarian’s Programme 

 
Dalmia Vidya Mandir H.O- Delhi 
Zonal DVM, Chirawa:  DVM, Rajgangpur:  DVM, Dalmiapuram:   

Company School, Kalyanpur 

School Based Assessment Audits 
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UDAYAN 1 –
Principals’ Meet
16th to 20th July 
2018.

UDAYAN 2 –
Principals’ & 
Mentors’ Meet
15th to 17th May 
2019.

Staff Development Programs 

DVM Head Office 
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 The Principal Meet- (15-17 May 2019) 
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DALMIAPURAM 

Training on how to use the Digital Content of My Pedia along with course 
book from Nursery to Grade VIII .

5s Training session for all teaching & non - teaching staff in school premises 
by Mr.Murugan.

Principal & 3 teachers attended Principal  Meet & Mentor’s Meet – New 
Delhi (H.O) on 15,16 & 17th May 2019.

CBSE Curriculum and classroom management training was given to all 
teachers and cleared the doubts regarding Library & Lab maintenance and 
academic documents for CBSE affiliation at RTC Dalmiapuram by DR.R.K. 
Dwivedi, Principal, Rajgangpur, Odisha. 

Training of  the art of origami to the educators.

Training session for Communicative English on 14.12.2019 at Regional 
Training Institute by Winners Institute of Communicative English (WICE).

E.bix English Language lab Demonstration was carried by the E.bix team. 

Abacus Training for Teachers from Indian Abacus Training institute, 
Chennai. 

Safety Training - working procedure of Fire Extinguisher, Fire Extinguisher 
Ball and basic safety measures by Safety Department-DCBL.

Pre primary and Primary teachers attended the training  by Teach Next.

Staff Training 
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Training by CBSE  - Examination and Evaluation  

Training at HOL Center - Clasroom Management. at Pilani

Training by Head Office Team on  Ways of learning.   

Digital Smart Class Training by Next Edu. Pvt. Ltd.

"Know your Children" -internal training  by the Head of 
Institution.

Attended a Webinar briefing about “how to conduct exams”. It 
was attended by Principal, PGT, TGT, Exam Dept.

CHIRAWA 

RAJGANGPUR 

CbBSE training on Capacity Building  program conducted  on 28-
30 June 2019.

Maths Workshop at DAV School, Rourkela inn Sept 2019

SST Training at Deepika Public School, Rourkela in Aug. 2019.

Eng Training at Sri Aurobindo School, Rajgangpur In Oct 2019.

Teachers Orientation Programme-Motivational talk on ‘Live with your
Potential’ was organised on 23rd November 2019 at Dalmia Vidya
Mandir, Rajgangpur for teachers with the vision of how to achieve it.
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Dalmia Vidya Mandir 
Chirawa 

On-going efforts to Improve Academic Excellence. 

Academic goals  
 Ways Achieve Academic excellence in school 

o Academic Camp 
o Notebook inspection 
o Lesson plan review 
o Gap analysis at DVM Chirawa 

 Interaction with students of classes X and XII 
 Others 

o A WhatsApp group was made for daily monitoring and to facilitate the academic plans. 
o KRA of Academic Coordinators was discussed and listed 

  DVM's Pathways to Academic Excellence   
 Systematic Spoken English development program 
  Notebook correction 
 Result analysis: goal setting  
 Curriculum Coverage 
 Implementation of the lesson plan 

Few new Inclusions in academics  
1. Students Record book 
2. Individual files for the students  
3. Revamping of detail entry of CW, HW and activities conducted in the class during the day. 
4. Maintenance of Class Wise Enrichment register  
5. Blue print of worksheet 

Date: 26 Nov – 6th Dec 2019 
Areas Covered Agenda 
Academic camp: 
Notebook inspection  
Interaction with students of classes X and XII 
 Lesson plan review 
Gap Analysis 
Lack of command over spoken English in all classes  
To evaluate the teaching methodology practiced in the school: 
Gaps in lesson planning were listed on the review of lesson 

Points of discussion  
Ways to Inculcate the habit of speaking in English and developing the command over the language  

1. Academic camp 
2. Daily schedule for spoken English 
3. An spoken English activity per week 

The note book inspection helped to give the complete picture of teaching process taking place in the class. 
Interaction about  

1. Reasons for low performance  
2. Ways they think would help them to learn better  
3. Goals of their life  
4. Their plans to achieve the goals  
Implementation  
An extensive Academic Camp was conducted at school with cooperation from all teachers and principal of the 
school. Various activities were conducted and students were felicitated with badges and trophies  
List 3 "words of the day" on the left side of the blackboard daily and record it with their meaning in your logbook. 
(also place them on the word wall) 
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 Allocate a proper place for the class library in the classroom.  
 For the first 3 months begin your class with 5 minutes interaction time in English by asking simple questions 

related to day to day activities as listed below ( mandatory for all subject teachers) 
Teachers were suggested to have an English activity notebook were they all note down the English activities done per 
week and its impact  
The Notebook Inspection In charge were allocated the duty of  
. Submitting a monthly notebook inspection report as per the notebook inspection planner 

Attaching the review report of The 
month of January   
 .The formats and criteria for review 
was shred with all in charges as well 
as the teachers to improve on the 
following issues listed below 
 The notebook gives an insight of 
learning taking place in the 

classroom. On interaction with students and after the detailed review of the notebooks, it was observed that 
Primary Classes: 

 The total number of notebooks submitted did not tally with the total number of the students present in the 
class. 

 Most of the notebooks had an adequate amount of work. 
 Children's work was corrected on time except for a few instances. 
 We came across a few drawings and activities here and there. 

Middle and Senior Classes: 
 The total number of notebooks submitted did not tally with the total number of the students present in the 

class. 
 Most of the tasks in a notebook are first dictated or written by the teacher on the blackboard.  
 Students are not motivated to do creative tasks and frame answers on their own as we don’t find any evidence 

of efforts by the students. 
 There is no math lab or science lab, map work or any other activity proof in middle and senior school notebook 

nor a lab manual except classes X and XII. 
 Question formation is not correct for many teachers. 
 Teacher’s including English teachers tend to have a casual approach and miss out on spelling and grammatical 

errors.   
 Teachers complete the chapter and then do the written work, hence one notebook work per month.  

Monthly Report 
to be sent to  
DVM - HO 

Class Teacher in charge 

February  
May 
July 
September  
Nov 

Nursery –Class II  Mr.  Brijnandan Yadav 
Class III- Class V Ms. Vristy Singh 
Class VI- Class VII Mr. Purvesh 
Class IX- Class XII 
 

Mr. Chandragupta Mishra 

Talked with students on time management and better ways to prepare for the exam. 
Low performing students were counselled and they were asked to set a goal for themselves and work towards it  
A surprise test of Students of class XII C (English elective) to assess their preparation for XII board exam.  
Ways to fulfill the gaps and a need of an activity-oriented lesson planning was discussed during the training session. 
7.     Discussion with the teachers of classes Nursery to Class 2 on curriculum breakup and teaching methods. 
Submission to HO DVM 
Academic camps implementation report  
Attached below as Annexure 1 ( Pasted) 
1. Consolidated Report of Notebook Inspection Of  (Class Nursery TO Class XII) duly signed by the teachers  
2. Planner for notebook inspection 
3. Formats of notebook inspection 

Plans for next Visit  
Ensuring that the program is a success and interaction with the students to assess their learning levels.  
Follow-ups are being done as per the planner 
 
Date : 26th DEC to 28th DEC 2019 
Areas Covered Agenda 
Curriculum 
·        Curriculum Coverage 
·        Lesson Planning 
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·        Teachers demo 
·        Result analysis 
·        List of week students in a class 
·        Remedial teaching 
·        Result prediction for class X and XII for the session 2019 -2020 
·        Instilling discipline in school 
·        Examination department 
Gap Analysis 
 •Curriculum is the set of goals for a year to be achieved throughout the year. 
The setting of the goal can be done through curriculum breakup 
 • The teaching methodology is not illustrated elaborately 
• Teaching aids uses is limited to chalk, duster, and blackboard   
• Notebook work has not been elaborated  
• Extra questions for practice are not mentioned in the notebook 
• Remediation for weaker students is missing 
• HOTS activities for intelligent students are missing 
• Project and activity for the topic is not planned and mentioned  
• Assessment worksheets based on blooms taxonomy to gauze the learning level of the students 
The major area of concern were 
• defining of learning outcome  
• planning of lesson methodology 
• framing and mentioning of questions for C.W and H.W. 
An interaction session was held with teachers to  
1. List the gaps in discipline  
2. List the ways to maintain discipline in class and school 
1. UT1, Half-yearly, UT2 and Final Exam As per CBSE 
2. NO question bank for Assessment  
3. No Blueprint and the framework for the question paper 
4. Answer Keys are made  
5. Answer sheets are checked by the peer teacher and signed off by the HOD. 
• Report cards are as per CBSE format ( Formats in the file ) 
Points of discussion  
. Curriculum helps to define the daily objectives of learning.  It helps the teachers to 
• plan the methodology of teaching. 
• create attainable learning goals. 
• setting daily goals for self and the students 
• It helps plan the related learning activities more precisely 
• helps in planning the daily strategies to check the students’ understanding 
o Test the learning of the learner regularly 
o Build up high order thinking skills by developing a better understanding of the topic as a whole 
 Teachers to cover the curriculum as per the planning. 
• Teachers were guided to ensure that the curriculum delivery is in class as per the planning. 
 The log book entry to match with the notebook work. 
• The components of an ideal lesson plan were discussed. 
• Overview of the chapter to be listed 
• Lesson objective are defined clearly and taking learning from remembering, understanding to application, analysis, 
and evaluation (HOTS)  
• Defining cognitive, affective and behavioral skills learned during the lesson and design the methodology to achieve 
it. 
• Define the resources used for teaching 
• The methodology needs to 
o begin with an engaging activity and link their learning to their previous knowledge. 
O define the activity or the question that leads the student to explore the content and investigates the topic more 
thoroughly.  
O add the explanation 
o conclude the lesson by briefly summarising the main points on the board 
o evaluate/ assessment: Once the concept is completed the teacher evaluates the learning through the class 
assignment. (It has to be a written work in the notebook)  
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o give a home assignment and explain the Home Assignment.  
o the next day the teacher assesses the learning level of students and fills in the learning outcome/s. 
• Teachers listed the gaps in the discipline they observe in the school and listed the ways to get over it. 
• The points were discussed as per the presentation and then teachers were graded by the peers. 
• Freezing of blueprint for Weekly test, UT half-yearly and Final exam 
• Introduction of the weekly test as approved by the CEO 
• Starting of question bank with answer keys  
• Adding remarks and feedback columns in the primary report card 
Implementation  
Teachers of the class nursery to XII prepared the day-wise curriculum break up along with the activity they plan to do 
to introduce the chapter for Jan -12th March 2020 (varying as per their final exam date) 
 Class reps have been delegated the KRA to report on curriculum coverage, activities and H.W gave per class per day in 
the school. 
• A format was shared with them for MIS reporting 
• Class reps to collect the information through the logbooks from the respective classes and share it daily with HO on 
the given format on approval from the principal. 
• Academic head to ensure a well-planned curriculum coverage.  
Teachers were asked to make a sample lesson plan for the day. The feedback on lesson planning is done by the 
teachers is attached herewith .Lesson plan review.xlsx 
 . In order to ensure a better understanding of class room delivery as per the lesson plan three teachers conducted the 
demo class and a feedback session was conducted. 
  Weak students have been identified subject- wise from the UT1 Half Yearly and UT2 Marks of each subject  
  List of weak students prepared subject wise for each class 
 The remedial timetable has been prepared (enclosed) 
 Syllabus for remediation were taken up from curriculum break up planned for the month and syllabus of final exam. 
• Preparing students for the board exam. 
• Thorough Implementation of academic development plans and filling up the gaps in the way of the academic 
excellence 
• The setting of individual goal student wise to achieve the target. 
• Result prediction for class X and XII for the session 2019 -2020 
Teachers identified the valid points they need to inculcate in their classroom management as well as a lesson delivery 
o to have to weave the lessons with core values, attitudes values, and life skills 
o Keep the class completely engaged and motivate them to learn. 
O Identify the learning ability of each child. 
o Cater to the learning need of each child 
o Allocate responsibilities to each student to manage a classroom 
o Give away awards and appreciation notes 
o Enforce punishment and discipline cards 
 
Submission to HO DVM 
 A day wise curriculum breakup with activities for experiential learning for the session 2019-2020 for the month of 

Jan , Feb and March 
class wise and subject wise  

Name of the teacher designated the duty of Class rep. 
Mr Kumar Aditya X and XII 
Mr Amit Kumar  IX and XI 
Mr Vijay Giri VI-VIII 
Mr Brijnandan Yadav IV -V 
Mr Bhaskar Sandhu I - III 
Ms Sonia Saini Nursery Prep 
Teachers to report about  
1. English speaking activities in class  
2. Follow-up of curriculum coverage as per the daily curriculum breakup. 
3. Morning assembly content  
4. Activities conducted during the day 
5. Total number of remedial classes planned for the day 
6. Topics covered under remedial activity in each class. 
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. • The format of the lesson plan 
• Copy of lesson plan with Academic heads remarks as discussed with the teachers (Lesson plan review.xlsx 
• Demo report of three teachers to be submitted 
  Demo report of three teachers submitted  
 List of weak students 
 The remedial timetable (enclosed in the same document) 
 low performing students list as sorted by the teachers  
 Students of classes X and XII are coached and remediation is being provided in the school. 
Plans for next Visit  
• Validation of follow up of curriculum breakup in school as per the schedule. 
• Inculcation of activities in the curriculum as per the plan for providing experiential learning to the students.  
Ensuring that the daily report comes in to HO for regular monitoring.  
Inspection of lesson plan to ensure better planning with relevant objectives defined, elaborate methodology and a 
plan for H.W and C.W 
• A class demonstration of teaching of all the teachers of the school to be planned  
• Sharing of observation with the principal and one to one interaction with teachers on gaps of lesson planning.  
• The signing of gaps by the teachers 
o  individual weakness analysis 
o The setting of remedial Register class-wise 
o A detailed plan for remediation activity per class to be submitted for the coming three months as per the 
examination dates i.e. January-25 days, February -22 days and March-23 days for class 1-X 
 Needs to be redone with teachers as the analysis presented by them was not up to the mark.  

