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VISION

To provide accessible, affordable and contemporary education for
harmonious development of mind, body and soul with a deep-rooted value
system.

MISSION

To stimulate and nurture young minds which strive for excellence through
active learning.

To enable children to become thinking, sensitive and respectful global
citizens with a progressive outlook.
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CEO’s DESK....L/

FUTURISTIC FORESIGHT- A BLAZE OF IDEAS °
Dr. Rosetta
Williams

Core Promise of Dalmia Schools

EMERGING DALMIA STUDENT PROFILE
(MAIN TRAITS: LEADERSHIP)

COMPETENCE IFE SKILLS

CORE VALUES / SEVEN MEDIA
ATTITUTE HABITS LITERACY

SHUBH / META-

ASHUBH COGNITION
OPEN

MINDEDNESS

SMILE / SENSE OF

HIGHER ORDER ART (FINE,
THINKING PERFORMING

(SUBJECT APPLIED)
SPECIFIC)

RISK
TAKING SELF MANAGEMENT

(FITNESS, STRESS,
EMOTION, REFLECTION &
SPIRITUAL)

ENTREPREN
URIAL +
FINANCIAL

AUTHENTICITY

HUMOUR /
HAPPINESS

HIGHER
ORDER
THINKING
SKILLS
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How are we bridging the Gap?

Dalmia Vidya Mandir has put in place a unique approach to bring holistic
learning to future minds founded on values.

The power eight arms of Dalmia Vidya Mandir, 'Octave’ (Ashtabhuja), ensures
that every child gets the learning which develops him in every possible way,
so one can find his purpose of life in any field.

Content
(Tatva)

VALUES
ASHTA- Parents
BHUJA (Abhibhavak)

Life Skills Assessment
(Jivan nipunta' ‘ (Aankalan)
Enrich

(Sampannata)
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Dalmia Content

Product Elements Benefits

A unique combination of Constructivism,

. . Multiple Intelligences and Effective

Blended Learning Design (BLDs) Classroom Strategies which empower

Dalmia Teachers to augment quality of
student learning

a N
[ A combination of concept maps,
Student learning resource for class 1-12 for synopses, worksheet, project works
each subject mapped with NCF which is a Single
solution to replace text books & note
books
~

e-Content for class |-12 for each subject e-Content aligned to Student Learning
Resource Teachers will be empowered to use

e-content during their training programs

Dalmia Teachers

Product Elements

. Complete guidelines on who is a perfect
Teacher recruitment standards np 8 onw p€
Dalmia teacher and criteria to recruit them

Identification of specific areas where a teacher

Comp?;iné);lrr"r\qiagazr;iggarr:ework is to be given training to make them ideal
Dalmia teacher
Interview evaluation form for Evaluation of teachers on the basis of set
teachers guidelines and standards for ideal Dalmia
teacher
Teacher training modules Exclusively designed and developed teacher ﬂ
g training modules to groom a Dalmia teacher o
o &
Leadership training Module for A specially designed leadership program for -
pPrinci agls Dalmia Principals to equip them with 7 &3
P Management skills & 2
£ -
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Dalmia Parents

Parenting Style Inventory

Product Elements

To find out exact parenting style of each

Activities and Events for Parents

parent and offer them customized parenting
seminars

To engage parents in Dalmia Octave delivery

Focused Workshops according
to the age and needs of their
child

process

Workshops will give a focused approach to

Dalmia Parents’ Clubs

the issues faced by child

A parents’ empowered group which will

help school in executing critical decisions

Dalmia Assessment

Online Question Bank

To generate question paper of a standard
difficulty level with a mix of pre defined criteria
and parameters by our expert academics team

Manual on Continuous
Comprehensive Evaluation in
Dalmia Schools

To execute and monitor proper rollout of
CBSE norms in Dalmia Schools

Student online grading module

Based on marks achieved by student, online
grading module will automatically convert them
into grades and will give an option to print
report card any time

Developmental plan manual for
each of the identified unique
potential area

To explicitly tell a parent how his child is
good

B
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Dalmia Enrich

Product Elements

A bouquet of innovative activities during
the after school hours for children

These activities are designed with a
focus to develop eight Multiple
Intelligences in the children

Life Enrichment programs like field trips,
adventure campus, celebrity seminars etc.

To expose Dalmia students to the
different facets of life

Dalmia Life skills

Product Elements

Aptitude and Interest inventory test for
class 3-12 students

To know how a child is good and to
work on his developmental plan
based on test results

Standard programs on life skills for Class
| - 12 students

seminar modules to enhance
efficiency of parent module involving

Specific life skills modules for Class |-12
students

To cater to specific problems of a
group of student in different areas of
life

B
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Dalmia Network

) ' A sharing forum for entire Dalmia
Dalmia Online Newsletter Network students and teachers

) ) Annual capturing of all Dalmia
Dalmia yearly magazine Network activities

An avenue to share talent for entire

National competition / events for all :
Dalmia Network students

Dalmia students

Dalmia Infra

f Dalmia Class Dalmia Class is 215 century

classroom exclusively envisioned for
Dalmia Schools

*Portable Math Lab
*Wordsworth Language Lab
*Interactive White Board

r
*Portable Science Lab e-Dalmia is Single online window for alp
- Dalmia School operations and a one
s N point connect for all the stakeholders
e-Dalmia of Dalmia Schools. It’s a hassle free
*School Management System for software which streamlines entire tn
Dalmia Network Dalmia School operation with 24*7 al
*IT infrastructure in Dalmia Network ( availability from all around the globe -
Webcast, LAN, VSAT, Wi-Fi) ¢ (www.dalmiavidyamandir.education ) y e -
L 5 ea
a7 |
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0 EDUCATION VERTICAL - OUR ECOSYSTEM

The result of a carefully devised strategy. It is a move away from developing isolated institutions that
address fragmented learning needs into an integrated and cohesive teaching-learning experience

Continuous Efforts +
Hand Holding

Total Management
Solution

Review + Learning
Piatform

S—

Training to Staff )
Extra Curricular

Admissions

Middle School
English Speaking

Pre- Primary
ERP + CRM New Idea

Labs

Curriculum

; Digital Classroom
Inter - disciplinary Solutions
Teaching

New |dea

Technology Awards Branding

Values Formation

PAret Community Teaching Communsty
CBSE /State Boards/Govt. Aided/Self
Reliant/Special/Secondary/Sr.Secondary

Crhnnl~

Combines
Expermental &
Traditional + Enguiry

E }".\ =

SOCIETY BENEFITS
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Curriculum and Approach
Goal Setting 2019-20

Making our Schools the Best Place to Leam

Years ago, we at Dalmia Vidya Mandir had envisaged a time in the not too- distant future
when Quality Education would be within the reach of every child. Steadfastin meeting
such a commitment, we realised that to truly bring forth great academic results, fulfilling
administrative needs becomes imperative in the K-12 sector .Therefore, we ventured to
provide 360-degree academic and administrative support to our heritage school.

Technology: the game changer (2019 -2020)

We have our eyes set on the future We dream of the day when quality learning would

Staying ahead of the curve

where every child would be an no longer be the privilege of a few. Our buming
innovator . R&D plays a major role in desire to nurture and fulfill such a grand aspiration
ensuring that we accomplish this make us ambitious .

goal. We have made major
breakthroughs in the K-12 sector and
have consistently been able to push
the envelope. We devise curricula
adher ing to the latest pedagogies,

We have made technology our ally in this great
teaching-leaming journey. We strongly believe
that the right blend of technology , pedagogy and
content can deliver the most effective curricula.

and craft innovative strategies and Technology empowers us to maximise impact by
tools to run the school machinery constructing innovative and cost-effective modes
effectively. of instruction. In using techno logy to democratise

education, we reach out to leamers irrespective of
their geographicai iocat ion and socio-econom ic
background.

Responsibility towards the K-12 sector is deeply
ingrained in our belief system , which makes us a
proud provider of excellent services.

B
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Our Learning Approach

Dalmia Vidya Mandir follows a constructivist approach to learning based on the SE model. The
5Es allow learners and teachers to experience common activ ities, use and build on prior
knowledge and experience , construct meaning and continually assess their understanding of
aconcept. A leamner can be at any of the levels at any given point in the leaming process.

Explain
o0

A

Explore

®

Evaluate
Elaborate

K2

5E PRINCIPLE

B
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Explore

Learners actively explore their
environment or  manipulate
materials to identify and develop
concepts, processes and skills.

Explain

Learners have opportunities to
verbalise their conceptual
understanding or to demonstrate
new skills or behaviours.

Evaluate
Learners assess their
understanding and abilities;
teachers evaluate students'

understanding of key concepts and
skill development.

Engage

Learners are engaged in the
concept, process, or skill to be
learned, by making connections
between past and present learning
experiences.

Elaborate

Through  new  experiences,
learners develop deeper and
broader understanding of major
concepts, obtain more
information about areas of
interest and refine their skills.

Designing the perfect curricula. The curricula we design are holistic and
thus very effective. Each curriculum comprises the following parts:

NEYSOFAR..
DALMIASCHOOLS
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PRESCHOOL CURRICULUM

Play and learn — learn and play

FOCUS

Dalmia Vidya Mandir follows the
National Curriculum Framework (NCF)
guidelines, and ensures balanced
development of a pre scholar in the
five key domains of learning, namely
cognitive, emotional, social, physical
and linguistic learning.

APPROACH

Multimodal Learning

Students can learn through modes-
books, interactive AV modules, hands-
on activity kits, etc. Besides holding the
attention of young learners, these
modes add a surprise element to their
learning.

\

Play and Explore

The fun-filled hands-on activity kit
ensures learning based on the play-
and-explore approach. Our stellar
audiovisuals and strikingly illustrated
books instil curiosity in students and
keep them engaged.

\ /

Age Appropriate

Concepts are introduced according to
the stages of growth and development

of a child.

=T :}-‘.\._
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Learn to construct knowledge

Philosophy

When students learn through
experiences, they become architects
of their own knowledge and develop
a love for learning. We believe that
learning is more meaningful when
students make a connection between
their  environment and the
information being imparted.
Research shows that a learner-centric
approach drives learner engagement,
academic achievement and
meaningful learning.

Approach

Enquiry-based learning

PRIMARY & MIDDLE SCHOOL CURRICULUM

Our focus lies in creating seekers
of knowledge and researchers for
life. Our emphasis is on the process
involved in learning, rather than
concentrating on mere concepts, and
this has helped us devise a
curriculum where students are
encouraged to probe facts and ask
questions. We encourage learners to
explore, experience and make
observations.

EARST VTGS

This approach involves the process of posing questions,
understanding based on scenarios, self-directed inquiry and research by
students, which promotes their critical-thinking skills.

Activity-based learning

This comprises hands-on experiments and activities which help
learners retain a concept better as they are active learners in the
process rather than passive recipients of information.

Contextual learning
It presents information to students in a manner that they can

draw inferences from their own lives to understand abstract concepts.

1
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SECONDARY & SENIOR SECONDARY CURRICULUM

Veering into the complex and the computational

Philosophy

An ideal senior secondary
curriculum  should prepare
students to confidently face future
challenges of higher education and
professional life.

We also believe that subject
matter knowledge alone cannot

Mindful of the responsibility
towards molding global citizens,
we have our educational solutions
to maximize the output of the
learning process, render better
clarity to complex concepts,
enhance critical-thinking skills and

independent research abilities, and
above all, make learners future-
ready.

help students thrive. They also
need to master the 21st century
skills of communication,
collaboration,  creativity and
critical-thinking to excel.

Approach

Self-learnin
& We understand the necessity and benefits of

supplementing classroom education with self-learning for
learners of higher grades. Our self-learning solutions help
learners develop 21st century skills and prepares them for their
future academic life, where teachers would act more as
facilitators.

Real-life application of

concepts
A Concept is elucidated with a clear demonstration of

possible area sof its application in real-Life scenarios. This helps
students to apply the concepts learnt in the classroom in real-
life situations.

Project-based learning

It involves imparting in-depth knowledge and deeper
understanding of concepts through project work.

FAF
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O SCHOOL GOVERNANCE

» Adherence to Dalmia Vidya Mandir SOPs & policies manual, CBSE & ISO compliant.
» Establishment of a formal platform to understand needs and requirements of Management,
Staff, Parents and Students through Parent Teacher Associations, Management's meetings.
» Provision of Material Resources like Al, Smart classes, Career counselling of Sr. Students, Skill
enhancement classes, Spoken English & Grooming sessions, worksheets, books, stationery, etc.
» Remedial & Support for achieving academic goals.
» Manual authored and implemented.

o]

O O O O O O O

Standard Operating Procedures
Academic Excellence

Principal as a Pedagogical Leader
Teacher Appraisal Policy.

Dalmia School Meet SOPs.

CBSE Affiliation Manual.

Staff Training Manual.

1SO Standard Manual.

ADMINISTRATION

» Alignment of vision with mission goals.
» Audits done two rounds in all schools. The schools have moved from non-compliance mode to
compliant. We hope to attain the proficiency mode very soon.
» Reception and Counselling area with comfortable seating and a good display of all the relevant
information for visitors.
» Maintenance and control of records and documents:
o Admission details, contact details, withdrawal of admission of students.
o Service book, personal files, appraisal, and external movement register of Teaching and
Non-teaching staff.
o General records like vision statement, fees, human resource data, PTA, SMC, purchase
receipts, etc.
» Maintenance of infrastructure and resources.
» Monitoring and controlling of outsourced processes like Security services, cleanliness and
maintenance agency.
» Compliance and adherence to Statutory Regulatory Requirements-CBSE and EDUCATION
BOARDS AND BODIES.

T | CAC I A O
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FOTENTIAL

RESOURCES

D)

FRL AL T IS s %1 ANCH

HUMAN RESOURCE J

Institutional set ups — organizational (Structure) and School management
committee (SMC).

Recruitment of staff.

Maintenance of important records like Service books, Personal files & Performance
Appraisal of all Staff.

Orientation of teaching staff to incorporate the vision mission, rules and
regulations, policy decisions, codes of conduct, teaching-learning process,
evaluation and assessment etc.