Impact of Visit 
Dated: 16th Jan 2020 – 28th Jan 2020 

Agenda: Daily Academic report of DVM Chirawa  

Academic Smart Report of the school 
Result Analysis  : Class I- XII 
Procedures applied  

Designation of  role to the class reps 
A daily reporting by the Coordinators and class reps 

The compilation of Academic Smart report of  DVM Chirawa 

A cumulative result of PT1, Half yearly and PT2 was calculated and a 10% higher individual student’s goal was set. 
A quick check of the learning levels of children was done through oral work and written work. Goal setting of each child to 
be done on the basis of the summary sheets. 
Impact  

Class reps were designated the role to report on 
 the daily curriculum coverage 
 HW given per subject per day 
 Class activity conducted in class  
 Enrichment class conducted during the day across the classes 
 Topics covered during the day 
 Students score on the assessment conducted in the class in average score percentage 
On the prescribed format  
The daily report is being complied by the academic head and submitted to the CEO and Principal DVM Chirawa with Academic 
heads feedback and suggestions 

A complete analysis of the result of PT1 half Yearly and PT2 for class 1-XII was done on the basis of class, subject and student 
and the goal of 10% up gradation in result was set. An undertaking was taken from the respective subject teachers to work 
towards achieving the set goals by signing the goal sheets. 
 The teachers with alarming result were warned by the principal DVM Chirawa and a comment has been added to the result 
sheet and signature has been taken from them. 
Few students need special care hence their names were identified and remedial class started.  
A detail study of learning levels of students was done from class I –IV. (Sheets of results enclosed herewith for reference.  
The main issue identified in most of the students were 
 Fluency in spoken English and understanding of topic due to language issue 
 Lack of oral rendition in class hence pronunciation problem 
 Mental math : Oral calculation 
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 Few students need special care hence their names were identified and remedial class started. ( the analysis and 
enrichment plan enclosed ) 

Remedy implemented: 
 Teachers to take frequent oral renditions. 
 Every week math teachers to share a mental math sheet and practice mental math. ( To be available with monitors to be 

provided to arrangement teachers for practice) 
 Arrangement periods to be well utilized for oral rendition and mental math, quiz and spoken English across all classes. 
Curriculum 
coverage 
 

The annual syllabus to be further split up 
in the weeks and the activity taking place 
in the class related to the topic to be 
specified. 

Done ( week-wise  split up syllabus) 

Homework 
rubrics 

Sharing of Homework rubrics given 
below for effective notebook work 

The teachers have started using the rubrics. Regular H.W is 
given to the children. It is being monitored daily through the 
academic report sent to CEO DVM with CC to the Principal DVM 
Chirawa. 

Class work To ensure that written work (evaluation) 
is done at the end of each period of 
teaching.  

The lesson plan to have the questions and the activities 
mentioned in detail about the written work to be done in the 
class at the end of the topic covered during the day.  
Daily It is being monitored through the academic report sent to 
CEO DVM with CC to the Principal DVM Chirawa. 

Notebook 
Inspection 

Notebooks to be revisited to ensure 
proper written work and correction. 

Being conducted regularly as per the plan and format  
 

Lesson Plan 
 

Classroom observation of effective 
implementation of a Lesson plan on the 
observation sheet attached herewith. 
 

Observed 30 teachers  
 Feedbacks given to the respective teacher and signup to 

be taken. 
 Signing off by the principal and Academic Head 
 Designation of role to the coordinators to observe 3 

classes daily and  a weekly report to be sent by the 
Principal to the CEO DVM and  cc to the Academic Head. 

Remedial 
classes from 
Pre- primary 
to class XII. 

 On the basis of the result analysis an 
Enrichment class is being conducted in 
the school. 
The syllabus have been finalized and 
worksheets for remediation has been 
made.  

Each class is having remedial teaching every day for 1 hour from 
9 am -10 am and is being reported in Academic report 
submitted to CEO DVM Daily. 
Enclosure: 
1. An enrichment list of students class wise  
2. Time table for remediation 
3. Analysis of students  
4. A sample snapshot of enrichment register being maintained 
for the class 

Worksheet Worksheets for revision and Enrichment 
Class to be prepared. 
 

Teachers were given the blue print to make the worksheet for 
each chapter that is covered in the final exam as well as the 
topics for remediation. The worksheet to be used for assessing 
the learning levels of the students after an extensive oral 
rendition and revision.  

Type of Question(s) 
Mark(s) per 
Question 

Total no of 
Questions  

Total 
Marks 

VSA 
 fill in the blanks 
 match the 

following, 
  correct the 

incorrect 
 True false 
 MCQ 

1 9 9 

SA-I (I liners) 
 Answers to be 

written in 1 -2 
sentences  

1 5 5 

SA-I(2-3 liners) 
 Answers to be 

written in 1 -2 
sentences  

 

2 3 6 
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The Implementation plans  
Dated 5th to 15th February 2020 

Agenda 
Doubt clearing for the Board exams:  

 To ensure that the maximum students attend the doubt clearing session and are prepared for the board 
exam. 

 The topic covered and the total number of students attending the session to be reported in the 
Academic report and to be submitted daily to the CEO DVM. 

Revision of Syllabus and preparation for Final exam: Agenda 
 To ensure a thorough revision for all subjects is taking place as per the curriculum coverage and final exam syllabus 

for all classes. 
 To supervise and ensure that the Enrichment classes are effective and can pull up the learning level of students. 
 Assess the learning levels of the students from class 1- IX who are not performing well as per the enrichment 

register through the worksheet and oral testing.  
 Teachers to take pulse tests every week for each subject and record in the format given below. The marks 

scored by the teachers to be recorded in the Enrichment register (Please maintain a soft copy and share with 
the reps fortnightly i.e. on 15th and last working day of the month to be shared by the academic head).  

Utilization and usage of the Smart board: 
 Fixing of time table for the effective usage of Smart board for learning and revision with the help of the 

examination Department. 
 Ensuring that students and teachers have a follow-up written activity as Q&A or objective type assessment 

to gauge the learning level of students through Classwork. (Academic In-charge to check notebooks randomly) 
Teachers to mention the smart class in the notebook to specify the written work done in the Smart class.  

 A daily report to be submitted to Academic Head with CC to CEO by the smart class in-charges delegated by 
the Principal DVM Chirawa on the format given below. 

Planning for the coming session: 
 Review of the books for the coming session and planning for the day-wise curriculum break up for the session 

2020-2021. ( Subject wise by the academic head and teachers during stay back time) 
 Charting out of plans for the coming session: 
 Academic activities to be conducted during class. 
 Introduction of (in the session 2020-2021) 
o One activity notebook per class to record the activities of all the subjects including the languages. 
o Teacher’s classwork and homework notebook per class per subject to write down the board work, classwork 

and homework for effective notebook work in class and proper monitoring. It can also be in soft form to be 
uploaded in ERP. All calls to be taken with the consent of the Principal. 

Effective usage of ERP: (for effective monitoring and sharing with Principal and HO) 
 To ensure that the approved formats for result prediction and result analysis are uploaded in the ERP for better 

analysis in the coming years. 
 To evaluate the ways to upload the worksheets, mental maths sheets and practice sheets in ERP for paperless 

working and quick revision by the students under the parent's supervision. 
 Uploading of HW and CW from teacher’s notebook or online lesson plan. 

 
Academic Camp I:  November 2019 

Implementation report on Systematic Spoken English Language Development 
Dates: 27th - 29th November 2019 

Detail class-wise and day-wise plan Class I to XII 
Day 1.  Plan for the day:  Word Wall: (We Do): Nature of Activity: Individual:  Classes I – XII 
Implementation Report 
This activity was conducted for all the subjects taught in the English language says Mathematics or Social studies. Children 
created a word collage as they read through the chapter of a subject. The words remain in front of the student’s eye and 
the teacher needs to revise them as and when possible. 
Teachers to motivate students to present before the class the selected words with correct  

* Pronunciation * Word meaning  *Usage in a sentence 
The activity was conducted from 9.00 am to 12 pm in all classes of the school. The words were selected by self-study for 
15 min in class and then students took out their dictionary and searched for the word meaning. Then each child displayed 
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its usage of words in a sentence one by one. The Word wall was put up with lots of enthusiasm and zeal by the students. 
The students were directed to keep the word wall live by making it ‘grow and move’. 
 
Interaction time:  Classes I – V:  Nature of Activity: Individual 
 Implementation Report  
Teachers of classes I – V made sentence tables as the sample given 
below on the topics of daily interaction and motivate students to 
practice speaking in English. It was displayed in the class.  
Teachers asked simple questions related to day to day activity and 
motivated the students to answer back in English using the 
sentencing table installed in the class. Students were motivated to 
practice these activities regularly to enhance their spoken English.   
Guessing game:   Classes VI-XII: Nature of Activity: group 
Implementation Report  
A guessing game was conducted in class to motivate students to learn 
by playing. The class was divided into groups and each group had to prepare a set of 10 questions as a clue to identify a 
person or object. One group asked the questions and the other group answered. It was like a brain teaser to instil inquiry 
and develop interrogative sentencing among the students. It was an explicit example of learning by collaboration. 
 
Day 2.  DEAR activity: (Drop everything and read) (I Do) 
It was a quiet "me time" for children too as they took out their storybook and read. 
Teachers asked each student to bring a storybook and their dictionary. Then each child took out their storybook, a note 
pad or notebook, and a pen or Pencil. They were instructed loud and clear to  

o read quietly for I hour  
o note down some difficult words if any  
o list  important  points from the chapter as the activity is followed by a brief speech on, what they have learned 

while reading the book (a summary) 
o Another 15 minutes were given to the students to look for the meanings of difficult words and note them down 

in their notebook. 
Students were given the time to discuss the words and their meaning among their group members. Each student was 
asked to give a summary of the topic read using the words listed in their notebook as per the follow-up activity conducted 
for different classes.  
Story time:  Classes I – V:  Nature of Activity: Group 
Implementation Report  
 Students narrated a story referring to the words and pointers 
noted during the DEAR activity. It was a group activity where the group discussed the words and the characters and 
formed a story. Each student of the group discussed their story with their peers and added more points if required. Each 
one spoke for a minimum time one minute. 
The group scoring maximum marks get the award of "Storytellers of the class". Students were assessed based on 
All the students from the class I to V were awarded the badges made by the students only in their art class. 
Show and tell (We Do):  Class VI-XII:  Nature of Activity: Group 
Implementation Report  
Students were divided into 4-5 groups and given 30 minutes as preparation time to draw sketchy figure puppets. Each 
child in the group discussed their point of the story with their peers and come up with one show and tell a story, Teacher 
to get involved to utilize time better. 
The group scoring maximum marks were awarded Colourful badges “The Show group of the class”. Each child in the class 
was felicitated for participating in the activity.  

 The teacher needs to write the name of the winning team and winner on those badges and keep them for the 
award ceremony. 

 
Day 3.  My magazine page Activity:  Class I – III:  Nature of Activity: Individual 
Implementation Report  
Students drew and painted on an A4 size paper and wrote a slogan on topics allocated class wise  
Class 1: “Rain rain come again little Johnny wants to play  
Class 2: “My pet my best friend” 
Class 3: “Garbage garbage everywhere not a little place to play” 

A sample affirmative sentence table 
I 
You 
We 
 They  

work  on computer 
go to school 
have breakfast 
take shower  
do exercise  
read newspaper  
have tea 
worship god  
get up at 5 O’clock 

Story 
content 

Speech 
delivery  

Grammatical 
correctness 

Confidence 
and voice 
modulation 
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Children spoke about the rainy day and came up with lovely creative which can be compiled and used in the magazine 
as the class page they are kept safely with the respective class teachers for compilation after scanning them. 
Movie time:  Class IV-VI:  Nature of Activity: Pair  
Implementation Report 
Students were shown in the movie Jungle Book. Students carried their notebooks to the audio-visual room. Each pair of 
students noted down a minimum of 10 dialogues from the movie. Once the movie is over they came up and spoke out 
the dialogues with correct diction, poise and voice tone. The teacher was guiding at each step and ensured that each 
child participates well. 
It was overwhelming to see the hidden talent of the students and they were admired and appreciated for their efforts 
by awarding badges for their performance. 
Debate:  Class- VI-XII:  Nature of Activity: Individual 
Implementation Report 
The debate is a way of expressing ideas and thoughts. Students of classes VII to XII participated in the process and 
expressed their views on 
Class VII: Technology a necessary evil 
Class VIII: Plastic today’s need 
Class IX: Online education versus schools 
Class X: Stubble burning a main cause of pollution 
Class XI: Social media the way forward 
Class XII: Article 370: was it required?  
 
Award and Appreciation: The event closes with an award ceremony where students with extraordinary performance 
are awarded badges and awards. (Books) 

 Best "Storytellers of the class”: 1-5 
 Best “Show group of the class”: 6 -12 
 Best “debater of each class”: 7-12 

Outcome Report  
The Academic camp was a successful activity as the result of the camp can be quantified by 

1. Word wall in each class from Class I to XII 
2. Sentence table in class I-V 
3. Allocation of Spoken English Activity class per Week. 
4. Planning of Activities per week and putting it up in the classroom 

 
Suggestive activities to be carried in class regularly 

1. List 3 "words of the day" on the left side of the blackboard daily and record it with their meaning in your 
logbook. (also place them on the word wall) 

2. Allocate a proper place for the class library in the classroom.  
3. For the first 3 months begin your class with 5 minutes interaction time in English by asking simple questions 

related to day to day activities as listed below ( Mandatory for all subject teachers) 
o Ask a person’s name and make other simple 

inquiries  
o Ask and describe what people are doing  
o Ask and tell the time, days and dates  
o Ask permission to do simple things  
o Bid farewell  
o Describe the weather  
o Describe what people do regularly and when 

and how they do it  
o Express and respond to oral and written 

prohibitions  
o Express and respond to thanks  
o Express basic needs and wants  
o Express good wishes  

o Express inability to understand or respond to 
something  

o Express likes and dislikes  
o Give a simple description of oneself and others in 

terms of name, age, members of the family, 
occupations, personal characteristics, habits, and 
abilities 

o Give and respond to simple rules and instructions  
o Greet people and respond to greetings  
o Identify common animals and plants and give simple 

descriptions  
o Identify common objects and describe their sizes, 

shapes, and colors  
o Identify common signs  
o Identify the names of some common places  
o Introduce oneself



 
51 

 

 

 

 

 

 

 

  

STAFF APPRAISAL POLICY AND IMPLEMENTATION 

Curriculum 
Breakup with 
Core Promise 
of Dalmia 
Schools.

Maintenance of 
a Daily Lesson. 

Implementation 
of Academic 
Calendar, Annual 
Activity Planner 
& Monthly 
Assembly 
Schedule, 
Remedial Classes, 
Academic Goals.

Staff Appraisal 
based on the 
Result and 
overall 
Development. 
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0.0 STATEMENT OF PURPOSE 

“We are committed and determined to redefine the cause of excellence in education and implement it 
through accelerated need based practical oriented process with holistic approach; to empower the learner 
for self-exploration, so as to become a responsible global citizen with deep rooted ethos of Indian culture and 
tradition.” 

1.0 POLICY STATEMENT 

School is committed to “performance management” to develop all members of the teaching staff in order 
to improve the teaching - learning process and to raise the standard of achievement for all students. To do 
this, a performance management system will be implemented to be used at all levels of the school system. 
This system will set the framework for all teachers to agree and review priorities and set individual goals within 
the context of school improvement plan and their professional needs. The annual performance evaluation of 
the teacher should form part of his or her permanent record. It will also review the religious implementation 
of SOP in all level of teaching - learning process. 

2.0 GENERAL APPROACH 

The Performance Management programme is a formal evaluation of the performance of all teachers. This 
evaluation will determine whether the incumbent’s performance meets the required standards of the post 
he/she temporarily or permanently occupies. 

To identify objectively the teacher’s strengths and weaknesses, the Team Leader/Reviewer will record 
significant achievements and shortcomings of his/her staff on the Incident Review and the Feedback Form 
provided. This form will be issued as the reference point at the end of the review period and should assist in 
formulating an objective assessment of the teacher’s performance. 

This programme will assess each teacher’s performance in an effort to identify training needs and to assist 
with career development. The emphasis of the programme is developmental, aimed at assisting and 
motivating individuals to attain their maximum potential and ultimately increase efficacy of the education 
system. Each team leader/reviewer has a vital role to play in ensuring that the evaluation process is conducted 
accurately and objectively and to assist in realization of the objectives of this programme. 

THE PERFORMANCE EVALUATION MODEL 

All levels of teachers will be involved in the programme. The process should be ongoing and involves a three 
- stage cycle. Teachers should be involved in the three stages: 

 Planning, 
 Monitoring and 
 Review throughout a regular school year. 
 

After the first year, future planning should flow naturally from the previous year’s review and so the cycle 
begins again. 
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The performance review process operates on a continuous one - year cycle. 

 The planning stage involves the definition of the job responsibilities, setting of performance goals and 
development of an action plan. This should take place early in term one of the school year. 

 The monitoring stage involves monitoring progress, providing feedback, coaching and professional 
development support. This should take place throughout the school year. There should be a minimum of 
one classroom observation for each teacher in each term throughout the school year. The Teacher’s 
records should be checked at least once per term to ensure that they are appropriately maintained and 
are to up to date. 

 The review stage should be formal review and should take place in the latter half of the third term. The 
results of the national tests and other in - house tests should be used when considering students’ 
progress. 

Stage 1 

Planning 

(Beginning of the year) 

Agreed goals 

Individual action plan 

Stage 2 

Monitoring 

(Throughout each term) 

Classroom observations 
Sampling of records Sampling 
of students’ work Informal 
reviews 

Stage 3 

Review 

(End of Year) 

Meeting to review progress 

 

The performance management process should: 

 Provide the opportunity for all the teachers to participate in the implementation of the School 
Improvement Plan and to manage their own performance. 

 Engage teachers in continuing professional development and 

 Be consistent with the values and SOP of the school. 

Teachers who are identified as needing professional training should be referred to the Research & 
Development Unit (Professional development cell) of School so that suitable training activities and 
intervention strategies can be developed to address these needs. The principal should report annually to the 
School Board on performance management in his school. A copy of the teacher’s evaluation record should be 
made available to the Management or Board as and when it will be required. 
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4.0 PROCEDURAL GUIDELINES 

 

  

4.1 Beginning of review period 

 Establish/clarify job requirements 

 Establish and link SOP & goals 

 Link with school improvement plan 

4.2 On going monitoring and evaluation 

(Terminally reviews based on feedbacks) 

4.3 Before the Review Meeting 

 Notify Teacher 

 Review performance records, exams 
results etc. 

4.4 Setting up the interview 

 Allow enough time 

 Ensure privacy 

4.5 During the meeting 

 Stay in control 

 Listen 

 Focus on performance factors 

4.6 After the meeting 

 Complete appraisal forms 

 Form to be signed by teacher 
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4.1 Beginning of the Review Period 

Some important actions the appraiser must pursue at the outset include the following: 
 Ensure there is a job description. 
 The job description should clearly establish the responsibilities, duties and accountabilities as well as the 

desired qualifications for performing the job. 
 Match individual attributes to job requirements. 
 Ensure as much as possible that the knowledge, skills and competencies of the individual are 

commensurate with what is required for effective performance in the job. Avoid square pegs in round 
holes. 

 Explain the process. 
 Communicate clearly and thoroughly the purpose and format of the appraisal so that the teacher knows 

what to expect. The Teacher should understand the objective it addresses, and how both parties can get 
the best from it. 

 Link SOP and the school’s objective. 
 Align SOP and school’s objectives and strategies to those of the job. 
 Establish objectives and standards of performance. 
 Jointly establish objectives for the job and the supporting standards of performance. Objectives and 

standards of performance must be: 
Specific, Measurable, Attainable, Realistic and have a Timeframe (SMART) 
 
4.2 On-going Monitoring and Evaluation 
 Prepare throughout the year 
Provide coaching, counseling, correction and training as necessary. Keep clear records; keeping an appraisal 
file means you do not have to rely purely on memory. Encourage the appraisee to also keep running records. 
 Perform term reviews 
Do mini performance reviews and feedback on a term basis, leading up to the annual performance appraisal 
interview/conference. Term reviews may be based on feedback of students, Parents, Peer and self. 
 
4.3 Before the Review Meeting 
 Prepare written notification 
Confirm mutually convenient time for the review. Provide for the appraisee copies of any documents or forms 
you intend to use or refer to during the meeting. 
 Review the individual’s Appraisal File for the period 
Make sure you have all the information you need about what was supposed to happen during the year and 
what actually did happen. Make notes of points needing discussion and see to it that you can navigate the 
documents easily as the meeting progresses. 
 Check performance factors 
Review agreed-on standards and identify any that are no longer relevant or that need to be changed. 
 Draft a provisional assessment 
Complete the appraisal form in pencil preferably, ahead of time. Brief notes can provide a starting point, 
prompt the agenda and link to the system. Don’t pre-judge the discussion that will take place at the Appraisal 
Interview/Meeting. Sending a copy of the provisional/preliminary assessment for review by the appraisee 
ahead of the Appraisal Interview/Meeting will enhance the process. 
 Think ahead 
Be conversant with opportunities for professional development in order to negotiate with the appraisee.  
 
4.4 Setting up the Interview/Meeting 
 Allow enough time 
The typical Appraisal Review meeting usually lasts for an hour, but some may last for more or less. 
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 Create the right environment 
Appraisal review meetings should be held in a comfortable and private place. Pausing to take even one 
telephone call sends the wrong signal. 
 Help the individual to be at ease 
Recognize that even with good communication beforehand, appraisal review meetings may be viewed as 
somewhat intimidating. Anything that can be done to counter this is useful. 
 
4.5 During the Performance Appraisal Review Meeting 
 Outline the agenda and process 
Prepare an outline to guide the proceedings. Ask what priorities the appraisee wants recognized. 
 Direct the proceedings 
Do not, however, intimidate the appraisee. Encourage his/her participation. 
 Ask questions 
Use questions to prompt and focus discussion. 
 Listen 
The meeting is primarily an opportunity for the appraisee to communicate. In a well conducted appraisal 
review, the appraisee should do most of the talking, the appraiser’s job is to make that happen.  
 Use the system 
Use the appraisal form to guide the meeting; working through the form systematically will ensure that most 
of what needs to happen, does. Start each discussion of a performance factor with positives. 
 Encourage discussion 
Ask the employee for his/her own rating of personal strengths and weakness, successes and failures, and their 
implications for the future. 
 Set out action plans 
Describe those actions that can be decided (who will do what, when); note those needing more discussion in 
terms of when and how action will be taken. 
 Conclude on a positive note 
Always thank the appraisee for the role he or she has played and for the past year’s work. Encourage the 
appraisee to comment on the effectiveness of the process and to sign the form. 
 
4.6 After the meeting 
 Complete and send signed copy of the appraisal form to the relevant appraisee, flagging any opportunity 

for further discussion.  
 Send the signed appraisal form to the Board Chairman for review. If subsequently there is an appeal, 

forward a copy to the Regional Office. 
 
5.0 Roles 
 School Board 
The School Board has the responsibility to support the programme and to monitor it so that the performance 
of all teachers at the school is reviewed each year. Appeals will be received by the School Board 
Chairman/Nominee and reviewed by the Appeals Committee under his leadership. 
 Principal 
The Principal has the responsibility to guide the implementation of the programme and to maintain proper 
record of process. 
The Principal should see to the implementation of all three stages of the cycle especially that the review is 
carried out and relevant documentation is done. 
The Principal, as the final accountable officer, has the responsibility to coordinate the performance 
management review for teachers in the school. Depending on the size of the school, the principal can 
delegate some of his responsibility to members of the senior management team under whose portfolio the 
teacher falls. 
Principals should ensure that each Team Leader/Reviewer is responsible for limited number of reviews. 
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Note: Each appraisal will be conducted by a team and not the Principal alone. Typically, the team will be 
comprised of the principal, the head of department and a professional nominated by a Management. A 
single individual (Management authority), the principal or department head as the case may be, will 
conduct the final/performance review meeting or conference with the teacher. 
 Teacher 
The teacher should participate in the development of the School Improvement Planning process; prepare 
his/her own development goals and action plan. Goals should be documented, discussed and agreed on 
with the team leader. 
Regular and objective feedback should be sought, and training and development for weak areas should be 
provided. 
The teacher should participate in all three stages of the cycle and he or she should receive a copy of the 
Performance Evaluation Report that will be included on his or her permanent record. 
 
6.0 MEASURING PERFORMANCE 
6.1 The Performance Evaluation and Review (PER) Instrument 
 The main body of the instrument is divided into three (3) parts. 
Part one is observation of Teaching Skills. The Team Leader/Reviewer is required to observe the teacher’s 
classroom performance on at least one or more occasions during each term and there from glean the 
information for completing this section of the instrument. 
Part One - is further broken down into: 
PSL - Planning for Student Learning. 
TSL - Teaching for Student Learning. 
ESL - Creating Classroom Environment for Student Learning. 
Part Two is Teacher Professionalism. The Team Leader/Reviewer is required to observe/monitor the 
teacher’s performance over the review period and make an assessment of the teacher’s readiness or 
preparedness for the profession. 
Part Two - is further broken down into: 
PC - Professional Characteristics 
PD - Professional Development 
IS - Interpersonal Skills 
Part Three - Leadership and Management. This section is designed specifically for middle 
managers/Coordinators/Supervisors. Staff that hold such a position of responsibility should be actively 
engaged in a supervisory or coordinating role relative to the work of others. 
 There is a final section - to the instrument for Supplemental Comments. 
This is possibly the most important aspect of the appraisal since it requires the Team Leader/Reviewer to 
analyze all the information and to jointly (with the teacher) make plans for the individual’s future 
development. 
The supervisor/Reviewer is required to make the following specific comments. 
1. Describe the teacher’s strongest attributes.  
2. Describe the areas needing most improvement. 
3. Establish technical (teaching) and personal (professional) improvement goals   against which performance 
will be measured at the next performance appraisal. 
 
6.2 Incident Review and Feedback Form 
 The purpose of this form is to ensure proper record keeping for recall of information during the appraisal 

process. 
 More importantly it provides the basis for ongoing dialogue and support for the duration of the 

assessment period. 
 The Team Leader/Reviewer is required to record incidents that are especially commendable (4-

Exceeds Expectation) or that would represent a significant failure (1-Unsatisfactory). 
 Any item considered important enough to be entered on this form must be discussed with the teacher. 
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 The form provides space for the following information. 
- Date of observation. 
- Accomplishment or Failure. 
- Action Discussed. 
- Date of Discussion with Incumbent. 
- Follow-up Results. 
- Incumbent’s Signature. 
 Items given a rating of 1 to 4 on the Performance Appraisal Form should ordinarily be substantiated by 

information entered on the Incident Review and Feedback Form. 
6.3 Measuring Performance 
Four Point Rating Scale: 
Each performance factor/attribute on the Performance Appraisal Form is to be rated in one of four categories, 
namely: 
1 - Unsatisfactory 
   Performance clearly not meeting position requirements and is therefore unacceptable. 
2 - Area of Concern 
Performance is at minimally acceptable level and must improve. 
3 - Meets Expectation 
Performance consistent in meeting all expectations. 
4 - Exceeds Expectation 
Performance above average; exceeding requirements for the job. At par with the best. 
Calculating the Score 
 A four-point rating scale is used to measure performance. 
 The Team Leader/Reviewer must carefully assess the teacher’s performance against each performance 

factor/attribute and indicate a score between 1 to 4. 
 The score for each section is determined by tallying the rating for the individual items. 
 An average performance rating for each section can be arrived at by dividing the total score obtained by 

the number of items in the section. 
Example: 
Total score for Part 1A - Planning for Student Learning: 27 
Number of items in Section A: 8 
Average performance for Section A: 27/8 = 3.4 
 Similarly, a score can be calculated for each section or for all the overall Performance Appraisal Form, by 

adding up the rating for items across the various sections of the Performance Appraisal Form, and diving 
the total by the number of items rated. 