Upholding the documents of rewards & recognition procedures, important forms
and formats for smooth functioning.

Analyses by the principal, documents the findings, rating each staff member,
communicating the rating to teachers at the end of each term.

Incorporating monthly recognition to serve as cumulative record towards annual
rewards.

Varied Staff Welfare Measures

B
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Conducive Classrooms

Model Modern Infrastructure

Adherence to all Dalmia Vidya Mandir norms, Operational Manual like What Is Right For
Child (WRFC) , various norms pertaining to Hospitality & Hygiene, Safe School Policy,
books and bag norms, homework policies.

» Health, Safety & Security etc.
Handling Feedback positively and using it as a approach.
» Emphasis on Educational and Support Processes like Curriculum planning, well-thought

Time, Student and Resource Management, Curriculum Evaluation Assessment and Field
trips with learning outcomes.

Effective utilization, smooth functioning and record maintenance of Laboratory & Library.
Stress on Co-curricular process for the total development of every child.

Conduction of Support programs for special needs students, Health and nutrition, Parent
involvement, PTA, recording and maintaining parent feedback, addressing grievances,
parents' workshops etc.

Analysis of the Performance measurement of the school, staff and students through
different performance reviews, staff meetings, audits etc.

THEJOUBNEYSOFAR...
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ISO MANUAL OF PROCESSES -
MAPPED TO CBSE - STATUTORY

QUALITY MANAGEMENT SYSTEM
GENERAL REQUIREMENTS

The DVM Schools have identified KEY PROCESSES required by the quality management system for
delivery of educational services as stipulated in the Student Diary/Prospectus/ Application form of
the School. The provision of educational services to the students is planned, implemented,
controlled and improved through the following key processes.

The interactions between various key processes are shown. Of these, the supplier/partner
processes are outsourced and the controls exercised on these are outlined.

Student Acquisition and Education Delivery Process

Human Resource Development Process

Supplier/ Partner Process

The DVM has determined the sequence and interaction of these processes required for the Quality
Management System and their application throughout the School by effectively planning the
Quality Management Systems and defining inter linkages between the processes. There are some
support and Sub processes involved in maintaining the requirements of the standard, some of
which are detailed in the Documentation laid down.

Other resources required are identified by the
By way of organization chart and assigning Principal as and when necessary.
responsibility, as well as providing the
required authority, the Organization has
identified the human resources with the The DVM shall monitor and measure, at
necessary competencies required for the  appropriate intervals, the suitability and
effective management and functioning of  effectiveness of processes involved in the quality
the Organization. These Human resources management system by using appropriate
would principally consist Institution Heads  techniques. The Processes shall be evaluated
as and when necessary identify other  from time to time to ensure that they are not

resources required. obsoleted due to innovations in educational field.
The DVM shall ensure that the processes are
validated.

L

[ |8 1% ] M.

It shall also be the responsibility of The DVM to implement corrective actions to achieve
desired Outputs of the Process and attain the goals set by the organization to strive for
continual improvement of the processes. To discover weaknesses in the system or
personnel, the Organization commits itself to having Self-Assessment from time to time and
to conduct Management Review meetings. -—
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KEY PROCESSES MAP

CUSTOMER s
NEEDS AND (— SATISFACTION
expecTAToN ¢
MEASUREMEN
TANALYSIS
AND
IMPROVEMEN A
T
STUDENT EDUCATION PROVISION
ACQUISITION PLANNING FOR
AND —>  PRoCESS
B EDUCATION
7y
=
CUSTOMER FEEDBACK,
ik RECRRUITMEN PIRCHASING -8
e i TAND HUMAN SUPPORT AND ot
AND OTHER RESOURCE SERVICES SUPPLIER 7
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STUDENT ACQUISITION AND EDUCATION DELIVERY
PROCESS

(s )

PROSPECT/
WOULD-BE
STUDENT REACHED
THROUGH VARIETY
OF SOURCES

| EDUCATIONAL

—

Y

LET CUSTOMER
STUDY DVM
CAPABILITIES
AND

PACKAGES
OFFERED

| N

l

GUIDE CUSTOMER IN ENROLMENT/ADMISSION THROUGH
PERSONAL COUNSELLING, TERMS AND CONDITIONS IN
PROSPECTUS, STUDENT DIARY, DISPLAY ON NOTICE BOARD;
CLARIFYING ADMISSION CRITERION ETC.

]
ADMISSION PROCESS

Y
TAKE REMEDIAL AND
PROVIDE EDUCATION AND " CORRECTIVE ACTION.

LEARNING FACILITIES

Y

MEASURE AND MONITOR RESULTS

: NO
HAS STUDENT QUALIFIED STIPULATED
TESTS AND EXAMS?

YES

Y

RECORD EVIDENCE THROUGH
REPORT CARDS AND OTHER

MEDIA

MEASURE AND RECORD OVERALL SUCCESS
RATE FOR VARIOUS EDUCATIONAL AND CO-
CURRICULAR SERVICES PROVIDED.

HEJOURNEYSOFAR...
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HUMAN RESOURCE DEVELOPMENT PROCESS

INPUT

DATABASE OF
COMPETENCIES

PROCESS

MAINTAIN DATABASE OF STAFF
WITH COMPETENCIES

OuTPUT

BUSINESS HR PLANS
PLANS

IS STAFF OF REQUIRED
COMPETENCY AVAILABLE ?

YES

RECRUITMENT OF STAFF

NO

.

QRIENTATION TRAINING

l

FUNCTIONAL AND BEHAVIORAL
TRAINING

NO

1.

EVALUATE
EFFECTIVENESS OF TRAINING
2. ANNUAL PERFORMANCE APPRAISAL

RECOGNITION

lp{| AWARDS/
PROMOTIONS

Y

E—

IDENTIFY TRAINING NEEDS

JOB RELATED

REQUIREMENTS

]_

A

!
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SUPPLIER PARTNER PROCESS

INPUT PROCESS OUTPUT CONTROLS

FEEDBACK ON

SUPPLIER/
PARTNER

SUPPLIER/
PARTNER

OPERATIONAL PLANS
AND OBJECTIVES

ASSESSMENT
OF SUPPLIER/
PARTNER

APPROVED LIST

Y

IDENTIFICATION OF SUITABLE PARTNER/
SUPPLIER FROM APPROVED LIST

APPOINT SUPPLIER/ PARTNER

|

TRANSFER OF DATA AND CUSTOMER
REQUIREMENTS TO SUPPLIER/ PARTNER

'

ASSIST PARTNER TO PERFORM TO NES
STANDARDS

SUPPLIER/ PARTNER PRODUCTION AND SUPPLIER/
DELIVERY PROCESS PARTNER

DELIVERABLES

REVIEW OF SUPPLIER/ PARTNER'S
DELIVERABLES

SOFAR...

THEJOURNEYS
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0 NOTEWORTHY LANDMARKS TO IMPROVE ACADEMICS
: S
GOAL SHEET »

INSTITUTIONAL
GOAL

MEASURABLE

S.N. Goal Strategies S.M.A.R.T. Weightage
1. Admissions Parenting Workshop S- 1140/1300/1050 Rajgangpur,
. Chirawa,
School Activities M- 1100/1300/1050 .
Dalmiapuram,

Visit to local area A-1100/1300/1050 Respectively.
Media R- 1100+/1300+/1050+ 30%
Festival celebrations T- March 2020

2. Academics Quality teaching and S- 100% 50%

effectiveness

Quality results M- 100%
Learn by fun — basics A-100%
Students counselling R- 100

FAF

Teachers training

POORNTA T- One Year

I Ve
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3. Infrastructure Staff room renovation S- 80% 10%
Renovation .
& Computer Lab Shifting M- 60%
Development Front office area A-70%
Sports complex R- 100%
Hall cum activity room T- One year
4, Brand Building | Competitions S-100% 10%
Sports activities M-100%
Annual function A- 100%
Parents interaction R- 100%
Local media T- All the time
FLAG OF THE YEAR Weightage 40%
1. Value Based Teachers & Students S-80% 20%
Learning* Training
Poornata — For teachers | M- 70%
Monthly based theme A-70%
R- 80%
Instructional tools and T- TIME 3 YEAR
Technology
2. Happiness As Per Curriculum Integrated Approach 20%
Curriculum

2
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TRANSFORMING TEACHING AND LEARNING

@ To build on the strengths of the DVM
vision and mission of education,
disseminate and share it with all
teachers and school heads attending
academic programme.

@ Address issues of total quality
management in issues of education,
travelling the extra mile towards
instructional effectiveness and
excellence.

@ To initiate and share specific academic
projects in the background of local,
national and global developments.

@ Share professional information and
knowledge that will enrich the teacher
deliver lessons on a higher plane.

@ Encourage the use of quality
pedagogy with focus on co-operative
learning and skill development.

@ Empower teachers with competence,
commitment, motivation and a sense
of 'calling' for the profession and life-
long learning.

@ Accept, prepare and involve for
effective change management
occurring in school education.

@ Value Based Learning

@ Life Skills Development

@ Theatre and Drama

@ Poetry

@ Gender Equality

@ Inclusive Education

@ Effective Lesson Planning
@ Changes - Local and Global

& Rights of Children

@ Develop classroom leadership.

@ Teach, learn and inculcate a sense of
family for strengthening and enhancing
social cohesion to cascade to students the
need for living together for peace and
harmony.

@ Create and develop a culture focused on
improvement and excellence in all
activities at school, scholastic or co-
scholastic.

@ Encourage the enhancement of individual
capacities towards evolvement and
excellence.

@ Identify a sense of increased efficiency at
work that enhances students' education
and development. Encourage teachers to
be "reflective" and review their teaching.

@ Recognize the inclusion and involvement
of all students, colleagues, parents and
the community that increases the output of
team work and helps make objectives
attainable.

@ Prepare teachers for important, changes,
especially child centered pedagogy
curriculum and material development and
the use of IT to strengthen learning.

[ssues Embedded in Academic Programme

@ Leadership Development

@ The Right to Education Act-2009 and its

implication in School Education
@ Physical Education, Yoga, Nutrition and Health

@ Preparing and including the four strong Pillars

of Education
@ Continuous and Comprehensive Assessments
@ Age appropriate Curriculum Development

@ The use of Information Technology

@ Social, Emotional and Personal Issues

2

Objectives of the Teacher Development Programme at H.O.
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Initiatives Undertaken

Early Childhood Care And Education

» Indian National Maths Olympiads

» Academic Programme for Physical
» Integrated Learning in Social
Education
Sciences
» Leadership Development for School
» Subject based Enrichment
Heads
Programme
» SMTE- Science and Maths Talent
» Academic Camps for Students
Examination
» Social Concerns and Issues
» Leadership Development for Teachers
» Safety and Security in Schools
(Preparation of next level leadership)

Pre Primary School
Programme Themes/ Topics

»  Celebrating Handwriting- a study on handwriting development in early school days
»  Early Childhood Education and Care Programme.
»  Advance Certification Course in Early Childhood Education and Care Programme

Programme Themes/ Topics Primary School

Developing Creative Leadership in Primary School

Exploring the Values of Experiential Learning

Effective Classroom Management

Exploring the Environment: Learning Science

Celebrating the Year of Mathematics: Strengthening Mathematical Base Through
Activities and Mental Arithmetic.

Finding and Activating the Real Gift for Learning Mathematics
Marvelous Maths: The Game of Life

Enrichment Programme in English

Language Learning

Story Telling : A Landscape Beyond Boundaries

Techniques of Story Telling

Encouraging and Developing Reading in Young Children
Integrated Approach to Teaching Social Sciences

VVVVVYVVVYVYYVYYVYYVYYVY

. Middle School
Programme Themes/ Topics

»  Special Education and Dyslexia- A Step Towards inclusive Classroom
» Refresher Workshop on Drug Abuse
» Commemorating The Life and Times of Mahatma Gandhi
o  Teaching and Learning Values
o  Shaping Society in the 21 using Gandhi’s Values
o Children as Peace Volunteers
A Blueprint for Leadership -a Workshop for Class Representatives
Enhancing Mathematics Teaching and Learning
Teaching of Integrated Social Science
Science Learning: Highlighting the Experiential Way
The Role of a Science Park in the Learning of Science Concepts
General Science Learning
Enrichment Programme for Sanskrit Teachers

YVVVVYVYYVYYVY
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Secondary School

Programme Themes/ Topics

Academic Camp for Teachers of Hindi

Enrichment Programme in Hindi Language Learning

Enrichment Programme for Sanskrit Language Learning

The Art of Preparing Effective Questions in Science and Mathematics
Design, Development and Effective Transaction of Secondary School Mathematics
Building Insights into English Language Teaching

The Communicative Approach to Language Learning

Enrichment programmes in English

Workshops in English Language Learning

Enrichment Programme in Physical Education and Health
Enrichment Programme in Physics

Integrated Assessment with Teaching/ Learning of Science

Science and Maths Talent Examination for students levels (I - II)
Academic Camps for Students

Senior Secondary School

Programme Themes/ Topics

Academic Camps for Students

Head of Departments meet for all subjects

Emerging Practices and Strategies of Teaching Mathematics
New Trends, Innovation, Perspectives in Teaching and Learning Mathematics
Teaching Mathematics

Enrichment Programme in Physics

Building Concepts in Physics

Conceptual understanding of Chemistry

Learning Biology

Enrichment Programme in Biology

Orientation Programme for Physics Olympiad

Challenges and Innovative Practices in Teaching Commerce
Enhancing Professional Development for Commerce Teachers
Enrichment Programme in Commerce

Emerging Trends in Commerce

Enrichment Programme in Economics

Teaching Economics

Enrichment Programme in English

VVVYVVVYVVY

Leadership Development Programme

Principals' Conference

The Role of Principals as Visionary Leaders

Principals' Induction Programme

Developing Leadership

The School Educator and Leadership

Developing a Positive School Environment

Quality Dimensions for Child Development at Primary School
Leadership Development Workshop for Principals

>
>

The Librarian’s Programme

The Reading Room
The School Library

School Based Assessment Audits

Dalmia Vidya Mandir H.O- Delhi
Zonal

DVM, Chirawa: DVM, Rajgangpur: DVM, Dalmiapuram:
Company School, Kalyanpur

FAF
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Staff Development Programs

] DVM Head Office

UDAYAN 2 -

Principals’ &
UDAYAN 1 - Mentors’ Meet
Principals’ Meet 15% to 17t May
16t to 20t July 2019.

2018.
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The Principal Meet- (15-17 May 2019) _i

. DYML  makinG oF
*’f A PERFECT PRINCIPAL

[ ey

s/

Teachers are trained to be Teachers
but Principals are not trained to be
Principals.This has been the core
reason of most of the schools in India
that they despite having excellent
infrastructure and all sought after
amenities, are still waiting for an
Educational Leader who can take them
to the peak of progress they are worthy
of. We have structured an upskilling
program for School Principals to
Educate & Train them all the Job
Related Tasks they are supposed to
carry out with perfection so that they
can do justice to all stake holders of
school education |.e. Students, Parents,
Teachers, Management & Society on
the whole.

THE PERFECT PRINCIPAL

3-DAY NATIONAL
RESIDENTIAL WORKSHOP

NEW DELHI ( 2 nd BATCH)
May 15-17, ‘19

DVM CEO Office H.O

DALMIASCHOOLS
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UDAYAN 2
Principals’ and Mentors Meet
15th May to 17th May 2019

SPECIAL CONTRIBUTORS:

Mr. Atul Puri- CEQ, E-Growth
Ms. Monika Solanki- Founder, Monika Success Academy
Mr. Madhav Monga- Head-Brand Development & Operations,Uni Square Concepts

We acknowledge gratitude and thanks to the visionaries on our mission....

Promoters and Family

Shri. Mridu Hari Dalmia ji

Shri, Shrivut Raghu Hari Dalmia ji
Shri. Ajit Menon

Smt. Madhuri Mehta

Shri. Rahul Lal and Team

Principals DVM Schools

IT and Infra Team

Chirawa Team for Support

Working Committee Members
(Chirawa, Rajgangpur, Dalmiapuram)
HO Team Members

Each person attending the Udayan-2 for their valuable contribution.

The following persons attended Udayan 2:

Under the leadership of our ceo Dr, Rosetta Williams

1)  Mr. Atul Puri- CEQ, E-Growth
2) Ms. Monika Solanki- Founder, Monika Success Academy
3) Mr. Madhav Monga- Head-Brand Development & Operations,

Uni Square Concepts
4) Dr. RK Dwivedi- Principal- Dalmia Vidya Mandir, Rajgangpur
5) Mr. Shakti Singh- Principal-Dalmia Vidya Mandir, Chirawa
6) Capt. Christudass Pillai- Principal-Dalmia Vidya Mandir, Dalmiapuram

Mr. Abhay Harlalka- Accounts Officer-Dalmia Vidya Mandir, Chirawa
8) Ms. Ggunjan Bansal- Admission Incharge & HM-Dalmia Vidya Mandir, Chirawa
9) Mr.Shobhit Daga- PGT(IP)-Mentor- Dalmia Vidya Mandir, Chirawa
10) Mrs. Sowhambika .C- Mentor-Primary-Dalmia Vidya Mandir, Dalmiapuram
11) Ms. Nancy .- Mentor-Middle-Dalmia Vidya Mandir, Dalmiapuram
12) Mrs. Parivaathini. V, Mentor-Senior- Dalmia Vidya Mandir, Dalmiapuram
13) Ms. Pooja Bhasin- Executive Secretary-CEQ-DVM, Dalmia Bharat Limited
14) Ms. Manu Joshi- Admin Executive-CEO Office, Dalmia Vidya Mandir

w ?BALMIASBHBULS



REPORT OF “UDAYAN 2"PRINCIPAL AND MENTORS MEET AT HANSALAYA
INDIGO SPLASH CONFERENCE ROOM 15th to 17th May 2019

Day | - 15.05.2019

Welcome address, focus on Goal Setting 2019- 20 - Dr. Rosetta Williams- CEQ (Dalmia
Vidya Mandir)

Udayan 2 was started with an interaction with all the Principals about the areas where the DVM
Schools Principals are making a mark (Rajgangpur in academic excellence & effective
communication; Chirawa in financial self-sufficiency and Dalmiapuram in taking the school to
steps ahead compared to last year).Dr. Rosetta Williams (CEQ DVM) emphasized on sanctions
and approvals along with practising autonomy to the Principals.

Dr. Rosetta Williams (CEO DVM) gave the Principals four Game changers to implement in the
Dalmia Vidya Mandir Schools:-

1) Technology: Imbibing technology (including ERP, Smart Classes) in schools.

2) Enrolling the community:Building community to enhance student strength.

3) No tolerance policy: Raising a bar towards result oriented performance as well as ATTITUDE
through accountability.

4) Values: Our ceo reinstituted DVM values: Integrity, Trust & Respect, Humility, Commitment.

Dr. Rosetta Williams (CEQ DVM) laid stress creating a brighter tomorrow for today’s students.

Initiatives to be undertaken

1) Teacher Development Programme : To develop leadership

2) Dr. R.K. Dwivedi (Principal- Rajgangpur) to visit DVM, Dalmipuram for a week for
intensive training towards Academic excellence

3) Enriching Lives, Nurturing the Joys of Learning

4) Review of Goals by Sept'19: Implementing and achieving

FAR...
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Strategies for Admissions (Building a Community)- Mr. Atul Puri (Founder:

E-growth)

The Seven Laws of Velocity towards Increasing Student Strength:

1) Evolve immediately. Entitlement kills.

2) Get going. Then get better

3) Make meaningful connections

4) Never have anything to apologize for:Convenient is the enemy of right
5) Respect human nature

6) No good joke survives a committee of six

7) Have a purpose larger than yourself

Community Tools :
® \WhatsApp groups
Parent Teacher Meetings
Contests
® (atherings
Talks from professionals, industrialists, Ex -students
Sponsorships from local vendors, brands
® Communication
Email newsletter
Bulletins
® |ndustry connect
Industry visits
Internships

Financial Management, Budgeting & Monitoring- Mr.Abhay Harlalka (Accounts Officer,
Chirawa)

Mr.Abhay Harlalka (Accounts Officer,Chirawa) through rationalization of expenses, DVM, Chirawa
has controlled & narrowed Budget deficit moving from Budget 2017-18 to Budget 2018-19 setting
an example for other DVM schools.

Principal as an Academician- How to achieve excellence with Academics & Preparing &
Executing Annual Pedagogical Plan- Dr. R.K.Dwivedi (Principal- Rajgangpur)

Dr. RK. Dwivedi explained the steps and working to be followed by an effective principal. He
elaborated the best practices that should be followed before the session starts and during an
academic session so as to reap excellent academic results,

Following were the important point highlighted by him
Roles and responsibility of the principals
Student centered education

Setting up academic goals

Implementation of goals

What should be ready in advance.
Assessment Purpose and Tools

Points of disruption and improvements
Professional workshop needed for every subject.
Faculty exchange programme and its benefits
Steps for increasing admissions in school

L 222 2 2 22 2 R J
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Goals & Action Plan (2019-20): Admissions,Academics (Student excellence and awards),

Operations, Staff Development, Financial Revenue generation) - Capt. Christudass Pillai
(Principal Dalmiapuram)

Capt. Christudass Pillai reflected on the following areas:

*e e

*o e

*
*
*

Increasing admissions in DVM, Dalmiapuram

School branding through Advertisements

Steps towards Academic excellence and skill development

Academic Action Plan 2019-20: 3W Analysis, Developing reading/writing/observation
skills among students, life skill development, Assessment and evaluation procedures,
51 Process of teaching at primary, SE Process of teaching at middle school.

Awards won by DVM, Dalmiapuram

SOPs for smooth functioning of the schoal.

Installation of CCTV Cameras, Biometric system for attendance, LAN, Smart boards
have been completed. Capt. Christudass Pillai will share the report of smart board
usage with Dr. Rosetta Williams, CEO (DVM).

Staff development programs that were organized at the school campus.

Steps taken for financialirevenue generation

Future revenue generation plans

Mentors (On effective Academic excellence 2018-19) By Dalmiapuram

In her presentation the mentor from DVM, Dalmiapuram talked about the

LJ
DAY- I

Capt. Christudass Pillai and Dr. Rosetta Williams, CEQ (DVM) as the change makers
for DVM, Dalmiapuram.

Teaching methodologies followed for academic excellence

Academic and Co-curricular achievements for the sessions 2018-19

Virtuous Teaching methodology

Mentoring Skills : Teacher & Mentors (Role & Purpose of Mentors)-Ms.Monika Solanki
(Founder, Monika Success Academy)

Ms.Monika Solanki explained the following:

o900 OeOOOROOPOPSTS

Mentoring agenda

Mentoring defined

Primary goal of mentoring

Towards a mentoring framework

The case for mentoring

Differentiating- Coaching, Mentoring, Counselling, Consulting, Trainer
About mentoring and coaching
Conscious competence learring model
Domains of experience

The mentoring relationship

The mentor’'s world of experience
Model of mentor competence

Mentor's roles

Mentoring skills

How consciousness shows up

The U- ladder

IEJOLRN
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The Essence of mentoring- Listening
Questioning- Right question at the right time

3 stage question framework- Questions exercise
Guidelines to giving feedback

Guidelines to receiving feedback

Connect to grow practice model

Mentoring programme

Things that could hinder mentoring

Goals & Action Plan (2019-20): Admissions,Academics (Student excellence and awards),
Operations, Staff Development, Financial Revenue generation)- Dr. R.K.Dwivedi (Principal

Rajgangpur)

Dr. R.K.Dwivedi shared School development madel. A 3-5 year school development plan divided
into:
< Goals
% Objectives
% Operational Issues
Further he discussed,
® Our Vision and Mission
® Development of Academic plan through a strategic plan
@ Conduct a rigorous situation assessment addressing three major topics:Document the
way things work today, study relevant external factors & SMART Principle (Specific,
Measurable, Attainable, Result oriented, Time bound).The highlight was 100% academic
goal and parts of 1 year plan (Goals, Objectives, Strategies, Indicators of success,
Support plan and Operational issues).

Goals & Action Plan (2019-20): Admissions,Academics (Student excellence and awards),
Operations, Staff Development, Financial Revenue generation)- Mr. Shakti Singh ( Principal

Chirawa)

Mr. Shakti Singh prioritized student leaming and active engagement of students in the learning
process.Other areas he focused on are:

Safe, comfortable and nurturing environment, sufficient time to learn and apply.

Appropriate utilization of technology to optimizes student achievement.

Improving the quality of education in the classroom.

Admissions: Focus on personal relationships with students and families and offer exceptional
service through the admissions & enroliment processes.

® Actions to be taken in terms of Administration and Operations.

Mentors (On effective Academic excellence 2018-19)- Mr. Shobhit Daga

Mr.Shobhit Daga started with the attributes of academic success, followed by the academic
results of DVM, Chirawa and results of Olympiads. He later discussed about the steps that will be
taken for effective academic development in the schools,

oo o0

ICT: Social Media, E-learning & Brand Management- Mr. Madhav Monga (Head, Brand
Development & Operations- Unisquare Concepts)

Mr. Madhav Monga started his presentation with the note on implementation of ICT in student life.
He then came up with different scenarios where ICT can be effective in communicating with
students for taking their feedback, solving problems and to improve the learning experience.

He also elaborated the use Social media and brand management for DVM schools.

NEYSOFAR...
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DAY- Il

Shri Shriyut Raghu Hari Dalmia Ji aggrandized the occasion:

Shri Shriyut Raghu Hari Dalmia Ji invigorated us to work towards DVM slogan “NYAYA AUR
SWADHARM SE RASHTRA’" He explained that we must instill pride in students for our nation,
culture, school, community and environments by getting out of curriculum and teaching them real
history (About rulers before Mughals/ Mauryans, reformers like Ishwar Chand Vidyasagar,
Vivekanand ji, local heroes and Aryabhatta) & culture of India.

He proposed a session on “Character and Nation building” to be conducted in DVM Schools for
Class Xl and Xl students He also emphasized on an endeavour where every student is nurtured
and ensuring no one fails in our schools.

DVM Team members in the meet were motivated through Momentoes of Appreciation given by
Shri Shriyut Raghu Hari Dalmia Ji.

Address by Shri. Ajit Menon Ji (Group Head -Dalmia Bharat Limited)

Shri. Ajit Menon ji talked and interacted about the meaning of “GURU", someone who removes
ambiguity takes us from darkness to light.He suggested very light heartedly to live with divinity,
bringing in pride.

Certificates were given by Shri Ajit Menon Ji to the team present.

Interactive Session by Shri. Mridu Hari Dalmia ji

Shri. Mridu Hari Dalmia ji quoted that Ignorance is enough to destroy Youth, Wealth and Power.
He inspired to instill “Vivek"- to distinguish between right and wrong and to encourage students to
adapt values in life.He stated Banasthali Vidyapith as an example where around 15,000 girls are
educated on residential basis.He emphasized on “Bhartiyata® where greetings like ‘Jai Hind' is
accepted as a response to attendance. Shri. Mridu Hari Dalmia ji encouraged to adapt knoweldge
of english language equal to to mother tongue.

He also talked about discipline rather than commercialization, inculcating pride in our own Indian

Origin things like Khadi uniform. He adviced for a healthy way of living and came up with the noble
idea of having honesty shop in schools.

Feedback

UDAYAN 2 was concluded with feedback and commitment writing and signatures of each
participant in detail from the principals, headmistress, mentors, guest speakers.

IFAR...
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Staff Training I-

DALMIAPURAM <

—

Staff
Training

Training on how to use the Digital Content of My Pedia along with course
book from Nursery to Grade VIII .

5s Training session for all teaching & non - teaching staff in school premises
by Mr.Murugan.