Example: 

 Appraisee’s Total Score No. of items Average 

Part 1: Observation of 
Teaching 
Skills 
PSL 
TSL 
ESL 
 
Part 1 (overall) 
 
Part 2: Teacher 
Professionalism 
PC 
PD 

 
 
 

27 
57 
26 

 
110 

 
 
 

16 
24 

 
 
 

8 
13 
8 
 

29 
 
 
 

8 
8 

 
 
 

3.4 
4.4 
3.3 

 
3.8 

 
 
 

2.0 
2.0 
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IS 
 
Part 2 (overall) 
 
Part 3: Leadership and 
Management 
Overall Score: 
(Part 1 and 2) 
 

20 
 

60 
 
 

NA 
 

340 

6 
 

21 
 
 

NA 
 

101 

3.3 
 

2.9 
 
 

NA 
 

3.4 

Note that in the example above, Part Three - Leadership and Management, was not applicable to the job 
and so was omitted from the rating. 
 Whether assessing the teacher’s performance for individual sections of the Performance Appraisal Form 

or for the Performance Appraisal Form as a whole, ratings will place the performance in one of the 
following categories. 

1.0 - 1.4 Unsatisfactory 
1.5 - 2.4 Area of Concern 
2.5 - 3.4 Meets Expectation 
3.5 - 4.0 Exceeds Expectation 
 
7.0 THE APPEAL PROCESS 
7.1 Objectives 
 Should a teacher disagree with the conduct of his/her performance appraisal, the teacher should note 

same in the space provided on the appraisal form and discuss the disagreement with: 
- his/her grade coordinator, head of department, or 
- the principal. 
 Only when all efforts to reach a resolution at the level of the department or principal have been 

exhausted should an official appeal to the School Board chairman be registered. 
 All appeals must be in writing. 
 
7.2 Appeals Committee 
- The Chairman or the Nominee 
- Board nominated by the Chairman 
 
7.3 Procedure 
 The Appeals Committee is chaired by the School Board Chairman. 
 The Committee will comprise of: members nominated by the Chairman. 
 The Committee shall ascertain the facts and rule on the particular factors that are before it. 
 The Committee shall receive the appeal in writing within thirty (30) days of the performance appraisal 

having been completed and a copy given to the appraisee. 
 Written appeals must state the precise nature of the problem and delineate all actions taken thus far to 

resolve the matter. It must also state that the teacher registering the appeal will in good faith pursue the 
process. 

 All appeals shall be acknowledged in writing within fifteen (15) days of the appeal having been received 
by the Committee Chairman. 

 The nature of the appeal will determine the length of the process but effort should be made toward 
reaching a resolution within three months of the appeal having been lodged not counting the intervening 
holidays or vacation. 

 The Committee has the power to: 
- review all related documents and 
- to summon witnesses including the affected appraiser and appraisee. 
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8.0 CODE OF CONDUCT 
The Team Leader/Reviewer should operate at the highest standard in all aspects of the performance 
management process to ensure that the report is not compromised. This principles of objectivity, 
transparency, honesty and consistency should be upheld. Using the process effectively requires an investment 
of time and energy from both principal/team leader and teacher. The following principles must be maintained: 
 Confidentiality in handling and storing all information. Awareness that performance is being assessed; 

i.e. the way the individual works, and not the individual himself or herself. 
 Awareness that ratings should reflect the teacher’s performance in relation to the goals and action plan 

agreed on during the earlier part of the school year and not in comparison to other individuals. 
 Comments should provide clear evidence and measurements to support the rating given. 
 Respect and courtesy should be displayed by and to all who are involved in the evaluation process. 
 Sensitivity should be demonstrated toward the context, circumstances and conditions in which the 

teacher works. 
 While special recognition may be given to teachers who use their initiative in overcoming deficiencies in 

the system, a teacher should not be penalized where the necessary materials, equipment etc. are not 
provided by the school. 

 The interest and welfare of the students are paramount in executing the Performance Management 
process. 

 
9.0 SUMMARY 
Whose Performance is to be evaluated? 
The system is designed to evaluate the performance of teachers at all levels of the school system and Junior 
College. 
Who will conduct the evaluation? 
The following persons will be trained to conduct the evaluations at the school level or elsewhere in the system: 
 The Chairman/Secretary/Jt. Secretary of the School Board 
 Director of Schools 
 The Principal 
 The Vice Principal 
 The Head of Department/Grade Coordinator 
 The Teachers. 
Why evaluate the performance of teachers? 
The system is designed to: 
 Encourage continual professional growth. 
 Identify both strengths and challenges among teachers. 
 Provide remedies for deficient performance that fail to contribute to productive professional and 

educational environment. 
 Identify among teachers, those areas where good quality needs to be maintained or where improvement 

is desirable. 
 Ensure strict system of accountability. 

Teacher Performance Appraisal Policy & Procedure Handbook 
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DALMIA VIDYA MANDIR, RAJGANGPUR 

Class 12 - TOPPERS 

XII – SCIENCE XII - COMMERCE 

AYUSH AGRAWAL 
(97.6%) 

HARSH RAJUKA 
(94.2%) 

PRINCE SINGH 
(96.6%) 

SUMAN KEDIA 
(96.6%) 

EKATA MEHER 
(96.6%) 

RESULTS  

DALMIA VIDYA MANDIR, CHIRAWA 

DALMIA VIDYA MANDIR, DALMIAPURAM 

 K. Roja (464/500) 
92.8% (School First)

 
 

 S. Shreya (462/500) 
92.4% (School Second)

 
 

 M. Menila (461/500)
92.2% (School Third) 

 
 

Class 10 - TOPPERS 
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AN INTRODUCTION TO ARTIFICIAL INTELLIGENCE 

1.1 What is Artificial Intelligence? 

Artificial Intelligence has always been a term which intrigues people all over the world. Artificial Intelligence 
(AI) refers to the ability of machines to perform cognitive tasks like thinking, perceiving, learning, problem 
solving and decision making; it is inspired by the ways people use their brains to perceive, learn, reason out 
and decide the action. 

Various organizations have coined their own versions of defining Artificial Intelligence. Some of them are 
mentioned below: 

NITI Aayog: National Strategy for Artificial Intelligence 

AI refers to the ability of machines to perform cognitive tasks like thinking, perceiving, learning, problem 
solving and decision making. Initially conceived as a technology that could mimic human intelligence, AI has 
evolved in ways that far exceed its original conception. With incredible advances made in data collection, 
processing and computation power, intelligent systems can now be deployed to take over a variety of tasks, 
enable connectivity and enhance productivity. 

World Economic Forum 

Artificial intelligence (AI) is the software engine that drives the Fourth Industrial Revolution. Its impact can 
already be seen in homes, businesses and political processes. In its embodied form of robots, it will soon be 
driving cars, stocking warehouses and caring for the young and elderly. It holds the promise of solving some 
of the most pressing issues facing society, but also presents challenges such as inscrutable “black box” 
algorithms, unethical use of data and potential job displacement. As rapid advances in machine learning (ML) 
increase the scope and scale of AI’s deployment across all aspects of daily life, and as the technology itself can 
learn and change on its own, multi-stakeholder collaboration is required to optimize accountability, 
transparency, privacy and impartiality to create trust. 

European Artificial Intelligence (AI) leadership, the path for an integrated vision AI is not a well-defined 
technology and no universally agreed definition exists. It is rather a cover term for techniques associated 
with data analysis and pattern recognition. AI is not a new technology, having existed since the 1950s. 
While some markets, sectors and individual businesses are more advanced than others, AI is still at a 
relatively early stage of development, so that the range of potential applications, and the quality of most 
existing applications, have ample margins left for further development and improvement. 

 

IMPLEMENTATIONS:     CBSE - MANDATES 
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Encyclopedia Britannica 

Artificial intelligence (AI), is the ability of a digital computer or computer-controlled robot to perform tasks 
commonly associated with intelligent beings. The term is frequently applied to the project of developing 
systems endowed with the intellectual processes characteristic of humans, such as the ability to reason, 
discover meaning, generalize or learn, from past experience. 

In other words, AI can be defined as: 

AI is a form of intelligence; a type of technology and a field of study. AI theory and development of computer 
systems (both machines and software) are able to perform tasks that normally require human intelligence. 
Artificial Intelligence covers a broad range of domains and applications and is expected to impact every field 
in the future. Overall, its core idea is building machines and algorithms which are capable of performing 
computational tasks that would otherwise require human like brain functions. 

1.1.1 History of AI – Live Science 

The beginnings of modern AI can be traced to classical philosophers' attempts to describe human thinking as 
a symbolic system. (see Annexure 4.5) But the field of AI wasn't formally founded until 1956, at a conference 
at Dartmouth College, in Hanover, New Hampshire, where the term "Artificial Intelligence" was coined. The 
graphic below appropriately explains: why AI is a live science, what are the ups and downs in the pace of AI 
journey and how AI progressed in this domain from the year 1930-2000. 

1.2 What do we understand by AI in EDUCATION? 

An effective education system has the dual responsibility to develop the most critical resource (i.e. the 
human resource) of a nation. One, that the younger generations must be educated in a way that they are 
‘ready for life’ and are positive contributors to the advancement & enrichment of their nation. Second, they 
must be exposed to such learning environments with the help of updated tools and enlightened teachers 
so that their learning outcomes could be maximized and suited to the potential of every learner. In order 
that modern-day education achieves its goals of making its students ‘AI Ready’, it is imperative to know 
what K-12 learners must experience and confront in their day to day life. 
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AI is underlying the multitudes of its applications in the world; it encompasses and works on an array of 
capabilities which have universal application in different areas of study and operations. Some of the most 
important AI competencies with significant commonalities and connections with those of the other fields of 
study are shown in the graphic below. 

 

A careful study of the above graph would lead us to believe that many of the technologies and the underlying 
principles that each of these follows, have a strong correlation with the teaching learning processes at school 
as well as college levels. Hence it is necessary that AI should not only be introduced as a subject in the school 
curricula, but also should become a link to teach other subjects at all the levels. Many of the AI based 
applications are now available to facilitate a learner to learn in his own unique way and at his own pace. 

1.3 What is CBSE’s new initiative encompassing Artificial Education? 

Making school students ‘AI Aware’ or forging ‘AI Readiness’ among students is a huge task indeed. Central 
Board of Secondary Education under the guidance of Ministry of Human Resource Development has taken a 
‘twin initiative’ in this regard. 

First is to introduce AI as an elective subject in classes 8, 9 and 10. To begin with, schools have to apply to 
CBSE and be approved to run this course. AI curriculum for classes 8 and 9 has been chalked out and a 
Facilitators’ Handbook has been produced. CBSE is also supporting extensive teacher training for the teaching 
of AI in schools. 

The Second part of CBSE initiative deals with the premise that AI is a Cognitive Science which can be linked 
to various subjects that concern themselves with cognition and reasoning. Almost every one of the school 
subjects would fall in this domain. Be it - Mathematics, Computing, Neuro-Sciences, Psychology, Physics, 
Economics, Sociology, Philosophy, Languages and some others. It is, therefore, mandated by CBSE that all 
its schools would begin to integrate AI with other disciplines from classes 1 -12. 
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1.4 What is the rationale for this Twin Initiative?  

Initiative 1: Artificial Intelligence permeates the length and breadth of the world we live in today. Our young 
generation is witnessing many uses of AI every day. While Google manages our mail accounts, it also makes 
suggestions about what words to use to respond to a given email and/ or project follow up reminders. 
Facebook not only connects us with friends but also makes suggestions about our priorities, personal needs 
and preferences. Today we witness smart parking spaces as well as have cars that park themselves. In many 
advanced countries the traffic is monitored, controlled and managed by using the data collected of moving 
traffic and prevalent weather conditions. Chat bots collect data for big and small businesses to assess the 
market requirements of their products and also support the respective business houses in interaction with 
the customer and resultant satisfaction. There are also AI powered devices to support households in simple 
tasks such as cleaning etc. All the domains of life - from medicine to manufacturing to national security and 
defense – are currently getting impacted by the use of Artificial Intelligence. Space missions, which extensively 
use unmanned space shuttles and unmanned vehicles to traverse the unknown areas of other planets, collect 
tremendous data not only to understand the planet they go to but also to acquire intelligence about the 
betterment of their own operations in future. Hence, it is essential that students of today should study this 
domain to understand and later be able to expand this knowledge in their own interest and in the interest of 
humanity. 