Principal & 3 teachers attended Principal Meet & Mentor’s Meet — New
Delhi (H.O) on 15,16 & 17th May 2019.

CBSE Curriculum and classroom management training was given to all
teachers and cleared the doubts regarding Library & Lab maintenance and
academic documents for CBSE affiliation at RTC Dalmiapuram by DR.R.K.
Dwivedi, Principal, Rajgangpur, Odisha.

Training of the art of origami to the educators.

Training session for Communicative English on 14.12.2019 at Regional
Training Institute by Winners Institute of Communicative English (WICE).

E.bix English Language lab Demonstration was carried by the E.bix team.

Abacus Training for Teachers from Indian Abacus Training institute,
Chennai.

Safety Training - working procedure of Fire Extinguisher, Fire Extinguisher
Ball and basic safety measures by Safety Department-DCBL.

AR...

Pre primary and Primary teachers attended the training by Teach Next.
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CHIRAWA <«

Staff
Training

Training by CBSE - Examination and Evaluation

Training at HOL Center - Clasroom Management. at Pilani

Training by Head Office Team on Ways of learning.

Digital Smart Class Training by Next Edu. Pvt. Ltd.

"Know your Children" -internal training by the Head of
Institution.

Attended a Webinar briefing about “how to conduct exams”. It
was attended by Principal, PGT, TGT, Exam Dept.

) RAJGANGPUR <

Staff
Training

CbBSE training on Capacity Building program conducted on 28-
30 June 2019.

Maths Workshop at DAV School, Rourkela inn Sept 2019

SST Training at Deepika Public School, Rourkela in Aug. 2019.

Eng Training at Sri Aurobindo School, Rajgangpur In Oct 2019.

Teachers Orientation Programme-Motivational talk on ‘Live with your
Potential’ was organised on 23rd November 2019 at Dalmia Vidya
Mandir, Rajgangpur for teachers with the vision of how to achieve it.

AR
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Dalmia Vidya Mandir
Chirawa
On-going efforts to Improve Academic Excellence.

Academic goals
e  Ways Achieve Academic excellence in school
o Academic Camp
o Notebook inspection
o Lesson plan review
o  Gap analysis at DVM Chirawa
e Interaction with students of classes X and XII
e  Others
o A WhatsApp group was made for daily monitoring and to facilitate the academic plans.
o  KRA of Academic Coordinators was discussed and listed
° DVM's Pathways to Academic Excellence
e  Systematic Spoken English development program
° Notebook correction
e  Result analysis: goal setting
e  Curriculum Coverage
e Implementation of the lesson plan
Few new Inclusions in academics
Students Record book
Individual files for the students
Revamping of detail entry of CW, HW and activities conducted in the class during the day.
Maintenance of Class Wise Enrichment register
5. Blue print of worksheet

A WNR

Date: 26 Nov — 6" Dec 2019

Areas Covered Agenda

Academic camp:

Notebook inspection

Interaction with students of classes X and XII

Lesson plan review

Gap Analysis

Lack of command over spoken English in all classes

To evaluate the teaching methodology practiced in the school:

Gaps in lesson planning were listed on the review of lesson

Points of discussion

Ways to Inculcate the habit of speaking in English and developing the command over the language
1. Academic camp
2. Daily schedule for spoken English
3. An spoken English activity per week

The note book inspection helped to give the complete picture of teaching process taking place in the class.

Interaction about

1. Reasons for low performance

2. Ways they think would help them to learn better
3. Goals of their life

4. Their plans to achieve the goals

Implementation

An extensive Academic Camp was conducted at school with cooperation from all teachers and principal of the
school. Various activities were conducted and students were felicitated with badges and trophies

List 3 "words of the day" on the left side of the blackboard daily and record it with their meaning in your logbook.

(also place them on the word wall)

1
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e Allocate a proper place for the class library in the classroom.

e  For the first 3 months begin your class with 5 minutes interaction time in English by asking simple questions
related to day to day activities as listed below ( mandatory for all subject teachers)

Teachers were suggested to have an English activity notebook were they all note down the English activities done per

week and its impact

The Notebook Inspection In charge were allocated the duty of
. Submitting a monthly notebook inspection report as per the notebook inspection planner

Monthly Report | Class Teacher in charge Attaching the review report of The
to be sent to month of January
DVM - HO .The formats and criteria for review
February Nursery —Class Il Mr. Brijnandan Yadav . .

= = was shred with all in charges as well
May Class llI- Class V Ms. Vristy Singh the teachers o i th
July Class VI- Class VI Mr. Purvesh as e. ea.c ers 'o improve on the
September Class IX- Class XII Mr. Chandragupta Mishra following issues listed below
Nov The notebook gives an insight of

learning taking place in the
classroom. On interaction with students and after the detailed review of the notebooks, it was observed that
Primary Classes:
e The total number of notebooks submitted did not tally with the total number of the students present in the
class.
e  Most of the notebooks had an adequate amount of work.
e  Children's work was corrected on time except for a few instances.
e We came across a few drawings and activities here and there.
Middle and Senior Classes:
e  The total number of notebooks submitted did not tally with the total number of the students present in the
class.
e  Most of the tasks in a notebook are first dictated or written by the teacher on the blackboard.
e  Students are not motivated to do creative tasks and frame answers on their own as we don’t find any evidence
of efforts by the students.
e Thereis no math lab or science lab, map work or any other activity proof in middle and senior school notebook
nor a lab manual except classes X and XII.
e Question formation is not correct for many teachers.
e Teacher’s including English teachers tend to have a casual approach and miss out on spelling and grammatical
errors.
e  Teachers complete the chapter and then do the written work, hence one notebook work per month.

Talked with students on time management and better ways to prepare for the exam.
Low performing students were counselled and they were asked to set a goal for themselves and work towards it
A surprise test of Students of class XlI C (English elective) to assess their preparation for XIl board exam.

Ways to fulfill the gaps and a need of an activity-oriented lesson planning was discussed during the training session.
7. Discussion with the teachers of classes Nursery to Class 2 on curriculum breakup and teaching methods.

Submission to HO DVM

Academic camps implementation report
Attached below as Annexure 1 ( Pasted)

1. Consolidated Report of Notebook Inspection Of (Class Nursery TO Class XllI) duly signed by the teachers
2. Planner for notebook inspection
3. Formats of notebook inspection

Plans for next Visit

Ensuring that the program is a success and interaction with the students to assess their learning levels.

Follow-ups are being done as per the planner

Date : 26" DEC to 28'" DEC 2019

Areas Covered Agenda

Curriculum

Curriculum Coverage

Lesson Planning

S
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Teachers demo

Result analysis

List of week students in a class

Remedial teaching

Result prediction for class X and XlI for the session 2019 -2020

Instilling discipline in school

Examination department

Gap Analysis

eCurriculum is the set of goals for a year to be achieved throughout the year.
The setting of the goal can be done through curriculum breakup

¢ The teaching methodology is not illustrated elaborately

e Teaching aids uses is limited to chalk, duster, and blackboard

¢ Notebook work has not been elaborated

» Extra questions for practice are not mentioned in the notebook
¢ Remediation for weaker students is missing

e HOTS activities for intelligent students are missing

¢ Project and activity for the topic is not planned and mentioned
* Assessment worksheets based on blooms taxonomy to gauze the learning level of the students
The major area of concern were

e defining of learning outcome

¢ planning of lesson methodology

¢ framing and mentioning of questions for C.W and H.W.

An interaction session was held with teachers to
. List the gaps in discipline
. List the ways to maintain discipline in class and school

. UT1, Half-yearly, UT2 and Final Exam As per CBSE

. NO question bank for Assessment

. No Blueprint and the framework for the question paper

. Answer Keys are made

5. Answer sheets are checked by the peer teacher and signed off by the HOD.
® Report cards are as per CBSE format ( Formats in the file )

P WNRIN P

Points of discussion

. Curriculum helps to define the daily objectives of learning. It helps the teachers to

e plan the methodology of teaching.

e create attainable learning goals.

o setting daily goals for self and the students

e It helps plan the related learning activities more precisely

¢ helps in planning the daily strategies to check the students’ understanding

o Test the learning of the learner regularly

o Build up high order thinking skills by developing a better understanding of the topic as a whole

Teachers to cover the curriculum as per the planning.
» Teachers were guided to ensure that the curriculum delivery is in class as per the planning.
eThe log book entry to match with the notebook work.

* The components of an ideal lesson plan were discussed.

e Overview of the chapter to be listed

¢ Lesson objective are defined clearly and taking learning from remembering, understanding to application, analysis,
and evaluation (HOTS)

» Defining cognitive, affective and behavioral skills learned during the lesson and design the methodology to achieve
it.

 Define the resources used for teaching

¢ The methodology needs to

o begin with an engaging activity and link their learning to their previous knowledge.

O define the activity or the question that leads the student to explore the content and investigates the topic more
thoroughly.

O add the explanation

o conclude the lesson by briefly summarising the main points on the board

o evaluate/ assessment: Once the concept is completed the teacher evaluates the learning through the class
assignment. (It has to be a written work in the notebook)

DALMIASCHOOLS
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o give a home assignment and explain the Home Assignment.
o the next day the teacher assesses the learning level of students and fills in the learning outcome/s.

» Teachers listed the gaps in the discipline they observe in the school and listed the ways to get over it.
* The points were discussed as per the presentation and then teachers were graded by the peers.

e Freezing of blueprint for Weekly test, UT half-yearly and Final exam
e Introduction of the weekly test as approved by the CEO

e Starting of question bank with answer keys

¢ Adding remarks and feedback columns in the primary report card

Implementation

Teachers of the class nursery to Xl prepared the day-wise curriculum break up along with the activity they plan to do
to introduce the chapter for Jan -12th March 2020 (varying as per their final exam date)

Class reps have been delegated the KRA to report on curriculum coverage, activities and H.W gave per class per day in
the school.

¢ A format was shared with them for MIS reporting

e Class reps to collect the information through the logbooks from the respective classes and share it daily with HO on
the given format on approval from the principal.

e Academic head to ensure a well-planned curriculum coverage.

Teachers were asked to make a sample lesson plan for the day. The feedback on lesson planning is done by the
teachers is attached herewith .Lesson plan review.xlsx

. In order to ensure a better understanding of class room delivery as per the lesson plan three teachers conducted the
demo class and a feedback session was conducted.

e Weak students have been identified subject- wise from the UT1 Half Yearly and UT2 Marks of each subject

e List of weak students prepared subject wise for each class

o The remedial timetable has been prepared (enclosed)

e Syllabus for remediation were taken up from curriculum break up planned for the month and syllabus of final exam.

® Preparing students for the board exam.

® Thorough Implementation of academic development plans and filling up the gaps in the way of the academic
excellence

* The setting of individual goal student wise to achieve the target.

¢ Result prediction for class X and XlI for the session 2019 -2020

Teachers identified the valid points they need to inculcate in their classroom management as well as a lesson delivery
o to have to weave the lessons with core values, attitudes values, and life skills

o Keep the class completely engaged and motivate them to learn.

O Identify the learning ability of each child.

o Cater to the learning need of each child

o Allocate responsibilities to each student to manage a classroom

o Give away awards and appreciation notes

o Enforce punishment and discipline cards

Submission to HO DVM

e A day wise curriculum breakup with activities for experiential learning for the session 2019-2020 for the month of
Jan, Feb and March
class wise and subject wise

Name of the teacher designated the duty of Class rep.
Mr Kumar Aditya X and XII

Mr Amit Kumar IX and XI

Mr Vijay Giri VI-VIII

Mr Brijnandan Yadav IV -V

Mr Bhaskar Sandhu | - Il

Ms Sonia Saini Nursery Prep

Teachers to report about

1. English speaking activities in class

2. Follow-up of curriculum coverage as per the daily curriculum breakup.
3. Morning assembly content

4. Activities conducted during the day

5. Total number of remedial classes planned for the day
6. Topics covered under remedial activity in each class.

s
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. ® The format of the lesson plan
* Copy of lesson plan with Academic heads remarks as discussed with the teachers (Lesson plan review.xlIsx
e Demo report of three teachers to be submitted

Demo report of three teachers submitted

e  List of weak students

e Theremedial timetable (enclosed in the same document)

e |ow performing students list as sorted by the teachers

e  Students of classes X and Xll are coached and remediation is being provided in the school.

Plans for next Visit

¢ Validation of follow up of curriculum breakup in school as per the schedule.
¢ Inculcation of activities in the curriculum as per the plan for providing experiential learning to the students.

Ensuring that the daily report comes in to HO for regular monitoring.

Inspection of lesson plan to ensure better planning with relevant objectives defined, elaborate methodology and a
plan for H.W and C.W

¢ A class demonstration of teaching of all the teachers of the school to be planned
» Sharing of observation with the principal and one to one interaction with teachers on gaps of lesson planning.
® The signing of gaps by the teachers

o individual weakness analysis

o The setting of remedial Register class-wise

o A detailed plan for remediation activity per class to be submitted for the coming three months as per the
examination dates i.e. January-25 days, February -22 days and March-23 days for class 1-X

e Needs to be redone with teachers as the analysis presented by them was not up to the mark.

Impact of Visit
Dated: 16% Jan 2020 — 28" Jan 2020

Agenda: Daily Academic report of DVM Chirawa

Academic Smart Report of the school

Result Analysis : Class I- XII

Procedures applied

Designation of role to the class reps
A daily reporting by the Coordinators and class reps

The compilation of Academic Smart report of DVM Chirawa

A cumulative result of PT1, Half yearly and PT2 was calculated and a 10% higher individual student’s goal was set.
A quick check of the learning levels of children was done through oral work and written work. Goal setting of each child to
be done on the basis of the summary sheets.

Impact

Class reps were designated the role to report on

e  the daily curriculum coverage

HW given per subject per day

Class activity conducted in class

Enrichment class conducted during the day across the classes

Topics covered during the day

Students score on the assessment conducted in the class in average score percentage
On the prescribed format

The daily report is being complied by the academic head and submitted to the CEO and Principal DVM Chirawa with Academic

heads feedback and suggestions

A complete analysis of the result of PT1 half Yearly and PT2 for class 1-XIl was done on the basis of class, subject and student
and the goal of 10% up gradation in result was set. An undertaking was taken from the respective subject teachers to work

towards achieving the set goals by signing the goal sheets.