Initiative 2: It is important to understand that AI is one amongst the cognitive science disciplines that provides 
tools to build intelligence in contrast to other disciplines that just study and analyze the external behavior of 
intelligent agents. Realizing this need, it has been decided that all teachers teaching in CBSE schools should 
familiarize themselves with the prevalent AI knowledge and use it to make learning of their subjects more 
effective and student centered. It is visualized that such a step would help to build larger understanding of AI 
amongst the teacher and student communities 
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AI IMPLEMENTATION PROCEDURES 
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SECTION I - Eco-Clubs – Agenda for Schools 

1.1 Eco-Clubs in School  

1.1.1. What is an Eco-Club?  

1.1.2. Objectives of an Eco-Club  

1.1.3. Policy of CBSE on Eco-Clubs  

1.1.4. How to setup an Eco-Club?  

1.2 Sustainable Schools – An Inspiration for Eco-
Club Activities  

1.2.1. Why is Sustainable Development important 
for schools?  

SECTION II - Conservation of Water – Agenda for 
Schools 

2.1 Water- A Precious Resource  

2.2 Meeting the Challenge  

2.3 What can Schools do?  

2.4 Goal: Be a Water Efficient School 
(Institutional Responsibility)  

2.5 Goal: Engage Students, Parents and 
Community in Water Conservation Efforts  

2.5.1. Water literacy/education through the 
curriculum  

2.5.2. Organize Water Conservation Education 
workshops  

2.5.3. Motivate students to conserve water by 
engaging them in various activities  

2.6 Reach out to the Community  

 

 

 

SECTION III - Suggested Activities 

3.1 Suggested Activities: Primary Level (Classes I-
V)  

3.1.1. Activity 1 – Segregation of Waste  

3.1.2. Activity 2 – Becoming a Wildlife Explorer  

3.1.3. Activity 3 – My Scrapbook  

3.1.4. Activity 4 – Waste Free Tiffin boxes  

3.2 Suggested Activities: Middle Level (Classes 
VI-VIII)  

3.2.1. Activity 5 – Swachhta Pakhwada in Schools  

3.2.2. Activity 6 – Bird Box Building  

3.2.3. Activity 7 – Creating a School Herbal Garden  

3.2.4. Activity 8 – My Vertical Garden  

3.2.5. Activity 9 – The Leaf Safari Day 

3.3 Suggested Activities: Secondary Level 
(Classes IX-X)  

3.3.1. Activity 10 – Our Butterfly Garden  

3.3.2. Activity 11 –Visit to a Wetland  

3.3.3. Activity 12 – Pollen, Pollen, Everywhere.  

3.3.4. Activity 13 – Water Conservation  

3.4 Suggested Activities for Senior Secondary 
Level (Classes XI-XII)  

3.4.1. Activity 14 –E-waste Drive  

3.4.2. Activity 15 – Awareness Drive on Reuse of 
Grey Water  

3.4.3. Activity 16 – Calculating Carbon Footprint  

3.4.4. Activity 17 – Green Living Quiz  
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MONTHLY ACTIVITIES BY CBSE 
 
April 2019 
Board Examination, 2019: The Board examination for 10th and 12th will be completed and evaluation exercise will be 
undertaken. Training of head examiners will be conducted throughout the country to ensure error free evaluation. 1.3 
lakh teachers will be assigned evaluation duties. 
Release of Guidelines on Arts-Integrated Learning in CBSE Schools: The document contains details on the importance 
of Arts, Arts as a pedagogical tool for experiential and joyful learning, guidelines for Art- Integrated Learning for teachers 
and principals and a suggestive list of activities and projects for reference. It will recommend to CBSE schools that they 
must adopt mandatory Art Education in grades 1 to 10. 
Shiksha Vani-A CBSE podcast App: In order to have seamless communication, an android podcast App 'Shiksha Vani' will 
be developed for disseminating crucial information to all the stakeholders of the Board. The audio files will be uploaded 
on this App for various categories of audience, viz Principals, Teachers, Centre Superintendents & Invigilators, CNS & 
Examiners, Regional Officers, Parents & Students and Public. 
Creation of Hubs of Learning: A cluster of 5-6 schools shall be created for exchange of best practices, resources, ideas, 
training etc., for self-improvement and monitoring. Director (IT) will create an IT based system for automatic generation 
of Hubs. 
Single Girl Child Scholarship: Single Girl Child scholarship (SGC) for class X pass from CBSE affiliated schools (fresh and 
renewal) will be processed. Single Girl child means a girl who is the only child of her parents and there are no other 
siblings - brothers or sisters. Scholarship amount is Rs. 6000/- per year for 02 years. 
Conduct of JNVST: CBSE will conduct JNVST entrance exams to JNV for over 28 lakh candidates 
 
May 2019 
Result Declaration: The Board class XII and X examination result will be declared on 02nd May, 2019 and 6th May, 2019 
respectively. This year 32 lakh digital lockers of CBSE examinees will be opened and marks sheets, migration certificates 
and pass certificates will be provided digitally to all examinees on the day of declaration of result. 
Training of Lead Collaborators of CBSE Hubs of Learning: The Board vide circular dated 09th 
March 2019 notified the formation of Hubs of Learning- for Collaboration among Affiliated Schools - a small cluster of 5-
6 schools each - for self-improvement and quality enhancement. Training of all Lead Collaborators will be initiated to 
disseminate the methodology and framework for the Lead Collaborators for implementing policy and objectives for 
promoting shared learning among schools. 
CBSE Tele-Counselling (Phase-II): The CBSE annual counselling is an outreach programme which caters to the heterogeneous 
student's population and vast geographical spread to provide psychological counselling to the class X and XII examinations before and 
after Board Examinations. Tele-counselling is offered by Principals and trained counsellors from CBSE affiliated schools located in and 
outside India. It is a voluntary free of cost service provided by the participants. This will be re-activated for the period of result 
declaration. 
JNVST 2019 Results: Results will be declared in this period. 

 
June 2019 
Celebration of 5th International Yoga Day: In order to promote Yoga among youth, the 5th International Yoga Day will 
be celebrated among all CBSE affiliated schools. 
Results of re-evaluation: The results of re-evaluation will be declared on 14.06.2019 to enable students to get admission 
in higher educational institutions. 
CBSE Annual Report: The CBSE Annual Report for 2018-19 shall be finalized and placed before the Governing Body of the 
Board for approval. 
 
July 2019 
CTET Examination: The Board will conduct the 12th edition of the CTET Examination on 07.07.2019 (Sunday) at 104 
cities throughout the country. CTET examination is conducted to determine the eligibility of teachers to teach classes 
1st to V and VI to VIII as per the provisions of RTE. Act 2009. CTET-July 2019 mark sheets and certificates will be 
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provided in the Digital Lockers of all examinees through CBSE Academic Repository. Examinees can any time download 
their mark sheets and/or certificates after the declaration of result. Around 29 lakh students will be benefitted. 
Board Compartment Examination: Compartment Examination for class X and XII will be conducted from 02.07.2019 to 
10.07.2019 in which approximately 2 lakh candidates are expected to appear. 
Result of Compartment Exam: The result of class-XII Compartment Examination will be declared in the third week of 
July, 2019 and Class-X in 4th week of July, 2019. 
Compilation and dissemination of CTET July 2019 Results: Result of approx. 29 lakh candidates will be compiled, collated 
and declared. 
 
August 2019 
Water Conservation Campaign: CBSE will launch Water Conservation Campaign in order to motivate students to 
preserve one litre of water per child per day. In addition to this, students, teachers and other staff of all CBSE schools will 
be made aware of the ways in which water can be saved/conserved. This activity will continue throughout the session. 
One Child One Plant Drive: CBSE will initiate One Child, One Plant Drive in schools. Each child of all CBSE schools will 
plant a sapling at a place convenient to her/him. This activity will continue in August & September 2019. 
Mandatory Eco Clubs in Schools: To create awareness among students, teachers, staff of schools regarding environment 
protection, CBSE schools will mandatorily create ECO-CLUBS in schools and also strengthen them if these clubs already 
exist. This activity will continue throughout the session 
Handbooks on Various Themes: CBSE has taken several initiatives for qualitative improvement of education in its 
affiliated schools. In order to have wide dissemination of these initiatives, CBSE is preparing Handbooks on various 
themes like Experiential Learning, Hubs of Learning, Handbook for Principals, Teachers, Students and several other 
themes. Handbooks on the following themes are to be prepared in first 100 days: 

 Experiential Learning 
  Handbook for Teachers 
 Handbook for Students  
 Handbook for Hubs of Learning  
 Joyful Teaching & Learning of Mathematics 
 Orientation of I/C on Outcome based Affiliation Procedure 
 School Based Assessment  
 Art Integration 
 Leading Transformation – Experiential Training Module for School Leadership 
 IT Initiative of CBSE 

 
e-Pareeksha-A Comprehensive Examination Activities Related Portal for Online Students' Data 
Collection: An online collection of Class IX/XII registration data will be initiated. Approx. 75 lakh students' data will be 
captured through this portal along with digital payment. This activity will continue till November 2019. 
HPE: Health and Physical Education: Portal has been developed and will be opened for collecting Health & Physical 
Education related information from the schools. All CBSE affiliated schools will use this portal for giving information about 
70 lakh students of class IX-XII across 40 disciplines. This activity will continue till November 2019. 
OASIS (R-2.0): Online Affiliated School Information System: Portal has been reengineered and will be reopened for CBSE 
affiliated schools to submit their information online. The information to be submitted in OASIS includes:- 

 Basic School Information  
 School's Photos & Video 
 Faculty Details  
 Student Details 
 Subjects Offered in the school  
 Infrastructural Details 
 Location Details 
 Other Vital Details e.g. fee structure, salary details, details of teaching & non-teaching staff etc. 
 Additional Information (UDISE Information). Schools will provide/update information through this portal 

which is helping CBSE in assessing schools for their potential usage. This activity will continue till December 
2019. 

CBSE Story Telling Competition: The Board will organize the first Storytelling Competition of its kind for students, 
both at Regional and National Level, for promotion of reading, co-scholastic activities, integrating Art in education, 
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creating awareness among schools for joyful teaching and learning. An app will be developed for this purpose by 
Director (IT). 
Expression Series: CBSE will continue its Expression Series to give a platform to students to express their views and ideas 
on issues of national concerns. This will be a quarterly activity. 
 
September 2019 
CBSE Teacher's Award: The Central Board of Secondary Education instituted the “Teachers Award” under the aegis of 
MHRD in the year 2000 to give public recognition to the meritorious services of the outstanding teachers of schools 
affiliated to it. Since then, these awards are given every year on Teacher's Day i.e. 5th September. Each award consists 
of a merit certificate, a shawl and a cash prize of Rs 50,000/-. Total 60 awards are distributed. An online application and 
processing portal has been developed for this by Director (IT). 
Inter-School Sports and Games Competitions: Cluster Level: The Board conducts Inter-School sports and Games 
Competitions for schools at cluster/zonal and national level year in various age-groups for boys and girls. The events are 
held under 24 games for different age groups. The cluster level will be held in September, 2019. 
Heritage India Quiz (HIQ): Portal including Online Quiz: A portal will be developed for inviting applications for Heritage 
India Quiz. This portal will also be having facility of online conduct of Heritage India Quiz round one. All CBSE affiliated 
schools will use this portal and participate 
CBSE Science Exhibition: In its initiative to promote, participatory, hands-on, innovative and creative learning 
experiences for students, the Board organizes the CBSE Science Exhibition at Regional and National Levels every year. 
The activity provides a common platform to students, teachers and schools to give shape to their innovative ideas, learn 
from each other's experiences, popularize Science and increase awareness among stakeholders about the close 
relationship between Science, Technology and Society. A Portal developed by Director (IT) shall be used for inviting 
applications. 
CBSE-TERI Green Olympiad 2019 (For English Schools): The Energy and Resources Institute (TERI) has been conducting 
GREEN Olympiad in India and abroad for students. This Olympiad checks the environment quotient of students and is 
aligned with the current school curriculum. This unique initiative also enhances their appreciation of sustainability issues. 
Coffee Table Book on 90 years of CBSE: This book will be launched in November 2019. 
 
October 2019 
Inter-School Sports and Games Competitions: Zonal Level: The zonal sports events will be held from 01.10.2019 to 
15.10.2019. 
Swachhta Abhiyan: Promotion of awareness about cleanliness, sanitation and hygiene will continue as part of Swachhta 
Abhiyan. This activity will continue throughout the session. 
Maths Promotion Test: For promotion of joyful Mathematics learning, a Joyful Mathematics Promotion Test for 
secondary students will be conducted. The test shall assess various Mathematics competencies required by the students 
studying in secondary classes and will also assess the level of interest in learning Mathematics. 
ARYABHATT (Computer Based Maths Olympiad System): ARYABHATT portal will be implemented to conduct Maths 
Olympiad. All CBSE affiliated schools will use this portal, nearly 70 lakh students of class VIII to X. 
CBSE-TERI Green Olympiad 2019 (For Hindi Schools): The Energy and Resources Institute (TERI) has been conducting 
GREEN Olympiad in India and abroad for students. This Olympiad checks the environment quotient of students and is 
aligned with the current school curriculum. This unique initiative also enhances their appreciation of sustainability issues. 
CBSE Heritage India Quiz: In order to devise ways to popularize heritage education in schools and among the young 
children nationwide, CBSE conducts Heritage Quiz to build greater awareness about rich cultural heritage of our country 
and promote its preservation at zonal/national level. 
This time, the theme will be India's Water Heritage. The quiz will be conducted online and the portal will be developed 
by Director (IT). 
CBSE-WWF-India Wild Wisdom Quiz Theme 2019: Exploring Our Planet (State-Level Quiz for Primary Level): The Wild 
Wisdom Quiz provides an opportunity and platform to bring students closer to nature and spark a passion in them for 
nature conservation. The quiz is an ideal platform to reach out to young minds and inculcate a sense of biodiversity 
conservation amongst them. This year the theme for the quiz is Exploring Our Planet focusing on the planet's most diverse 
biomes and the species thriving in them. 
 
November 2019 
Inter-School Sports and Games Competitions: National Level: The final national level sports events will be held from 
01.11.2019 till 30.11.2019. 
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The results of the sports event shall be declared within 24 Hours of the conduct of event/preferably immediately. 
CBSE Art Exhibition: Art Education is one of the Co-Scholastic areas of CBSE curriculum both at the Secondary and Senior 
Secondary levels. As part of promoting Art- Integrated Education in compliance to NCF 2005, CBSE has already issued 
guidelines on Art Integrated Education to its schools. In continuation of these efforts, an Art-Exhibition will be organized 
in the academic session 2019-20. 
25th Annual Conference of Sahodaya Complexes: In order to bring members of Sahodaya School Complexes (SSCs) 
across the country on a common platform, the Board supports a National Conference of Sahodaya School Complexes 
every year on a theme of current educational relevance. 
 