The teachers with alarming result were warned by the principal DVM Chirawa and a comment has been added to the result

sheet and signature has been taken from them.

Few students need special care hence their names were identified and remedial class started.

A detail study of learning levels of students was done from class | —IV. (Sheets of results enclosed herewith for reference.
The main issue identified in most of the students were

e Fluency in spoken English and understanding of topic due to language issue

e Lack of oral rendition in class hence pronunciation problem

e  Mental math : Oral calculation

IDALMIASCHOOLS
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e  Few students need special care hence their names were identified and remedial class started. ( the analysis and
enrichment plan enclosed )

Remedy implemented:

e Teachers to take frequent oral renditions.

e Every week math teachers to share a mental math sheet and practice mental math. ( To be available with monitors to be
provided to arrangement teachers for practice)

e Arrangement periods to be well utilized for oral rendition and mental math, quiz and spoken English across all classes.

Curriculum The annual syllabus to be further split up | Done ( week-wise split up syllabus)

coverage in the weeks and the activity taking place
in the class related to the topic to be
specified.

Homework Sharing of Homework rubrics given The teachers have started using the rubrics. Regular H.W is

rubrics below for effective notebook work given to the children. It is being monitored daily through the

academic report sent to CEO DVM with CC to the Principal DVM
Chirawa.

Class work To ensure that written work (evaluation) | The lesson plan to have the questions and the activities
is done at the end of each period of mentioned in detail about the written work to be done in the
teaching. class at the end of the topic covered during the day.

Daily It is being monitored through the academic report sent to
CEO DVM with CC to the Principal DVM Chirawa.

Notebook Notebooks to be revisited to ensure Being conducted regularly as per the plan and format

Inspection proper written work and correction.

Lesson Plan Classroom observation of effective Observed 30 teachers
implementation of a Lesson plan on the e  Feedbacks given to the respective teacher and signup to
observation sheet attached herewith. be taken.

e  Signing off by the principal and Academic Head

e  Designation of role to the coordinators to observe 3
classes daily and a weekly report to be sent by the
Principal to the CEO DVM and cc to the Academic Head.

Remedial On the basis of the result analysis an Each class is having remedial teaching every day for 1 hour from

classes from Enrichment class is being conducted in 9 am -10 am and is being reported in Academic report

Pre- primary the school. submitted to CEO DVM Daily.

to class XII. The syllabus have been finalized and Enclosure:
worksheets for remediation has been 1. An enrichment list of students class wise
made. 2. Time table for remediation

3. Analysis of students
4. A sample snapshot of enrichment register being maintained
for the class

Worksheet Worksheets for revision and Enrichment Teachers were given the blue print to make the worksheet for

Class to be prepared.

each chapter that is covered in the final exam as well as the
topics for remediation. The worksheet to be used for assessing
the learning levels of the students after an extensive oral
rendition and revision.

Total
Marks

Total no of
Questions

Mark(s) per

Type of Question(s) Question

VSA

o fill in the blanks

e match the

following,

e correct the

incorrect

e True false

e MCQ

SA-I (I liners)

. Answers to be
writtenin1-2
sentences

SA-1(2-3 liners)

. Answers to be
writtenin 1 -2 2 3 6
sentences
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The Implementation plans
Dated 5 to 15" February 2020
Agenda
Doubt clearing for the Board exams:
e To ensure that the maximum students attend the doubt clearing session and are prepared for the board
exam.
= The topic covered and the total number of students attending the session to be reported in the
Academic report and to be submitted daily to the CEO DVM.
Revision of Syllabus and preparation for Final exam: Agenda
e Toensureathorough revision for all subjects is taking place as per the curriculum coverage and final exam syllabus
for all classes.
e To supervise and ensure that the Enrichment classes are effective and can pull up the learning level of students.
e Assess the learning levels of the students from class 1- IX who are not performing well as per the enrichment
register through the worksheet and oral testing.
= Teachers to take pulse tests every week for each subject and record in the format given below. The marks
scored by the teachers to be recorded in the Enrichment register (Please maintain a soft copy and share with
the reps fortnightly i.e. on 15th and last working day of the month to be shared by the academic head).
Utilization and usage of the Smart board:
e Fixing of time table for the effective usage of Smart board for learning and revision with the help of the
examination Department.
e  Ensuring that students and teachers have a follow-up written activity as Q&A or objective type assessment
to gauge the learning level of students through Classwork. (Academic In-charge to check notebooks randomly)
Teachers to mention the smart class in the notebook to specify the written work done in the Smart class.
e Adaily report to be submitted to Academic Head with CC to CEO by the smart class in-charges delegated by
the Principal DVM Chirawa on the format given below.
Planning for the coming session:
e Review of the books for the coming session and planning for the day-wise curriculum break up for the session
2020-2021. ( Subject wise by the academic head and teachers during stay back time)
e Charting out of plans for the coming session:
= Academic activities to be conducted during class.
= |ntroduction of (in the session 2020-2021)

o One activity notebook per class to record the activities of all the subjects including the languages.

o Teacher’s classwork and homework notebook per class per subject to write down the board work, classwork
and homework for effective notebook work in class and proper monitoring. It can also be in soft form to be
uploaded in ERP. All calls to be taken with the consent of the Principal.

Effective usage of ERP: (for effective monitoring and sharing with Principal and HO)
e Toensurethatthe approved formats for result prediction and result analysis are uploaded in the ERP for better
analysis in the coming years.
e To evaluate the ways to upload the worksheets, mental maths sheets and practice sheets in ERP for paperless
working and quick revision by the students under the parent's supervision.
e Uploading of HW and CW from teacher’s notebook or online lesson plan.

Academic Camp I: November 2019
Implementation report on Systematic Spoken English Language Development
Dates: 27" - 29t" November 2019
Detail class-wise and day-wise plan Class | to XII
Day 1. Plan for the day: Word Wall: (We Do): Nature of Activity: Individual: Classes | — XII
Implementation Report
This activity was conducted for all the subjects taught in the English language says Mathematics or Social studies. Children
created a word collage as they read through the chapter of a subject. The words remain in front of the student’s eye and
the teacher needs to revise them as and when possible.
Teachers to motivate students to present before the class the selected words with correct
* Pronunciation * Word meaning *Usage in a sentence
The activity was conducted from 9.00 am to 12 pm in all classes of the school. The words were selected by self-study for
15 min in class and then students took out their dictionary and searched for the word meaning. Then each child displayed
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its usage of words in a sentence one by one. The Word wall was put up with lots of enthusiasm and zeal by the students.
The students were directed to keep the word wall live by making it ‘grow and move’.

Interaction time: Classes | —V: Nature of Activity: Individual
Implementation Report A sample affirmative sentence table
Teachers of classes | — V made sentence tables as the sample given | work on computer
below on the topics of daily interaction and motivate students to You g0 to school
practice speaking in English. It was displayed in the class. We have breakfast
Teachers asked simple questions related to day to day activity and They take shower
motivated the students to answer back in English using the

. ble | lled in the cl stud : q do exercise
sente.ncmg table |.ni5t.a ed in the class. Stu ents.were motlvat-e to read newspaper
practice these activities regularly to enhance their spoken English. have tea
Guessing game: Classes VI-XII: Nature of Activity: group worship god

Implementation Report

A guessing game was conducted in class to motivate students to learn
by playing. The class was divided into groups and each group had to prepare a set of 10 questions as a clue to identify a
person or object. One group asked the questions and the other group answered. It was like a brain teaser to instil inquiry
and develop interrogative sentencing among the students. It was an explicit example of learning by collaboration.

get up at 5 O’clock

Day 2. DEAR activity: (Drop everything and read) (I Do)
It was a quiet "me time" for children too as they took out their storybook and read.
Teachers asked each student to bring a storybook and their dictionary. Then each child took out their storybook, a note
pad or notebook, and a pen or Pencil. They were instructed loud and clear to
o read quietly for | hour
o note down some difficult words if any
o list important points from the chapter as the activity is followed by a brief speech on, what they have learned
while reading the book (a summary)
o Another 15 minutes were given to the students to look for the meanings of difficult words and note them down
in their notebook.
Students were given the time to discuss the words and their meaning among their group members. Each student was
asked to give a summary of the topic read using the words listed in their notebook as per the follow-up activity conducted
for different classes.

Story time: Classes | —V: Nature of Activity: Group Story Speech | Grammatical | Confidence
Implementation Report content | delivery | correctness | and voice
Students narrated a story referring to the words and pointers modulation

noted during the DEAR activity. It was a group activity where the group discussed the words and the characters and
formed a story. Each student of the group discussed their story with their peers and added more points if required. Each
one spoke for a minimum time one minute.
The group scoring maximum marks get the award of "Storytellers of the class". Students were assessed based on
All the students from the class | to V were awarded the badges made by the students only in their art class.
Show and tell (We Do): Class VI-XII: Nature of Activity: Group
Implementation Report
Students were divided into 4-5 groups and given 30 minutes as preparation time to draw sketchy figure puppets. Each
child in the group discussed their point of the story with their peers and come up with one show and tell a story, Teacher
to get involved to utilize time better.
The group scoring maximum marks were awarded Colourful badges “The Show group of the class”. Each child in the class
was felicitated for participating in the activity.

e  The teacher needs to write the name of the winning team and winner on those badges and keep them for the

award ceremony.

Day 3. My magazine page Activity: Class | —Ill: Nature of Activity: Individual

Implementation Report

Students drew and painted on an A4 size paper and wrote a slogan on topics allocated class wise
Class 1: “Rain rain come again little Johnny wants to play

Class 2: “My pet my best friend”

Class 3: “Garbage garbage everywhere not a little place to play”
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Children spoke about the rainy day and came up with lovely creative which can be compiled and used in the magazine
as the class page they are kept safely with the respective class teachers for compilation after scanning them.

Movie time: Class IV-VI: Nature of Activity: Pair

Implementation Report

Students were shown in the movie Jungle Book. Students carried their notebooks to the audio-visual room. Each pair of
students noted down a minimum of 10 dialogues from the movie. Once the movie is over they came up and spoke out
the dialogues with correct diction, poise and voice tone. The teacher was guiding at each step and ensured that each
child participates well.

It was overwhelming to see the hidden talent of the students and they were admired and appreciated for their efforts
by awarding badges for their performance.

Debate: Class- VI-XIl: Nature of Activity: Individual

Implementation Report

The debate is a way of expressing ideas and thoughts. Students of classes VII to Xl participated in the process and
expressed their views on

Class VII: Technology a necessary evil

Class VIII: Plastic today’s need

Class IX: Online education versus schools

Class X: Stubble burning a main cause of pollution

Class XI: Social media the way forward

Class XII: Article 370: was it required?

Award and Appreciation: The event closes with an award ceremony where students with extraordinary performance
are awarded badges and awards. (Books)
e  Best "Storytellers of the class”: 1-5
e  Best “Show group of the class”: 6 -12
e Best “debater of each class”: 7-12
Outcome Report
The Academic camp was a successful activity as the result of the camp can be quantified by
1. Word wall in each class from Class | to Xl
2. Sentence table in class |-V
3. Allocation of Spoken English Activity class per Week.
4. Planning of Activities per week and putting it up in the classroom

Suggestive activities to be carried in class regularly
1. List 3 "words of the day" on the left side of the blackboard daily and record it with their meaning in your
logbook. (also place them on the word wall)
2. Allocate a proper place for the class library in the classroom.
3. For the first 3 months begin your class with 5 minutes interaction time in English by asking simple questions
related to day to day activities as listed below ( Mandatory for all subject teachers)

o Ask a person’s name and make other simple o Express likes and dislikes
inquiries o Give a simple description of oneself and others in

o Ask and describe what people are doing terms of name, age, members of the family,

o Ask and tell the time, days and dates occupations, personal characteristics, habits, and

o Ask permission to do simple things abilities

o Bid farewell o Give and respond to simple rules and instructions

o Describe the weather o Greet people and respond to greetings

o Describe what people do regularly and when o ldentify common animals and plants and give simple
and how they do it descriptions

o Express and respond to oral and written o ldentify common objects and describe their sizes,
prohibitions shapes, and colors

o Express and respond to thanks o ldentify common signs

o Express basic needs and wants o ldentify the names of some common places

o Express good wishes o Introduce oneself

o Express inability to understand or respond to
something
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STAFF APPRAISAL POLICY AND IMPLEMENTATION

Curriculum
Breakup with
Core Promise
of Dalmia
Schools.

Maintenance of
a Daily Lesson.

Implementation
of Academic
Calendar, Annual
Activity Planner
& Monthly
Assembly
Schedule,
Remedial Classes,
Academic Goals.

Staff Appraisal
based on the
Result and
overall
Development.
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TEACHER PERFORMANCE APPRAISAL POLICY & PROCEDURE HANDBOOK

PART 1:

DR. ROSETTA WILLIAMS (COPYRIGHT)
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0.0 STATEMENT OF PURPOSE

“We are committed and determined to redefine the cause of excellence in education and implement it
through accelerated need based practical oriented process with holistic approach; to empower the learner
for self-exploration, so as to become a responsible global citizen with deep rooted ethos of Indian culture and
tradition.”

1.0 POLICY STATEMENT

School is committed to “performance management” to develop all members of the teaching staff in order
to improve the teaching - learning process and to raise the standard of achievement for all students. To do
this, a performance management system will be implemented to be used at all levels of the school system.
This system will set the framework for all teachers to agree and review priorities and set individual goals within
the context of school improvement plan and their professional needs. The annual performance evaluation of
the teacher should form part of his or her permanent record. It will also review the religious implementation
of SOP in all level of teaching - learning process.

2.0 GENERAL APPROACH

The Performance Management programme is a formal evaluation of the performance of all teachers. This
evaluation will determine whether the incumbent’s performance meets the required standards of the post
he/she temporarily or permanently occupies.