December 2019 
CTET Examination: The Board shall be conducting the next edition of the CTET Examination on 08.12.2019 (Sunday) at 
104 centres throughout the country. 
CBSE New Website: CBSE new website will be launched in this period. 
CBSE Science Exhibition: The National level of CBSE science exhibition will be held during this period. 
Science Literacy Promotion Test: This competency based assessment in Science would encourage students to connect 
the science curriculum areas to real life situations. The test would assess student's abilities to think rationally and 
critically. 
 

January 2020 
OSAMS R 2.0 Online School Affiliation & Monitoring System: This online and digital portal will be reengineered as per 
bye laws and requirements and the same will be reopened on 1st January for registration for various categories of 
affiliation to the grant/rejection. This activity will continue till March-2020. 
CTET Mark sheets & Certificates through Digital Lockers: CTET-Dec 2019 mark sheets and certificates will be provided 
in the Digital Lockers of all examinees through CBSE Academic Repository. 
Initiating Process for CBSE Counselling: Telephonic counselling is offered by trained counsellors and principals from 
within CBSE affiliated schools located in and outside India. It is a voluntary, free of cost service provided by the counsellors 
and principals. This includes Pre-Examination psychological counselling services to students and parents and Counselling 
for Differently Abled Students. 
Support material in the form of Frequently Asked Questions (FAQs), tips to deal with exam related stress was uploaded 
in CBSE website for the students, parents, teachers and larger public. 
 

February 2020 
OECMS (R 3.0): Online Exam Centre Management System: OECMS system will be implemented during this period with 
a view to get real time exams centres related information such as timing of Question Papers distribution, invigilators 
available at the time of opening of question papers, absentee, PwD, scribe, unfair means, sugar patients, feedback about 
the question paper(s), packing of answer books & dispatch and information about Observers etc. This activity will 
continue till April-2020 
Board Examination, 2020: The Board Examination, 2020 for class X and XII shall commence from 15th of Feb onwards. 
This time the major papers of class XII will also commence from Feb 2020. 
OEQPD - Online Encrypted Question Paper Delivery System: OEQPD system will be reengineered and implemented for 
just in time encryption of question papers, just in time dissemination, just in time decryption of encrypted question 
papers and just in time printing of question paper to avoid any possible chance of leakage. This will be used in Class X/XII 
Board Examination-2020. This activity will continue till March-2020. 
 
March 2020 
Board Examination, 2020: The Board examination for class X and XII will continue to be held in the month of March, 2020 
and will be completed by the end of the month. The likely candidates to appear for class X and XII Board examination 
based on the registration of the candidates in class IX and XI are as follows: 
Class X: 2164367 
Class XII: 1288054 
e-Theory: Online Theory Award Lists Allocation, Management and Marks Uploading System with all possible validation 
checks: e-Theory portal will be implemented during this period for bag allocation to CNS, evaluation monitoring, 
question-wise theory marks uploading system and online generation of award lists. 
This activity will continue till April-2020. 

 
"Let's Create Joyful Learners, Joyful Teachers and Joyful Schools" 
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What are Hubs of Learning? 
The Board has taken up several initiatives to impact positively on the quality of education. One such 

measure is the creation of Hubs of Learning notified vide Circular No. Aff-12 dated March 9, 2019 

(Please see Annexure). It is a part of the policy of the board to share, co-operate and learn from each 

other by forming a small cluster of schools into Hubs of Learning - for collaboration among schools for 

quality enhancement. 

Hubs of Learning are formed as clusters of 4-6 neighborhood schools each, for the purpose of 

collaborative growth, promoting self-improvement and for ensuring the enhancement of the quality 

of education. 

Mission of Hubs: 

To create an environment of collaboration for learning guided by 21st Century Skills 

The key skills that we are looking at for achieving in 21st century are as follows: 

Learning Skills  Literacy Skills  Social Skills 
● Critical Thinking ● Information Literacy ● Flexibility 
● Creativity ● Media Literacy ● Leadership 
● Collaboration ● Technology Literacy ● Curiosity 
● Communication ● Cultural & Civic ● Persistence 
   Literacy ● Initiative 
  ● Financial Literacy ● Productivity 
  ● Numeracy Literacy ● Tolerance and 
     Objectivity 
    ● Citizenship 
    ● Ethical Behaviour 
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 What is the need for collaboration through Hubs? 
This collaborative partnership between schools is needed to create an ecosystem for the schools to 

take up effective all round self-improvement. This collaboration will allow not only sharing of best 

practices, but also the possibility of adaptation or even replication of these practices. It is expected 

that school leadership would assume greater responsibility towards improving the quality of their 

schools and also extend their support to neighbourhood schools. All schools in a given group are 

expected to be “givers” as well as “receivers” of support, fresh ideas, resources, opportunities for 

student learning, opportunities for teacher learning, other joint activities, etc. The Board is of the 

view that there is as much to learn from a small school with less resources as from a large school with 

several resources. 

 
Objectives of Hubs: 
The linking of schools into Hubs of Learning would provide a common and shared platform with the 
objectives to: 

 

 

 

 

 

Structure of Hub: 
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DEVELOPMENTAL MILESTONE 

RAJGANGPUR, CHIRAWA, DALMIAPURAM, SUTRAPADA, KALYANPUR 
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Dalmiapuram Rajgangpur 

 Capex Approval for Building -DVM, 
Dalmiapuram- 03.02.2019: Approval 
received for Capex of DVM, 
Dalmiapuram School Building. 

 Bhoomi Poojan of Our new 
infrastructure (CBSE - Dalmia Vidya 
Mandir, Dalmiapuram) executed on 
Thursday 3rd Oct’19. ED & Regional 
Manufacturing Head- Shri R. A. Krishna 
Kumar along with Shri R. Gururajan & 
Shri Vinayaga Moorthi and all the 
company officials of DCBL were 
present for the occasion. 

 Dalmia Vidya   Mandir, Dalmiapuram 
has taken an   initiative in   opening an 
HONESTY SHOP @ School to inculcate 
the integrity in young minds. Students 
can drop the cash in the cash box and 
pick the stationery of their need. This 
to increase the trustworthiness in the 
Students. 

 Dalmia Vidya Mandir, Dalmiapuram 
conducted a memory-enhancing 
programme for Grade - 6 - 10 to give 
guidance to students how to appear in 
preliminary exams for NEET, IIT & JEE. 

 Students of  Dalmia Vidya   
Mandir, Rajgangpur participated  
in  a  tree  painting activity by  
coloring the  base area of the  
trees by spreading the  message 
with  the theme 'Save  Trees 
Save  Environment'. 

 Vedic Math to be introduced in  
the  DVM Schools 

 Water Harvesting & Reuse of 
Waste water initiative take by 
DVM, Rajgangpur and DVM, 
Chirawa. 

 Traffic awareness & Road Safety 
Workshop was conducted by 
Rajgangpur Police at Dalmia 
Vidya Mandir, Rajgangpur for 
senior students. 

 Indian Space Research 
Organization (ISRO) mobile van 
has been welcomed at Dalmia 
Vidya Mandir, Rajgangpur which 
helped students to understand 
the vision of space technology 
for national development. 

Chirawa Kalyanpur 

 

 A Workshop for Assessment for 
Speaking and Listening Skills as 
per the new CBSE norms for 
Classes X and XII was 
conducted at Dalmia Vidya 
Mandir, Chirawa to update the 
staff and the students. 

 Kalyanpur Company School (on-
board) has started laying down 
the concrete road towards the 
School, white wash in the 
Classrooms had been done. 

 Both the schools are been clubbed at 
one location and been relocated from 
Plant chimney area. 
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VENUE – DALMIA VIDYA MANDIR, RAJGANGPUR, ODISHA 

DATE - 8TH TO 12TH NOVEMBER 2019 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

ALL DALMIA SCHOOL MEET 2019-20 

 ASSEMBLY RUNNING TROPHY – DVM, 
RAJGANGPUR 

 OVERALL RUNNING TROPHY – DVM, 
RAJGANGPUR 

 SPECIAL TROPHY FOR GOOD 
PERFORMANCE – COMPANY HIGH 
SCHOOL, KALYANPUR 

Learning Today …. Leading Tomorrow…! 

HUMARI SHIKSHA HUMARE SANSKAR 
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CEO Dalmia Schools Dr. Rosetta Williams has 
been awarded with Dr. A. P. J. Abdul Kalam 
Professional Excellence Award – Education on 
14th October 2019 by Dr. A. P. J. Abdul Kalam 
Research Centre – Recognized by Ministry of 
Micro & Small Enterprises Government of India 
under Educational Services UAN: 
TN03D0049667 and Recognized by NITI Aayog 
Government of India as a Scientific & Industrial 
Research Organization No: 
201600080/2016/BK4.  
 

 

CEO – Dr. Rosetta Williams won 
Outstanding Leadership Award for 
contributions towards the betterment of 
education @ Indian Education Award (IEA) 
2019.  

7 

HEAD OFFICE 
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  The highlighted journey of struggle, strategies, and success apart from the personal life that 
will inspire generations to lead the path from the front rather than just being a follower. 

Dr. Rosetta Williams, CEO – Dalmia Schools shared her in-depth perspective on life as an 
Educationist and the road to success with her contributions, awards and achievements. 
CEO Insights, a monthly business magazine for C-Suite Executives, Entrepreneurs and 

Founders features this remarkable story in their January 2020 edition. 
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JEE(Main) Qualified by Miss Deep Choudhary with 93.49
percentile
Best Footballer at CBSE Zonal level Master Ashwani Kumar
Best Child Scientist Award Miss Pooja & Miss Tanushree
Saini
Best NCC Cadet (Boys) Master Akash Rao
Best NCC Cadet(Girls) Miss Pulkita
Best Painter Award Miss Akshra conducted by Power Grid
Corporation, Govt. of India
Won State Level Drama Competition 2019 at Bikaner (Raj)
Master Akash 1st position in Rifle shooting at Bagar in NCC
Camp
Won Overall Championship out of 30 schools at Khetri (Raj)
on 157th Birthday of Swami Vivekananda.
Best Group Dance winner on Republic Day and Awarded by
Hon. SDM.
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Awarded Certificate of recognition by Govt.
of India Ministry of Youth affairs and sports
for FIT India School, Govt. of India.
PRO CLIMATE School Award from Green
Mentors at Bal Bhawan, New Delhi
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Spoken English Academic Camp
Enrichment Classes
Remedial Classes

Individual Student’s profile development
Chapter wise worksheet
MCQ development

Individual Teachers given target for
improvement of student performance and to
improve class average
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Principal Capt.T.M.Christudass Pillai Was Awarded The Best
Principal Award By ‘Education Today’.
School Was Chosen For The Aks High Performing School
Award – Aks Educational Academy.

Best Cbse School In Tiruchirapalli District - Education Today.
Fit India Certificate – Ministry Of Youth Affairs And Sports -
Government Of India.

Best 5s Practising School – Platinum Award From Qcfi.
Best 5s Practising And Implementation-platinum Award
From Qcfi

Best 5s Practices And Implementation – Platinum Award
From Abk – Aots Dosakai.
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Science Olympiad Zonal Rank 

S.No Name Class Zonal Rank 

1.  AayanKar 3rd 61 

2.  Ishika 6th 74 

3.  Mihir Bhalothia 7th 111 

4.  Harsh Jakhar 2nd 218 

5.  Elizabeth 11th 236 

6.  Priya 6th 301 

7.  Riya 6th 332 

8.  Piyush 9th 372 

9.  Priyansh 9th 493 

10.  Riya Choudhary 10th 496 

Mathematics Olympiad Zonal Rank 

S.No Name Class 
Zonal 
Rank 

1.  Ishita 5th 90 

2.  AayanKar 3rd 119 

3.  Nirali Gupta 1st 210 

4.  Aryan Yadav 3rd 213 

5.  Navansh 1st 215 

6.  Aniruddh 10th 240 

7.  Rudra 2nd 245 

8.  Ishika 3rd 296 

International Talent Hunt Olympiad 
State Rank 

S.No. Name Class State Rank 
1.  Parv 3rd 50 

2.  Ritika 7th 50 

3.  Prachika 6th 60 
4.  Priya 5th 69 
5.  Suryansh 4th 76 
6.  Chitransh 5th 80 
7.  Chetany 10th 119 
8.  Aniruddh 10th 121 

International Olympiad of English Zonal 
Rank 

S.No. Name Class State Rank 
1.  Neha 2nd 1 
2.  Rimisha 2nd 5 
3.  Vanshika 2nd 7 
4.  Kavya 2nd 8 
5.  Kavya Goyal 2nd 9 
6.  Yashika 2nd 10 
7.  Meet Bhalothia 1st 17 
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Admission was given to 199 students.
OUR SCHOOL HAS GOT THE CBSE AFFILIATION IN THE
MONTH OF AUGUST WHICH IS A MILE STONE
ACHIEVEMENT. AFFILIATION NUMBER IS 1931040.

• Our School is a Plastic Free Zone.
• We opened a Honesty Shop where the students can

take the necessary items and drop the money
without any monitoring.

• Educational tour for Students from Grade UKG to X
accompanied by teachers.

• Various organisations visited our school to learn
about the 5S implementation in our premises.

• Our School secured overall III position in DSM MEET
held at Rajgangpur, Odisha.
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27th National Children's Science Congress was held at SBIOA
School in Trichy. 128 students presented 64 projects, 4
students from DVM took part with two projects. One of our
project had been selected for State Level Competition.