To identify objectively the teacher’s strengths and weaknesses, the Team Leader/Reviewer will record
significant achievements and shortcomings of his/her staff on the Incident Review and the Feedback Form
provided. This form will be issued as the reference point at the end of the review period and should assist in
formulating an objective assessment of the teacher’s performance.

This programme will assess each teacher’s performance in an effort to identify training needs and to assist
with career development. The emphasis of the programme is developmental, aimed at assisting and
motivating individuals to attain their maximum potential and ultimately increase efficacy of the education
system. Each team leader/reviewer has a vital role to play in ensuring that the evaluation process is conducted
accurately and objectively and to assist in realization of the objectives of this programme.

THE PERFORMANCE EVALUATION MODEL

All levels of teachers will be involved in the programme. The process should be ongoing and involves a three
- stage cycle. Teachers should be involved in the three stages:

® Planning,

® Monitoring and
® Review throughout a regular school year.

After the first year, future planning should flow naturally from the previous year’s review and so the cycle
begins again.

5
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The performance review process operates on a continuous one - year cycle.

» The planning stage involves the definition of the job responsibilities, setting of performance goals and
development of an action plan. This should take place early in term one of the school year.

» The monitoring stage involves monitoring progress, providing feedback, coaching and professional
development support. This should take place throughout the school year. There should be a minimum of
one classroom observation for each teacher in each term throughout the school year. The Teacher’s
records should be checked at least once per term to ensure that they are appropriately maintained and
are to up to date.

» The review stage should be formal review and should take place in the latter half of the third term. The
results of the national tests and other in - house tests should be used when considering students’
progress.

Stage 1 Stage 2 Stage 3
Planning Monitoring Review
(Beginning of the year) (Throughout each term) (End of Year)
Agreed goals Classroom observations | Meeting to review progress
o ' Sampling of records Sampling
Individual action plan of students’” work Informal
reviews

The performance management process should:

>

>

>

Provide the opportunity for all the teachers to participate in the implementation of the School
Improvement Plan and to manage their own performance.

Engage teachers in continuing professional development and

Be consistent with the values and SOP of the school.

Teachers who are identified as needing professional training should be referred to the Research &

Development Unit (Professional development cell) of School so that suitable training activities and

intervention strategies can be developed to address these needs. The principal should report annually to the

School Board on performance management in his school. A copy of the teacher’s evaluation record should be

made available to the Management or Board as and when it will be required.

DALMIASCHOOLS
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4.0 PROCEDURAL GUIDELINES

4.1 Beginning of review period
® Establish/clarify job requirements
® Establish and link SOP & goals

® Link with school improvement plan

4.2 On going monitoring and evaluation

(Terminally reviews based on feedbacks)

4.3 Before the Review Meeting
® Notify Teacher

® Review performance records, exams
results etc.

J

v

4.4 Setting up the interview
® Allow enough time

® Ensure privacy

\;

4.5 During the meeting
@® Stay in control

® Listen

® Focus on performance factors

\!

4.6 After the meeting
® Complete appraisal forms

® Form to be signed bv teacher

IBALMIASB“GULS
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4.1 Beginning of the Review Period

Some important actions the appraiser must pursue at the outset include the following:

® Ensure thereis a job description.

® The job description should clearly establish the responsibilities, duties and accountabilities as well as the
desired qualifications for performing the job.

® Match individual attributes to job requirements.

® Ensure as much as possible that the knowledge, skills and competencies of the individual are
commensurate with what is required for effective performance in the job. Avoid square pegs in round
holes.

® Explain the process.

Communicate clearly and thoroughly the purpose and format of the appraisal so that the teacher knows

what to expect. The Teacher should understand the objective it addresses, and how both parties can get

the best from it.

Link SOP and the school’s objective.

Align SOP and school’s objectives and strategies to those of the job.

Establish objectives and standards of performance.

Jointly establish objectives for the job and the supporting standards of performance. Objectives and

standards of performance must be:

Specific, Measurable, Attainable, Realistic and have a Timeframe (SMART)

4.2 On-going Monitoring and Evaluation

® Prepare throughout the year

Provide coaching, counseling, correction and training as necessary. Keep clear records; keeping an appraisal
file means you do not have to rely purely on memory. Encourage the appraisee to also keep running records.
® Perform term reviews

Do mini performance reviews and feedback on a term basis, leading up to the annual performance appraisal
interview/conference. Term reviews may be based on feedback of students, Parents, Peer and self.

4.3 Before the Review Meeting

® Prepare written notification
Confirm mutually convenient time for the review. Provide for the appraisee copies of any documents or forms
you intend to use or refer to during the meeting.

® Review the individual’s Appraisal File for the period

Make sure you have all the information you need about what was supposed to happen during the year and
what actually did happen. Make notes of points needing discussion and see to it that you can navigate the
documents easily as the meeting progresses.

® Check performance factors

Review agreed-on standards and identify any that are no longer relevant or that need to be changed.

® Draft a provisional assessment

Complete the appraisal form in pencil preferably, ahead of time. Brief notes can provide a starting point,
prompt the agenda and link to the system. Don’t pre-judge the discussion that will take place at the Appraisal
Interview/Meeting. Sending a copy of the provisional/preliminary assessment for review by the appraisee
ahead of the Appraisal Interview/Meeting will enhance the process.

® Think ahead

Be conversant with opportunities for professional development in order to negotiate with the appraisee.

4.4 Setting up the Interview/Meeting
® Allow enough time
The typical Appraisal Review meeting usually lasts for an hour, but some may last for more or less.
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® Create the right environment

Appraisal review meetings should be held in a comfortable and private place. Pausing to take even one
telephone call sends the wrong signal.

® Help the individual to be at ease

Recognize that even with good communication beforehand, appraisal review meetings may be viewed as
somewhat intimidating. Anything that can be done to counter this is useful.

4.5 During the Performance Appraisal Review Meeting

® Outline the agenda and process

Prepare an outline to guide the proceedings. Ask what priorities the appraisee wants recognized.

® Direct the proceedings

Do not, however, intimidate the appraisee. Encourage his/her participation.

® Ask questions

Use questions to prompt and focus discussion.

® Listen

The meeting is primarily an opportunity for the appraisee to communicate. In a well conducted appraisal
review, the appraisee should do most of the talking, the appraiser’s job is to make that happen.

® Use the system

Use the appraisal form to guide the meeting; working through the form systematically will ensure that most
of what needs to happen, does. Start each discussion of a performance factor with positives.

® Encourage discussion

Ask the employee for his/her own rating of personal strengths and weakness, successes and failures, and their
implications for the future.

® Set out action plans

Describe those actions that can be decided (who will do what, when); note those needing more discussion in
terms of when and how action will be taken.

® Conclude on a positive note

Always thank the appraisee for the role he or she has played and for the past year’s work. Encourage the
appraisee to comment on the effectiveness of the process and to sign the form.

4.6 After the meeting

® Complete and send signed copy of the appraisal form to the relevant appraisee, flagging any opportunity
for further discussion.

® Send the signed appraisal form to the Board Chairman for review. If subsequently there is an appeal,
forward a copy to the Regional Office.

5.0 Roles

® School Board
The School Board has the responsibility to support the programme and to monitor it so that the performance
of all teachers at the school is reviewed each year. Appeals will be received by the School Board
Chairman/Nominee and reviewed by the Appeals Committee under his leadership.

®  Principal

The Principal has the responsibility to guide the implementation of the programme and to maintain proper
record of process.

The Principal should see to the implementation of all three stages of the cycle especially that the review is
carried out and relevant documentation is done.

The Principal, as the final accountable officer, has the responsibility to coordinate the performance
management review for teachers in the school. Depending on the size of the school, the principal can
delegate some of his responsibility to members of the senior management team under whose portfolio the
teacher falls.

Principals should ensure that each Team Leader/Reviewer is responsible for limited number of reviews.
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Note: Each appraisal will be conducted by a team and not the Principal alone. Typically, the team will be
comprised of the principal, the head of department and a professional nominated by a Management. A
single individual (Management authority), the principal or department head as the case may be, will
conduct the final/performance review meeting or conference with the teacher.

® Teacher

The teacher should participate in the development of the School Improvement Planning process; prepare
his/her own development goals and action plan. Goals should be documented, discussed and agreed on
with the team leader.

Regular and objective feedback should be sought, and training and development for weak areas should be
provided.

The teacher should participate in all three stages of the cycle and he or she should receive a copy of the
Performance Evaluation Report that will be included on his or her permanent record.

6.0 MEASURING PERFORMANCE

6.1 The Performance Evaluation and Review (PER) Instrument

® The main body of the instrument is divided into three (3) parts.

Part one is observation of Teaching Skills. The Team Leader/Reviewer is required to observe the teacher’s
classroom performance on at least one or more occasions during each term and there from glean the
information for completing this section of the instrument.

Part One - is further broken down into:

PSL - Planning for Student Learning.

TSL - Teaching for Student Learning.

ESL - Creating Classroom Environment for Student Learning.

Part Two is Teacher Professionalism. The Team Leader/Reviewer is required to observe/monitor the
teacher’s performance over the review period and make an assessment of the teacher’s readiness or
preparedness for the profession.

Part Two - is further broken down into:

PC - Professional Characteristics

PD - Professional Development

IS - Interpersonal Skills

Part Three - Leadership and Management. This section is designed specifically for middle
managers/Coordinators/Supervisors. Staff that hold such a position of responsibility should be actively
engaged in a supervisory or coordinating role relative to the work of others.

® There is a final section - to the instrument for Supplemental Comments.

This is possibly the most important aspect of the appraisal since it requires the Team Leader/Reviewer to
analyze all the information and to jointly (with the teacher) make plans for the individual’s future
development.

The supervisor/Reviewer is required to make the following specific comments.

1. Describe the teacher’s strongest attributes.

2. Describe the areas needing most improvement.

3. Establish technical (teaching) and personal (professional) improvement goals against which performance
will be measured at the next performance appraisal.

6.2 Incident Review and Feedback Form

® The purpose of this form is to ensure proper record keeping for recall of information during the appraisal
process.

® More importantly it provides the basis for ongoing dialogue and support for the duration of the
assessment period.

® The Team Leader/Reviewer is required to record incidents that are especially commendable (4-
Exceeds Expectation) or that would represent a significant failure (1-Unsatisfactory).

® Anyitem considered important enough to be entered on this form must be discussed with the teacher.
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® The form provides space for the following information.

- Date of observation.

- Accomplishment or Failure.

- Action Discussed.

- Date of Discussion with Incumbent.

- Follow-up Results.

- Incumbent’s Signature.

® [tems given a rating of 1 to 4 on the Performance Appraisal Form should ordinarily be substantiated by
information entered on the Incident Review and Feedback Form.

6.3 Measuring Performance

Four Point Rating Scale:

Each performance factor/attribute on the Performance Appraisal Form is to be rated in one of four categories,

namely:

1 - Unsatisfactory

Performance clearly not meeting position requirements and is therefore unacceptable.

2 - Area of Concern

Performance is at minimally acceptable level and must improve.

3 - Meets Expectation

Performance consistent in meeting all expectations.

4 - Exceeds Expectation

Performance above average; exceeding requirements for the job. At par with the best.

Calculating the Score

® Afour-point rating scale is used to measure performance.

® The Team Leader/Reviewer must carefully assess the teacher’s performance against each performance
factor/attribute and indicate a score between 1 to 4.

® The score for each section is determined by tallying the rating for the individual items.

® Anaverage performance rating for each section can be arrived at by dividing the total score obtained by
the number of items in the section.

Example:

Total score for Part 1A - Planning for Student Learning: 27

Number of items in Section A: 8

Average performance for Section A: 27/8 =3.4

® Similarly, a score can be calculated for each section or for all the overall Performance Appraisal Form, by
adding up the rating for items across the various sections of the Performance Appraisal Form, and diving
the total by the number of items rated.

Example:
Appraisee’s Total Score No. of items Average

Part 1: Observation of
Teaching
Skills
PSL 27 8 3.4
TSL 57 13 4.4
ESL 26 8 3.3
Part 1 (overall) 110 29 3.8
Part 2: Teacher
Professionalism
PC 16 8 2.0
PD 24 8 2.0

5
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IS
Part 2 (overall)

Part 3: Leadership and
Management
Overall Score:
(Part 1 and 2)

20

60

NA

340

21

NA

101

3.3

2.9

NA

3.4

Note that in the example above, Part Three - Leadership and Management, was not applicable to the job

and so was omitted from the rating.

® \Whether assessing the teacher’s performance for individual sections of the Performance Appraisal Form
or for the Performance Appraisal Form as a whole, ratings will place the performance in one of the

following categories.
1.0 - 1.4 Unsatisfactory
1.5 - 2.4 Area of Concern
2.5 - 3.4 Meets Expectation
3.5 - 4.0 Exceeds Expectation

7.0 THE APPEAL PROCESS
7.1 Objectives

® Should a teacher disagree with the conduct of his/her performance appraisal, the teacher should note

same in the space provided on the appraisal form and discuss the disagreement with:
- his/her grade coordinator, head of department, or

- the principal.

® Only when all efforts to reach a resolution at the level of the department or principal have been
exhausted should an official appeal to the School Board chairman be registered.

® All appeals must be in writing.

7.2 Appeals Committee
- The Chairman or the Nominee
- Board nominated by the Chairman

7.3 Procedure

® The Appeals Committee is chaired by the School Board Chairman.

The Committee will comprise of: members nominated by the Chairman.

The Committee shall ascertain the facts and rule on the particular factors that are before it.

The Committee shall receive the appeal in writing within thirty (30) days of the performance appraisal
having been completed and a copy given to the appraisee.

Written appeals must state the precise nature of the problem and delineate all actions taken thus far to

resolve the matter. It must also state that the teacher registering the appeal will in good faith pursue the

process.

® All appeals shall be acknowledged in writing within fifteen (15) days of the appeal having been received

by the Committee Chairman.

® The nature of the appeal will determine the length of the process but effort should be made toward
reaching a resolution within three months of the appeal having been lodged not counting the intervening

holidays or vacation.
® The Committee has the power to:
- review all related documents and

- to summon witnesses including the affected appraiser and appraisee.
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8.0 CODE OF CONDUCT

The Team Leader/Reviewer should operate at the highest standard in all aspects of the performance
management process to ensure that the report is not compromised. This principles of objectivity,
transparency, honesty and consistency should be upheld. Using the process effectively requires an investment
of time and energy from both principal/team leader and teacher. The following principles must be maintained:

>

>

Y V V

Confidentiality in handling and storing all information. Awareness that performance is being assessed;
i.e. the way the individual works, and not the individual himself or herself.

Awareness that ratings should reflect the teacher’s performance in relation to the goals and action plan
agreed on during the earlier part of the school year and not in comparison to other individuals.
Comments should provide clear evidence and measurements to support the rating given.

Respect and courtesy should be displayed by and to all who are involved in the evaluation process.
Sensitivity should be demonstrated toward the context, circumstances and conditions in which the
teacher works.

While special recognition may be given to teachers who use their initiative in overcoming deficiencies in
the system, a teacher should not be penalized where the necessary materials, equipment etc. are not
provided by the school.

The interest and welfare of the students are paramount in executing the Performance Management
process.

9.0 SUMMARY

Whose Performance is to be evaluated?

The system is designed to evaluate the performance of teachers at all levels of the school system and Junior
College.

Who will conduct the evaluation?

The following persons will be trained to conduct the evaluations at the school level or elsewhere in the system:

YVVVVYYVYY

The Chairman/Secretary/Jt. Secretary of the School Board
Director of Schools

The Principal

The Vice Principal

The Head of Department/Grade Coordinator

The Teachers.

Why evaluate the performance of teachers?
The system is designed to:

>
>
>

Encourage continual professional growth.
Identify both strengths and challenges among teachers.
Provide remedies for deficient performance that fail to contribute to productive professional and
educational environment.
Identify among teachers, those areas where good quality needs to be maintained or where improvement
is desirable.
Ensure strict system of accountability.
Teacher Performance Appraisal Policy & Procedure Handbook
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IMPLEMENTATIONS: CBSE - MANDATES

ARTIFICIAL INTELLIGENCE INTEGRATION ACROSS
SUBJECTS FOR CBSE CURRICULUM

AN INTRODUCTION TO ARTIFICIAL INTELLIGENCE
1.1 What is Artificial Intelligence?

Artificial Intelligence has always been a term which intrigues people all over the world. Artificial Intelligence
(Al) refers to the ability of machines to perform cognitive tasks like thinking, perceiving, learning, problem
solving and decision making; it is inspired by the ways people use their brains to perceive, learn, reason out
and decide the action.

Various organizations have coined their own versions of defining Artificial Intelligence. Some of them are
mentioned below:

NITI Aayog: National Strategy for Artificial Intelligence

Al refers to the ability of machines to perform cognitive tasks like thinking, perceiving, learning, problem
solving and decision making. Initially conceived as a technology that could mimic human intelligence, Al has
evolved in ways that far exceed its original conception. With incredible advances made in data collection,
processing and computation power, intelligent systems can now be deployed to take over a variety of tasks,
enable connectivity and enhance productivity.

World Economic Forum

Artificial intelligence (Al) is the software engine that drives the Fourth Industrial Revolution. Its impact can
already be seen in homes, businesses and political processes. In its embodied form of robots, it will soon be
driving cars, stocking warehouses and caring for the young and elderly. It holds the promise of solving some
of the most pressing issues facing society, but also presents challenges such as inscrutable “black box”
algorithms, unethical use of data and potential job displacement. As rapid advances in machine learning (ML)
increase the scope and scale of Al’s deployment across all aspects of daily life, and as the technology itself can
learn and change on its own, multi-stakeholder collaboration is required to optimize accountability,
transparency, privacy and impartiality to create trust.

European Artificial Intelligence (Al) leadership, the path for an integrated vision Al is not a well-defined
technology and no universally agreed definition exists. It is rather a cover term for techniques associated
with data analysis and pattern recognition. Al is not a new technology, having existed since the 1950s.
While some markets, sectors and individual businesses are more advanced than others, Al is still at a
relatively early stage of development, so that the range of potential applications, and the quality of most
existing applications, have ample margins left for further development and improvement.
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Encyclopedia Britannica

Artificial intelligence (Al), is the ability of a digital computer or computer-controlled robot to perform tasks
commonly associated with intelligent beings. The term is frequently applied to the project of developing
systems endowed with the intellectual processes characteristic of humans, such as the ability to reason,
discover meaning, generalize or learn, from past experience.

In other words, Al can be defined as:

Al is a form of intelligence; a type of technology and a field of study. Al theory and development of computer
systems (both machines and software) are able to perform tasks that normally require human intelligence.
Artificial Intelligence covers a broad range of domains and applications and is expected to impact every field
in the future. Overall, its core idea is building machines and algorithms which are capable of performing
computational tasks that would otherwise require human like brain functions.

1.1.1 History of Al — Live Science

The beginnings of modern Al can be traced to classical philosophers' attempts to describe human thinking as
a symbolic system. (see Annexure 4.5) But the field of Al wasn't formally founded until 1956, at a conference
at Dartmouth College, in Hanover, New Hampshire, where the term "Artificial Intelligence" was coined. The
graphic below appropriately explains: why Al is a live science, what are the ups and downs in the pace of Al
journey and how Al progressed in this domain from the year 1930-2000.

ARTIFICIAL INTELLIGENCE TIMELINE
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1.2 What do we understand by Al in EDUCATION?

An effective education system has the dual responsibility to develop the most critical resource (i.e. the
human resource) of a nation. One, that the younger generations must be educated in a way that they are
‘ready for life’ and are positive contributors to the advancement & enrichment of their nation. Second, they
must be exposed to such learning environments with the help of updated tools and enlightened teachers
so that their learning outcomes could be maximized and suited to the potential of every learner. In order
that modern-day education achieves its goals of making its students ‘Al Ready’, it is imperative to know
what K-12 learners must experience and confront in their day to day life.
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Al is underlying the multitudes of its applications in the world; it encompasses and works on an array of
capabilities which have universal application in different areas of study and operations. Some of the most
important Al competencies with significant commonalities and connections with those of the other fields of
study are shown in the graphic below.
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A careful study of the above graph would lead us to believe that many of the technologies and the underlying
principles that each of these follows, have a strong correlation with the teaching learning processes at school
as well as college levels. Hence it is necessary that Al should not only be introduced as a subject in the school
curricula, but also should become a link to teach other subjects at all the levels. Many of the Al based
applications are now available to facilitate a learner to learn in his own unique way and at his own pace.

1.3 What is CBSE’s new initiative encompassing Artificial Education?

Making school students ‘Al Aware’ or forging ‘Al Readiness’ among students is a huge task indeed. Central
Board of Secondary Education under the guidance of Ministry of Human Resource Development has taken a
‘twin initiative’ in this regard.

First is to introduce Al as an elective subject in classes 8, 9 and 10. To begin with, schools have to apply to
CBSE and be approved to run this course. Al curriculum for classes 8 and 9 has been chalked out and a
Facilitators’ Handbook has been produced. CBSE is also supporting extensive teacher training for the teaching
of Al in schools.

The Second part of CBSE initiative deals with the premise that Al is a Cognitive Science which can be linked
to various subjects that concern themselves with cognition and reasoning. Almost every one of the school
subjects would fall in this domain. Be it - Mathematics, Computing, Neuro-Sciences, Psychology, Physics,
Economics, Sociology, Philosophy, Languages and some others. It is, therefore, mandated by CBSE that all
its schools would begin to integrate Al with other disciplines from classes 1 -12.
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1.4 What is the rationale for this Twin Initiative?

Initiative 1: Artificial Intelligence permeates the length and breadth of the world we live in today. Our young
generation is witnessing many uses of Al every day. While Google manages our mail accounts, it also makes
suggestions about what words to use to respond to a given email and/ or project follow up reminders.
Facebook not only connects us with friends but also makes suggestions about our priorities, personal needs
and preferences. Today we witness smart parking spaces as well as have cars that park themselves. In many
advanced countries the traffic is monitored, controlled and managed by using the data collected of moving
traffic and prevalent weather conditions. Chat bots collect data for big and small businesses to assess the
market requirements of their products and also support the respective business houses in interaction with
the customer and resultant satisfaction. There are also Al powered devices to support households in simple
tasks such as cleaning etc. All the domains of life - from medicine to manufacturing to national security and
defense —are currently getting impacted by the use of Artificial Intelligence. Space missions, which extensively
use unmanned space shuttles and unmanned vehicles to traverse the unknown areas of other planets, collect
tremendous data not only to understand the planet they go to but also to acquire intelligence about the
betterment of their own operations in future. Hence, it is essential that students of today should study this
domain to understand and later be able to expand this knowledge in their own interest and in the interest of
humanity.

Initiative 2: It is important to understand that Al is one amongst the cognitive science disciplines that provides
tools to build intelligence in contrast to other disciplines that just study and analyze the external behavior of
intelligent agents. Realizing this need, it has been decided that all teachers teaching in CBSE schools should
familiarize themselves with the prevalent Al knowledge and use it to make learning of their subjects more
effective and student centered. It is visualized that such a step would help to build larger understanding of Al
amongst the teacher and student communities

DALMIASCHOOLS
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Al IMPLEMENTATION PROCEDURES
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ECO-CLUBS and Water Conservation

SECTION | - Eco-Clubs — Agenda for Schools
1.1 Eco-Clubs in School

1.1.1. What is an Eco-Club?

1.1.2. Objectives of an Eco-Club

1.1.3. Policy of CBSE on Eco-Clubs

1.1.4. How to setup an Eco-Club?

1.2 Sustainable Schools — An Inspiration for Eco-
Club Activities

1.2.1. Why is Sustainable Development important
for schools?

SECTION Il - Conservation of Water — Agenda for
Schools

2.1 Water- A Precious Resource
2.2 Meeting the Challenge
2.3 What can Schools do?

2.4 Goal: Be a Water Efficient School
(Institutional Responsibility)

2.5 Goal: Engage Students, Parents and
Community in Water Conservation Efforts

2.5.1. Water literacy/education through the
curriculum

2.5.2. Organize Water Conservation Education
workshops

2.5.3. Motivate students to conserve water by
engaging them in various activities

2.6 Reach out to the Community

SECTION Il - Suggested Activities

3.1 Suggested Activities: Primary Level (Classes I-
V)

3.1.1. Activity 1 — Segregation of Waste

3.1.2. Activity 2 — Becoming a Wildlife Explorer
3.1.3. Activity 3 — My Scrapbook

3.1.4. Activity 4 — Waste Free Tiffin boxes

3.2 Suggested Activities: Middle Level (Classes
VI-VIII)

3.2.1. Activity 5 — Swachhta Pakhwada in Schools
3.2.2. Activity 6 — Bird Box Building

3.2.3. Activity 7 — Creating a School Herbal Garden
3.2.4. Activity 8 — My Vertical Garden

3.2.5. Activity 9 — The Leaf Safari Day

3.3 Suggested Activities: Secondary Level
(Classes IX-X)

3.3.1. Activity 10 — Our Butterfly Garden

3.3.2. Activity 11 —Visit to a Wetland

3.3.3. Activity 12 — Pollen, Pollen, Everywhere.
3.3.4. Activity 13 — Water Conservation

3.4 Suggested Activities for Senior Secondary
Level (Classes XI-XII)

3.4.1. Activity 14 —E-waste Drive

3.4.2. Activity 15 — Awareness Drive on Reuse of
Grey Water

3.4.3. Activity 16 — Calculating Carbon Footprint

3.4.4. Activity 17 — Green Living Quiz
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CBSE - ACTIVITIES 2019-2020

MONTHLY ACTIVITIES BY CBSE

April 2019

Board Examination, 2019: The Board examination for 10th and 12th will be completed and evaluation exercise will be
undertaken. Training of head examiners will be conducted throughout the country to ensure error free evaluation. 1.3
lakh teachers will be assigned evaluation duties.

Release of Guidelines on Arts-Integrated Learning in CBSE Schools: The document contains details on the importance
of Arts, Arts as a pedagogical tool for experiential and joyful learning, guidelines for Art- Integrated Learning for teachers
and principals and a suggestive list of activities and projects for reference. It will recommend to CBSE schools that they
must adopt mandatory Art Education in grades 1 to 10.

Shiksha Vani-A CBSE podcast App: In order to have seamless communication, an android podcast App 'Shiksha Vani' will
be developed for disseminating crucial information to all the stakeholders of the Board. The audio files will be uploaded
on this App for various categories of audience, viz Principals, Teachers, Centre Superintendents & Invigilators, CNS &
Examiners, Regional Officers, Parents & Students and Public.

Creation of Hubs of Learning: A cluster of 5-6 schools shall be created for exchange of best practices, resources, ideas,
training etc., for self-improvement and monitoring. Director (IT) will create an IT based system for automatic generation
of Hubs.

Single Girl Child Scholarship: Single Girl Child scholarship (SGC) for class X pass from CBSE affiliated schools (fresh and
renewal) will be processed. Single Girl child means a girl who is the only child of her parents and there are no other
siblings - brothers or sisters. Scholarship amount is Rs. 6000/- per year for 02 years.

Conduct of JNVST: CBSE will conduct JNVST entrance exams to JNV for over 28 lakh candidates

May 2019

Result Declaration: The Board class XIl and X examination result will be declared on 02nd May, 2019 and 6th May, 2019
respectively. This year 32 lakh digital lockers of CBSE examinees will be opened and marks sheets, migration certificates
and pass certificates will be provided digitally to all examinees on the day of declaration of result.

Training of Lead Collaborators of CBSE Hubs of Learning: The Board vide circular dated 09th

March 2019 notified the formation of Hubs of Learning- for Collaboration among Affiliated Schools - a small cluster of 5-
6 schools each - for self-improvement and quality enhancement. Training of all Lead Collaborators will be initiated to
disseminate the methodology and framework for the Lead Collaborators for implementing policy and objectives for
promoting shared learning among schools.