Our students exposed their talents in various co – curricular
activities like drawing, slogan writing, essay writing, dance,
elocution, poster making, story telling and spell bee
organized by various associations.
Our students participated in Story Telling – organized by
CBSE.
Our Bharat Scout and Guides students are the recipients of
Rajyapuraskar Award from the Governor of Tamil Nadu.
Our students took part in the essay competition organised by
CBSE “PARIKSHA PE CHARCHA” and they received the digital
certificate for the same.

Cultural program by our students during the Promoters’s visit
and Independence Day.
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We are the Zonal Winners in the following games.
Shuttle single and doubles.; Table tennis single and
doubles.; Carom single and doubles.; Long jump; 200m &
400m running.
We proudly hold the Rolling Trophy for consecutively 5
years for the shuttle and table tennis-singles and doubles.

Our students participated in many chess competitions at
District and State level and fetched laurels to the
institution.
We have District level champion in Judo, Silambam and
Karate.
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~Students successfully qualified Chartered Accountant Foundation and
Chartered Accountant Inter 2019-20.

~Students qualified Indian Institute of Technology Joint Entrance
Examination (IIT-JEE) Main January 2020

~Students bagged the prizes in Inter school Song competition at Nirmala
English School organised by Rajgangpur Municipality.
Ms. Somyashri Mahapatra, class 5 was awarded as the second runner
up in Ladli Pari Contest 2019 at Rourkela with cash award and trophy.
~Team was the runner-up in the Kabaddi (under 14) competition in the
Inter Schools of Sundargarh organised by Sahodaya.
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Dr Raghuvendra Kumar Dwivedi, Principal has been awarded
outstanding School Leader by International United Educationists’
Fraternity (IUEF).
5 Star Rating Of Green School Building Received The Award At
GRIHA SUMMIT

School won the School Excellence Award 2019 presented by
Brainfeed in the categories of Best CBSE Schools, Academic
Excellence Schools, Creative Schools, Green Building Schools, and
Community & Collaboration Schools.

District Level NCSC 2019 (Theme: ‘Eco System and Eco system
services’) programme was organised by Dalmia Vidya Mandir,
Rajgangpur. Two students of DVM, Rajgangpur have been selected
for state level for Project: ‘Biodiversity Conservation’.
Students Attended NCC Camp in December 2019.

School Organised Dalmia School Meet 2019.

School Celebrated 54th Annual Day 2019.
School Initiated Community Development Pro:
Each One Teach One; Cleanliness Drive Avoid Plastic Rally; Road
Safety Awarness.

OLYMPIADS 2019-20 
OLYMPIAD 
SUBJECT 

TOTAL NO OF 
PARTICIPANTS 

NO OF STUDENTS RECEIVED MEDALS ACHIEVERS 24 students got merit 
certificates in English. 

Kritika Agrawal won 
10000/- cash& topper 
trophy in Computer. 

Hariom Gautam scored 
100% marks in IMO 
level-1 with National 
Rank 1, won 2 wrist 
watches. 

13 students won 
Elegant pens and more 
than 6 students got 
1000 Rs gift each. 

ZONAL GOLD SILVER BRONZE 2 ND 
LEVEL 

ZONAL 

ENGLISH 89 - 11 3 3 24   
SCIENCE 116 1 12 7 7 11 1 
MATHS 195 3 17 9 9 9  3 
COMPUTER 59 8 4 1 1   5 
HINDI 38 - 10 8 7   5 
GK 46 - 4 4 3   1 
IRAO 22       
ITHO 30       
ICO 23 8 2 2 2 -  2 
TOTAL 702 29 54 43 40 16 21 
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OBJECTIVE: 
(a)  To eliminate middlemen who are creating negativity and misleading the 
people. 
(b)      All benefits are given directly to the community and the people. 

ACTIVITY HELD NOVEMBER, 2019 ONWARDS: 
(a)       Lanjiberna Literacy Centre inaugurated presently about 200 

students. 
TARGET AREA   

(a)  49 villages adjacent to plant  
STAKE HOLDERS:  
Self Help Group formation, Students, Villagers, Community Leaders. Village Heads 
Sarpanch, MLAs and others. 
 Meeting with Village Heads of 40 villages in the month of November, and 

December, 2019. 
 Meeting with MLA Mr. Rajan Eka and Community Leaders on 6.12.2019. 
 Present Status: Gram Sabha with 5 villages to be held on 26.1.2020. Agenda 

is sent by the Collector (mail attached). 
 406 acres of land to be acquired in Katanga and 39 acres from Lanjiberna. 
 Proper rehabilitation plan attached and approved. 
 Self Help Group training and Mushroom Cultivation promoted. 
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Dalmia Vidya Mandir Literacy Centre at Lanjiberna, 
Odisha – Three Numbers 

Target – 15 Centers 
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PRERANA organised the Village Leaders Induction Meeting on Social Development at Samlaimunda on 21/11/2019 
with 80 selected leaders from the 40 villages. The Director Mr Thomas Minz addressed the leaders with explaining 
their long involvement in the village development work in different manners.  This meeting has brought a great 
renaissance in the mind of the people which activated the positives and enthusiastic participation among them to 
discuss on inevitable social development in their villages. All leaders agreed and accepted the main aims and 
objectives of PRERANA. The Director of PRERANA elucidated about the vision and mission of the organisation and its 
commitment to the poor and needy specifically for the tribal villages in Rajgangpur block of district Sundargarh. 

The following discussion was crucial for the area to be taken care of immediately like:  

1. We should think about our past generation who contributed for our development. 
2. We shouldn’t criticize them 
3. Now all Leaders should come out with positive mind for the area development 
4. Now we have to concentrate to our people those who are underdeveloped, deprived of many provisions 

from the different sources. 
5. Now we have to focus on under educated/Drop out children in our village for their restitution so that they 

can be self-reliant and sustainable future. 
6. Reviving of SHGs activity and support for their income generation programme. 
7. Initiatives to pre-schoolers, supporting students for higher study. 
8. Plantation is another important attempt to make healthy environment. 

The Project Coordinator of PRERANA highlighted the issues of the villages which are the drawback of the sustainable 
development such as: 

1. Lack of remedial education for the low standard students.  
2. Health hazardous of poor family. 
3. Lack of income generation in the family. 
4. Mental, physical and social exploitation has tortured the community people. 
5. Environment pollution caused many diseases.  
6. Using excessive liquor damages the nerves, liver and inactive to their productivity which causes 

family disorder, affect children education. 
7. Selfish leadership caused underdevelopment, unemployment to the innocent community 

people as they easily biased by them. 
8. Many parents are helpless to help their children for higher study. 

 

BRIEF REPORT ON VILLAGE LEADERS 

INDUCTION MEETING ON SOCIAL 

DEVELOPMENT (PRERANA) 
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Prerana Programme 
(Samalaimunda) 

List of Supervisors 

Sl. No.  Name  Village Field/GP 

1 Provasini Bahla Kukuda Kukuda (Meromdega,Patratoli) 

2 Aloka Kujur Gyanpali Katang (Litibeda, Dhangridhuka, Lakhotoli, 
Chwkidarpada) 

3 Rajni Minz Kodapara Alanda (Dudukabahal, Jatratoli & Mangatoli) 

4 Nabor Xalxo Tanatoli Kukuda (Bihabandh, Tanatoli) 

5 Cornelius Kujur Rajgangpur Kunmura(Rumabahal, Kadoposh, Pahartoli) 

6 Sajan Dungdung Lanjiberna Katang( Lanjiberna, Turitoli, Pandratoli) 

7 Ajay Nag Ramabahal Katang (Rangiadipa, Pelkapada, Tongritoli, 
Kusiapada) 

8 Lily Tirkey Kansbahal Alanda, Badopara 

9 Dhan Kumar Lakra Kukuda Kukuda, Khermuta, Saliameta 

10 Arthar Minz Sonlaimunda Samlaimunda 

11 Divya Lakra Ramabahal Chiroberna, Datrangpur 

12 Laxmi Tirkey Kukuda Kududa( Joldih, Sargitoli) 

13 Rashmi Prova Ekka (Asst. Coordinator) Sarumohan GP (Kukuda, Alanda, Katang, Kunmuru) 

14 Aren Nayak (Coordinator)   GP (Kukuda, Alanda, Katang, Kunmuru) 
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Socio and Economic 
Development of the Tribal 

Communities in Rajgangpur, 
Sundargarh district of Odisha 

(PRERANA) 

 
QUARTERLY 

REPORT FROM 
NOVEMBER 2019- 

JANUARY 2020 
(PRERANA) 

Location (Target Areas): 
Kukuda, Kesramal, Alanda, Kunmuru 

Lanjiberna & Kotang GP of Rajgangpur 
Block 

Implementation and Supporting 
Agency: PRERANA (PSAFI) 
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Executive Summary of the Quarterly Report 
Quarterly report of the project activities elucidate the development of the community as how far they have 
benefited with the project activities in terms of education of the children, empowerment of the women 
SHGs through business, youth development through imparting Inter Village Level Hockey Tournament, 
Study material distribution to the poorest of the poor children in five schools both Govt. and Private, skill 
development for youth aspirants, counseling the community people for their income generation facilitating 
different activities, building interpersonal relationship with the village people, helped the destitute women 
and child for their better life. 
In spite of numerous difficulties and challenges in the field project is concentrating to deliver the basic 
requirements of the people to sustain and grabbing more opportunities to make their platform strong to 
be self-reliant. In fact intricacy and challenges are the gigantic breakthrough for PRERANA to work among 
the needy, underprivileged and voiceless people in the society. Here project doesn’t hesitate to backslide 
from this virtuous work unless the people get survived and stand on their own foot to continue their normal 
livelihood successfully. Project has understood the intensity of the people’s emotion for their life journey 
towards sustainability as well as transformation in their day to day life. 
PRERANA’s constant endeavor and strategic steps stand to fight against unemployment, school dropout, 
negative thoughts and non-cooperation attitudes towards development. 
 

Project Summary: 
The main focus will be on socio and economic development of the targeted community in relation livelihood 
and education of the tribal children. The participation of various communities will take the lead to sustain 
the program by ensuring food security, greater access to social and livelihood entitlements and educational 
improvement and will play a key role in planning, implementation, monitoring and management of 
available local resources. Community leaders/ gram ekai/gram Sabha will be provided with training to 
enable them to lead and mobilize communities ensuring participation of women and other vulnerable 
groups in the decision-making processes who will also be actively involved in the project implementation 
through various village level committees. 
Envisaged benefits 
 90% Local people will have good feeling towards Dalmia involvement. 
 Vulnerable House Hold (HH) will have greater access to social and livelihood entitlements. 
 Women in proactive role and capacity in managing HH and community resources. 
 Greater access to market and negotiation by them to ensure better price for their produce. 
 Skill development and traditional trade development on employable opportunities for youth at local level 
by linking to various agencies/dept./training centres. 
 Mainstreaming of school dropout children and never gone to school children 
 Promotion of Culture and creating we feeling reducing the unhealthy practices like drinking alcohol, local 
drinks, tobacco taking etc. 
 Promotion of Sports with special focus to Hockey and other games. 
 imparting cultural programme to establish unity and close relationship among them. 
 

MAJOR ACHIEVEMENTS: 
Village Leaders Induction Meeting on Social Development 
On 21st November 2019 project organised an Induction Meeting for all selective village leaders like 
Sarapanch, Ward Members, Gram Sabha Leaders and other village leaders for 3 hours meeting at 
Samlaimunda. Near about more than 80 people attended and had a very good discussion with them. They 
expressed their hearty enticement for us to enter into their villages and promised to cooperate with our all 
developmental activities. From that day onwards PRERANA staffs initiated building the relationship with 
the people of Kukuda, Lanjiberna, Kotang, Alanda and Kunmuru GPs. The main discussion points of the 
staffs during their visit in the villages as stated below. In fact it was as good as they interacted with the 
people in the different communities, SHGs, Youths and Farmers. Many communities graciously invited to 
the staffs to co-operate and organize the meetings. As per our staff meeting to organise a Village Level 
Leadership Meeting on Social Development in our head office Samlaimunda has elucidated the concept of 
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the sustainable development in the villages. Finally as per our scheduled day we could have organised well 
and imparted our mission and vision of the organisation to the delegates. Of course there was a leader from 
Lanjiberna village suggested to the organisation that before entering into the village there should have a 
prior discussion or information with village leaders and people so that it will be easier for further action. 
 
Inter Village Hockey Tournament 
PRERANA organized an Inter Village Hockey Tournament at Bihabandha playground on 13th to 15th 

December 2019 where 19 teams participated to competing each other. Christ Club members from Tanatoli 
village had taken active involvement which brought a gargantuan success and the intention of this 
tournament was as such: 
➢ To build close relationship with the team mates and other competitors. 
➢ To bring unity and integrity among the players 
➢ To encourage village hockey players to build as a show case. 
➢ To instill positive challenge in the heart of the players 
➢ To implant player attitude among the team in the playground. 
➢ To create a purpose driven attribute in the mind of the player. 
➢ To emphasis junior players in the village level for all competition. 
➢ All senior players in the village should train the new generation. 
In this tournament all SHGs took active participation in terms of providing water, snacks, and medicines to 
the players as well as the guests. These three day program has impacted to the people of this area as the 
PRERANA has brought new ideology for them. Through this platform the main objectives of PRERANA 
passed on to the heart and mind of all youngsters, communities and other invited guests. There were many 
guests from district and state level invited to encourage the players and out of them offered the prizes to 
best player, best performer, discipline player, etc. from their own contribution. 
 

SHGs Orientation Training on Mushroom Cultivation 
PRERANA organized the orientation training on Mushroom cultivation (2 days) at Badopoda from 
03/12/2019 to 
04/12/2019. There were five SHG participated in the training and total participants were more than 50. 
Mrs. Dibya and Rajni were the resource person for this two days training programme. This training has 
spectacularly benefited the participants as result they could have produced more mushroom. First day was 
theory class as well as preparation and the second day was practical session. Everybody contributed their 
first day’s learning skills for making mushroom bed carefully so that there would not be less production. 
Finally they harvested 30 kgs mushrooms out of 15 bags after 25 days. This is the great success for them. 
After training project supported Rs.15000 to SHGs and each SHG received Rs.5000 like Jyoti SHG from 
Chiraberna, Suneli SHG from Badopoda and Jyoti SHG from Alanda. 
 

A Poor Boy Eso Continued his regular School 
A poor boy Eso Lakra age of 12 in Jatratoli who has lost his mother recently and now he is alone with his 
sick father Sursen Lakra who is TB patient, unable to work and earn for their day to day survival. In the 
meantime Mrs. Rajni Minz (Filed Animator) came to know about him. After conversation with him she knew 
that he needs immediate help. This boy is very curious to study further but due to lack of regular food he 
was not attending school as the school is 12kms away from his house and mostly he was filling his stomach 
from the neighbour’s lend a hand. The SHG members requested to Animator PRERANA to settle the boy in 
any other hostel so that he can continue his regular class. As per their request and it is observed that he 
should be immediately taken care of so she contacted to the nearest hostel for his study. She also informed 
to the project because of his plight condition. Finally project provided a bicycle for his regular school and 
now he is very happy to go to school regularly. Project is also planning to support the family by providing 
income generation programme so that they can lead to a good life. 
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Helped a Coffin Box to a Poor Demise Old woman 
Basumoti Kerketta age of more than 60 years passed away last month due to some health problem, nobody 
was there to look after her. She was moving door to door for cleaning the dishes and filling her stomach, 
she was alone when she died soon after that nobody was there to support voluntarily to buy coffin box for 
her cremation ceremony, one of the SHG member moved to many people for asking financial help and at 
last she came to PRERANA and the project stretched its supporting hand for completing the last service. 
The main purpose of this project is to provide standby towards needy, helpless and distress people at the 
time of their need. 
 

Fellowship Feast with Village Leaders & Stakeholders 
On 6th January 2020 PRERANA arranged a fellowship feast near Laxmipos Bridge, there were more than 70 
village leaders from different panchayats and other stakeholders were invited for relaxed discussion about 
the mission and vision of the PRERANA as well as to motivate them towards community development. 
This is the way to interact with them on present issues, problems, children education, jobs, and training on 
different skills development for youths. On this meeting many leaders and stakeholders appreciated work 
style of the organization and also shared their view for their children jobs and health. In this feast staff 
family also attended and understood the compassionate heart of the PRERANA for the community 
development and their sustainable. The sole dictum of this fellowship was to continue close intimacy among 
the people, positive impact of the organization towards development, inducing participatory development 
etc. After having communion lunch all guests returned towards their respective villages hilariously. In fact 
it was an amazing gathering as all enjoyed with making lot of fun, personal interaction and conversation 
with each other and taking nice photo. 
 
Study Material Distributed to the Poor students 
As we know Education for all Children is the mandate for us to encourage each and every child in the society. 
There will be no child entertained to live ideally without enjoying the school in their age up to 14; no school 
dropout will be tolerated so far. Thus PRERANA with its partner agency Dalmia initiated to distribute 269 
Test Paper to 10th class students in five government schools of Rajgangpur block. 
Now the students are happier to receive at the time of their need. It is a kind of encouragement through 
which they can be energized for their better performance. Followings are the details that project distributed 
like 
1. Govt. UG High School Laxmiposh- 41 test papers 
2. Lanjiberna Shramik Nodal High School- 75 test papers 
3. Govt. UG School Lanjiberna – 43 test papers 
4. Santi Devi High School Kotang – 32 test papers 
5. Govt High School Kutra – 75 
Now the students are so excited as they say “ It has brought a great joy and happiness in our life as we poor 
students greatly benefited, our parents wouldn’t have bought for our board exam so we are very much 
grateful & thankful to PRERANA & Dalmia Cement for their selfless contribution “. 
A Young Man Rescued From Severe Disease. 
During the village visit one of the staff Mrs. Laxmi Kishan found a sick person Mr Sunit Toppo age of 22 year 
who was affected by severe Arthritis and Rheumatism in the village of Kukuda and informed to the project 
as he has nobody there to look after him. She took him to Apollo Clinic Rourkela for better treatment by 
the instruction of director PRERANA, the entire treatment expenses incurred to this was borne by PRERANA 
itself. Now the patient is improving his health day by day. He is a semi orphan as his father has died long 
back. He was completely bedridden for long time as his family members had loosed hope to get back his 
life. They have already spent lot of money for his treatment by selling everything what they had with them 
in the house as result the present condition of the family is so worsen to survive. 
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Observation 
As project found the present situation of this area is very bewilderment because of insufficient awareness 
on community development, less education, unemployment, poor understanding and misinterpretation of 
the reality. There are some people who premeditatedly lead the innocent people creating wrong notion 
about the social development in the village. Many people dither to involve in the community development 
activities due to afraid of them. Thus project is trying to convince the people through building relationship 
with them, family visit, casual visit so on. Though it is time consumption still our staffs are motivating the 
community with utmost care. 
 
Challenges 
1. Difficult to counsel drunkard people 
2. People are highly ambitious; it is bit difficult to meet their expectation. 
3. Misinterpretation to PRERANA program after Gram Sabha 
4. Village leaders reluctant to reveal the truth 
5. Obstruction to control Environment Pollution due to severe dust. 
6. Astringent experience about (Previous) NGOs as they had promised to support the SHGs but finally they 
betrayed to them specifically in Kotang area. 
7. Safe Drinking water in Kunmuru area is another hindrance for the people as they unable to access the 
same 
 
Intend to cover in the next Quarter 
1. Cultural Celebration and Competition 
2. Sports & Games competition 
3. Children get-together for moral education 
4. Organize for Parents Role in the Family and Community 
5. Women’s Day Celebration 
6. Business support to 50 SHGs in the 5 GPs 
7. IGP support to 25 individual and group business 
8. 30 Coaching Centre class for Primary & Upper Primary Students 
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DALMIA GROUP OF SCHOOLS 
FINANCIAL STATUS OF 3 YEARS (RS. IN LACS) 

FY 2017-18 (LOCATION DVM, CHIRAWA) 

EXPENDITURE AMOUNT INCOME AMOUNT 
SALARY & ESTABLISHMENT EXP. 260.53 SESSION FEES 2017-18 400.10 
ACADEMIC EXP. 12.96 RTE FEES 2017-18 0.77 
HOUSE KEEPING EXP. 1.03 OTHER INCOME 3.88 
OTHER CURRICULAR ACTIVITY EXP. 7.00     
OTHER ADMINISTRATIVE EXP. 102.57     

SURPLUS (Being Excess of Income over 
Expenditure) 20.65     

TOTAL 404.74   404.74 

FY 2018-19  

EXPENDITURE AMOUNT INCOME AMOUNT 
SALARY & ESTABLISHMENT EXP. 228.07 SESSION FEES 2018-19 391.69 
ACADEMIC EXP. 7.08 RTE FEES 2018-19 0.78 
HOUSE KEEPING EXP. 0.82 OTHER INCOME 4.84 
OTHER CURRICULAR ACTIVITY EXP. 12.59 DSM MEET 2018 5.22 
OTHER ADMINISTRATIVE EXP. 91.64     

SURPLUS (Being Excess of Income over 
Expenditure) 62.32     

TOTAL 402.52   402.52 

FY 2019-20 ( UP TO 17-02-2020) 

EXPENDITURE AMOUNT INCOME AMOUNT 
SALARY & ESTABLISHMENT EXP. 233.93 SESSION FEES 2019-20 439.92 
ACADEMIC EXP. 7.98 RTE FEES 2019-20 0.83 
HOSTEL EXPENSES 0.84 OTHER INCOME 3.79 
HOUSE KEEPING EXP. 0.23 HOSTEL FEES 0.72 
OTHER CURRICULAR ACTIVITY EXP. 3.89     
OTHER ADMINISTRATIVE EXP. 91.06     

SURPLUS (Being Excess of Income over 
Expenditure) 107.32     

TOTAL 445.26   445.26 
        
NOTE: FY 2017-18 AND FY 2018-19 DATA IS AUDITED & FY 2019-20 DATA IS UN AUDITED 
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DALMIA GROUP OF SCHOOLS 
FINANCIAL STATUS OF 3 YEARS (RS. IN LACS) 

FY 2017-18 (LOCATION DVM, RAJGANGPUR) 

EXPENDITURE AMOUNT INCOME AMOUNT 
SALARY & ESTABLISHMENT EXP. 146.94 SESSION FEES 2017-18 185.68 
DEPRECIATION 3.46 RTE FEES 2017-18 0.00 
OTHER CURRICULAR ACTIVITY EXP. 0.00 OTHER INCOME 13.00 
OTHER ADMINISTRATIVE EXP. 25.63     
        

SURPLUS (Being Excess of Income over 
Expenditure) 22.64     

TOTAL 198.68   198.68 

FY 2018-19  

EXPENDITURE AMOUNT INCOME AMOUNT 
SALARY & ESTABLISHMENT EXP. 171.58 SESSION FEES 2018-19 197.24 
DEPRECIATION 3.13 ERP FEES 2.32 
OTHER CURRICULAR ACTIVITY EXP. 0.00 OTHER INCOME 15.93 
OTHER ADMINISTRATIVE EXP. 23.61   0.00 
        

SURPLUS (Being Excess of Income over 
Expenditure) 17.16     

TOTAL 215.48   215.48 

FY 2019-20 ( UP TO 31-01-2020) 

EXPENDITURE AMOUNT INCOME AMOUNT 
SALARY & ESTABLISHMENT EXP. 201.39 SESSION FEES 2019-20 231.16 
DEPRECIATION 0.00 ERP FEES 0.00 
HOSTEL EXPENSES 0.00 OTHER INCOME 14.58 
HOUSE KEEPING EXP. 0.00     
OTHER CURRICULAR ACTIVITY EXP. 0.00     
OTHER ADMINISTRATIVE EXP. 29.93     

SURPLUS (Being Excess of Income over 
Expenditure) 14.42     

TOTAL 245.74   245.74 
 
NOTE: FY 2017-18 AND FY 2018-19 DATA IS AUDITED & FY 2019-20 DATA IS UN AUDITED  
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DALMIA GROUP OF SCHOOLS 
FINANCIAL STATUS OF 3 YEARS (RS. IN LACS) 

FY 2017-18 (LOCATION DVM, DALMIAPURAM) 

EXPENDITURE AMOUNT INCOME AMOUNT 
SALARY & ESTABLISHMENT EXP. 478.88 SESSION FEES 2017-18 58.63 
ACADEMIC EXP. 0.00 GRANT FROM GOVT. 322.39 
OTHER CURRICULAR ACTIVITY EXP. 4.70 OTHER INCOME 0.37 
OTHER ADMINISTRATIVE EXP. 21.74 SUNDRY INCOME 2.21 
    RECEIVED FROM DCBL 107.29 

    
DEFICIT (Being excess of 
expenditure over income) 14.44 

TOTAL 505.32   505.32 

FY 2018-19  

EXPENDITURE AMOUNT INCOME AMOUNT 
SALARY & ESTABLISHMENT EXP. 550.66 SESSION FEES 2018-19 114.55 
ACADEMIC EXP. 0.00 GRANT FROM GOVT. 366.57 
OTHER CURRICULAR ACTIVITY EXP. 32.27 OTHER INCOME 0.49 
OTHER ADMINISTRATIVE EXP. 19.12 SUNDRY INCOME 2.31 
    RECEIVED FROM DCBL 126.83 

SURPLUS (Being excess of Income 
over Expenditure) 8.70     

TOTAL 610.74   610.74 

FY 2019-20  

EXPENDITURE AMOUNT INCOME AMOUNT 
SALARY & ESTABLISHMENT EXP. 0.00 SESSION FEES 2019-20 0.00 
DEPRECIATION 0.00 OTHER INCOME 0.00 
HOSTEL EXPENSES 0.00     
HOUSE KEEPING EXP. 0.00     
OTHER CURRICULAR ACTIVITY EXP. 0.00     
OTHER ADMINISTRATIVE EXP. 0.00     

  0.00     

TOTAL 0.00   0.00 
 
 NOTE: FY 2017-18 AND FY 2018-19 DATA IS AUDITED & FY 2019-20 DATA IS UN AUDITED 
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DVM, DALMIAPURAM NEW BUILDING STATUS AS 

ON 28TH FEBRUARY 2020

12 
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PAN INDIA 
QUALITY 
INSTITUTIONS 
TO IMPACT
10 MILLION+ 
STUDENTS

* “PRERANA” 
Tribal Welfare 
Program

PRE-SCHOOLS 
NETWORK 
CLUSTERS
* Teachers’ 
Training 

* Skilling Centres

* Literacy Centres
* Dalmia Institute 
of Competitive 
Exams

* Vocational 
Training Centres

Colleges for Girls
^ Chirawa

^ Dalmiapuram
^ Rajgangpur

~Lanjiberna

^ Kalyanpur
^ Others

Education Cities
To house a complete 
Solutions
Pre-Nur to College
Professional Training 
Centres (200 Acres)

International 
Qualifications 
Campuses in India
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WE ACKNOWLEDGE THE SUPPORT OF OUR DEAR 

PROMOTERS, LEADERSHIP TEAM, WORKING COMMITTEES, 

PRINCIPALS AND STAFF, HEAD OFFICE SUPPORT STAFF, AND 

ALL ASSOCIATED WITH BUILDING THE NATION 

JAI HIND! 

Hope this update will keep all informed about the progress of 

the Schools, in-case of any inputs, please do mail me at: 

williams.rosetta1@dalmiacement.com 

 

Submitted 
Dr Rosetta Williams 
CEO – Dalmia Schools 
9810207570 
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 Dalmia Vidya Mandir 

Head Office, 7th floor 
Hansalaya Building, Barakhamba Rd., 

New Delhi – 110001 

www.dalmiavidyamandir.education 