CBSE Tele-Counselling (Phase-Il): The CBSE annual counselling is an outreach programme which caters to the heterogeneous
student's population and vast geographical spread to provide psychological counselling to the class X and XIl examinations before and
after Board Examinations. Tele-counselling is offered by Principals and trained counsellors from CBSE affiliated schools located in and
outside India. It is a voluntary free of cost service provided by the participants. This will be re-activated for the period of result
declaration.

JNVST 2019 Results: Results will be declared in this period.

June 2019
Celebration of 5th International Yoga Day: In order to promote Yoga among youth, the 5th International Yoga Day will
be celebrated among all CBSE affiliated schools.

Results of re-evaluation: The results of re-evaluation will be declared on 14.06.2019 to enable students to get admission
in higher educational institutions.

CBSE Annual Report: The CBSE Annual Report for 2018-19 shall be finalized and placed before the Governing Body of the
Board for approval.

July 2019

CTET Examination: The Board will conduct the 12th edition of the CTET Examination on 07.07.2019 (Sunday) at 104
cities throughout the country. CTET examination is conducted to determine the eligibility of teachers to teach classes
1st to V and VI to VIII as per the provisions of RTE. Act 2009. CTET-July 2019 mark sheets and certificates will be
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provided in the Digital Lockers of all examinees through CBSE Academic Repository. Examinees can any time download
their mark sheets and/or certificates after the declaration of result. Around 29 lakh students will be benefitted.

Board Compartment Examination: Compartment Examination for class X and Xl will be conducted from 02.07.2019 to
10.07.2019 in which approximately 2 lakh candidates are expected to appear.

Result of Compartment Exam: The result of class-XIl Compartment Examination will be declared in the third week of
July, 2019 and Class-X in 4th week of July, 2019.

Compilation and dissemination of CTET July 2019 Results: Result of approx. 29 lakh candidates will be compiled, collated
and declared.

August 2019
Water Conservation Campaign: CBSE will launch Water Conservation Campaign in order to motivate students to
preserve one litre of water per child per day. In addition to this, students, teachers and other staff of all CBSE schools will
be made aware of the ways in which water can be saved/conserved. This activity will continue throughout the session.
One Child One Plant Drive: CBSE will initiate One Child, One Plant Drive in schools. Each child of all CBSE schools will
plant a sapling at a place convenient to her/him. This activity will continue in August & September 2019.
Mandatory Eco Clubs in Schools: To create awareness among students, teachers, staff of schools regarding environment
protection, CBSE schools will mandatorily create ECO-CLUBS in schools and also strengthen them if these clubs already
exist. This activity will continue throughout the session
Handbooks on Various Themes: CBSE has taken several initiatives for qualitative improvement of education in its
affiliated schools. In order to have wide dissemination of these initiatives, CBSE is preparing Handbooks on various
themes like Experiential Learning, Hubs of Learning, Handbook for Principals, Teachers, Students and several other
themes. Handbooks on the following themes are to be prepared in first 100 days:

e  Experiential Learning

e  Handbook for Teachers

e Handbook for Students

e Handbook for Hubs of Learning

e Joyful Teaching & Learning of Mathematics

e Orientation of I/C on Outcome based Affiliation Procedure

e School Based Assessment

e ArtIntegration

e Leading Transformation — Experiential Training Module for School Leadership

e [T Initiative of CBSE

e-Pareeksha-A Comprehensive Examination Activities Related Portal for Online Students' Data
Collection: An online collection of Class IX/XII registration data will be initiated. Approx. 75 lakh students' data will be
captured through this portal along with digital payment. This activity will continue till November 2019.
HPE: Health and Physical Education: Portal has been developed and will be opened for collecting Health & Physical
Education related information from the schools. All CBSE affiliated schools will use this portal for giving information about
70 lakh students of class IX-XIl across 40 disciplines. This activity will continue till November 2019.
OASIS (R-2.0): Online Affiliated School Information System: Portal has been reengineered and will be reopened for CBSE
affiliated schools to submit their information online. The information to be submitted in OASIS includes:-

e Basic School Information

e School's Photos & Video

e  Faculty Details

e  Student Details

e  Subjects Offered in the school

e Infrastructural Details

e Location Details

e  Other Vital Details e.g. fee structure, salary details, details of teaching & non-teaching staff etc.

e Additional Information (UDISE Information). Schools will provide/update information through this portal

which is helping CBSE in assessing schools for their potential usage. This activity will continue till December
2019.

CBSE Story Telling Competition: The Board will organize the first Storytelling Competition of its kind for students,
both at Regional and National Level, for promotion of reading, co-scholastic activities, integrating Art in education,

F IDALMIASCHOOLS



creating awareness among schools for joyful teaching and learning. An app will be developed for this purpose by
Director (IT).

Expression Series: CBSE will continue its Expression Series to give a platform to students to express their views and ideas
on issues of national concerns. This will be a quarterly activity.

September 2019

CBSE Teacher's Award: The Central Board of Secondary Education instituted the “Teachers Award” under the aegis of
MHRD in the year 2000 to give public recognition to the meritorious services of the outstanding teachers of schools
affiliated to it. Since then, these awards are given every year on Teacher's Day i.e. 5th September. Each award consists
of a merit certificate, a shawl and a cash prize of Rs 50,000/-. Total 60 awards are distributed. An online application and
processing portal has been developed for this by Director (IT).

Inter-School Sports and Games Competitions: Cluster Level: The Board conducts Inter-School sports and Games
Competitions for schools at cluster/zonal and national level year in various age-groups for boys and girls. The events are
held under 24 games for different age groups. The cluster level will be held in September, 2019.

Heritage India Quiz (HIQ): Portal including Online Quiz: A portal will be developed for inviting applications for Heritage
India Quiz. This portal will also be having facility of online conduct of Heritage India Quiz round one. All CBSE affiliated
schools will use this portal and participate

CBSE Science Exhibition: In its initiative to promote, participatory, hands-on, innovative and creative learning
experiences for students, the Board organizes the CBSE Science Exhibition at Regional and National Levels every year.
The activity provides a common platform to students, teachers and schools to give shape to their innovative ideas, learn
from each other's experiences, popularize Science and increase awareness among stakeholders about the close
relationship between Science, Technology and Society. A Portal developed by Director (IT) shall be used for inviting
applications.

CBSE-TERI Green Olympiad 2019 (For English Schools): The Energy and Resources Institute (TERI) has been conducting
GREEN Olympiad in India and abroad for students. This Olympiad checks the environment quotient of students and is
aligned with the current school curriculum. This unique initiative also enhances their appreciation of sustainability issues.
Coffee Table Book on 90 years of CBSE: This book will be launched in November 2019.

October 2019
Inter-School Sports and Games Competitions: Zonal Level: The zonal sports events will be held from 01.10.2019 to
15.10.2019.

Swachhta Abhiyan: Promotion of awareness about cleanliness, sanitation and hygiene will continue as part of Swachhta
Abhiyan. This activity will continue throughout the session.

Maths Promotion Test: For promotion of joyful Mathematics learning, a Joyful Mathematics Promotion Test for
secondary students will be conducted. The test shall assess various Mathematics competencies required by the students
studying in secondary classes and will also assess the level of interest in learning Mathematics.

ARYABHATT (Computer Based Maths Olympiad System): ARYABHATT portal will be implemented to conduct Maths
Olympiad. All CBSE affiliated schools will use this portal, nearly 70 lakh students of class VIII to X.

CBSE-TERI Green Olympiad 2019 (For Hindi Schools): The Energy and Resources Institute (TERI) has been conducting
GREEN Olympiad in India and abroad for students. This Olympiad checks the environment quotient of students and is
aligned with the current school curriculum. This unique initiative also enhances their appreciation of sustainability issues.
CBSE Heritage India Quiz: In order to devise ways to popularize heritage education in schools and among the young
children nationwide, CBSE conducts Heritage Quiz to build greater awareness about rich cultural heritage of our country
and promote its preservation at zonal/national level.

This time, the theme will be India's Water Heritage. The quiz will be conducted online and the portal will be developed
by Director (IT).

CBSE-WWF-India Wild Wisdom Quiz Theme 2019: Exploring Our Planet (State-Level Quiz for Primary Level): The Wild
Wisdom Quiz provides an opportunity and platform to bring students closer to nature and spark a passion in them for
nature conservation. The quiz is an ideal platform to reach out to young minds and inculcate a sense of biodiversity
conservation amongst them. This year the theme for the quiz is Exploring Our Planet focusing on the planet's most diverse
biomes and the species thriving in them.

November 2019
Inter-School Sports and Games Competitions: National Level: The final national level sports events will be held from
01.11.2019 till 30.11.2019.

7
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The results of the sports event shall be declared within 24 Hours of the conduct of event/preferably immediately.

CBSE Art Exhibition: Art Education is one of the Co-Scholastic areas of CBSE curriculum both at the Secondary and Senior
Secondary levels. As part of promoting Art- Integrated Education in compliance to NCF 2005, CBSE has already issued
guidelines on Art Integrated Education to its schools. In continuation of these efforts, an Art-Exhibition will be organized
in the academic session 2019-20.

25th Annual Conference of Sahodaya Complexes: In order to bring members of Sahodaya School Complexes (SSCs)
across the country on a common platform, the Board supports a National Conference of Sahodaya School Complexes
every year on a theme of current educational relevance.

December 2019

CTET Examination: The Board shall be conducting the next edition of the CTET Examination on 08.12.2019 (Sunday) at
104 centres throughout the country.

CBSE New Website: CBSE new website will be launched in this period.

CBSE Science Exhibition: The National level of CBSE science exhibition will be held during this period.

Science Literacy Promotion Test: This competency based assessment in Science would encourage students to connect
the science curriculum areas to real life situations. The test would assess student's abilities to think rationally and
critically.

January 2020

OSAMS R 2.0 Online School Affiliation & Monitoring System: This online and digital portal will be reengineered as per
bye laws and requirements and the same will be reopened on 1st January for registration for various categories of
affiliation to the grant/rejection. This activity will continue till March-2020.

CTET Mark sheets & Certificates through Digital Lockers: CTET-Dec 2019 mark sheets and certificates will be provided
in the Digital Lockers of all examinees through CBSE Academic Repository.

Initiating Process for CBSE Counselling: Telephonic counselling is offered by trained counsellors and principals from
within CBSE affiliated schools located in and outside India. It is a voluntary, free of cost service provided by the counsellors
and principals. This includes Pre-Examination psychological counselling services to students and parents and Counselling
for Differently Abled Students.

Support material in the form of Frequently Asked Questions (FAQs), tips to deal with exam related stress was uploaded
in CBSE website for the students, parents, teachers and larger public.

February 2020

OECMS (R 3.0): Online Exam Centre Management System: OECMS system will be implemented during this period with
a view to get real time exams centres related information such as timing of Question Papers distribution, invigilators
available at the time of opening of question papers, absentee, PwD, scribe, unfair means, sugar patients, feedback about
the question paper(s), packing of answer books & dispatch and information about Observers etc. This activity will
continue till April-2020

Board Examination, 2020: The Board Examination, 2020 for class X and XlI shall commence from 15th of Feb onwards.
This time the major papers of class XlI will also commence from Feb 2020.

OEQPD - Online Encrypted Question Paper Delivery System: OEQPD system will be reengineered and implemented for
just in time encryption of question papers, just in time dissemination, just in time decryption of encrypted question
papers and just in time printing of question paper to avoid any possible chance of leakage. This will be used in Class X/XII
Board Examination-2020. This activity will continue till March-2020.

March 2020
Board Examination, 2020: The Board examination for class X and X!l will continue to be held in the month of March, 2020
and will be completed by the end of the month. The likely candidates to appear for class X and XIl Board examination
based on the registration of the candidates in class IX and XI are as follows:

Class X: 2164367

Class Xll: 1288054

e-Theory: Online Theory Award Lists Allocation, Management and Marks Uploading System with all possible validation
checks: e-Theory portal will be implemented during this period for bag allocation to CNS, evaluation monitoring,
question-wise theory marks uploading system and online generation of award lists.

This activity will continue till April-2020.

"Let's Create Joyful Learners, Joyful Teachers and Joyful Schools"
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ART INTEGRATION TOWARDS EXPERIENTIAL LEARNING
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HUBS OF LEARNING - TRANSFORMING EDUCATION

What are Hubs of Learning?

The Board has taken up several initiatives to impact positively on the quality of education. One such
measure is the creation of Hubs of Learning notified vide Circular No. Aff-12 dated March 9, 2019
(Please see Annexure). It is a part of the policy of the board to share, co-operate and learn from each
other by forming a small cluster of schools into Hubs of Learning - for collaboration among schools for
quality enhancement.

Hubs of Learning are formed as clusters of 4-6 neighborhood schools each, for the purpose of
collaborative growth, promoting self-improvement and for ensuring the enhancement of the quality
of education.

Mission of Hubs:

To create an environment of collaboration for learning guided by 21st Century Skills

The key skills that we are looking at for achieving in 21st century are as follows:

Learning Skills Literacy Skills Social Skills
° Critical Thinking e Information Literacy ° Flexibility
° Creativity e Media Literacy ° Leadership
° Collaboration e Technology Literacy ° Curiosity
° Communication ® Cultural & Civic 0 Persistence
Literacy ° Initiative
e Financial Literacy ° Productivity
e Numeracy Literacy ° Tolerance and
Objectivity
0 Citizenship
Ethical Behaviour

{THE
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What is the need for collaboration through Hubs?

This collaborative partnership between schools is needed to create an ecosystem for the schools to
take up effective all round self-improvement. This collaboration will allow not only sharing of best
practices, but also the possibility of adaptation or even replication of these practices. It is expected
that school leadership would assume greater responsibility towards improving the quality of their
schools and also extend their support to neighbourhood schools. All schools in a given group are
expected to be “givers” as well as “receivers” of support, fresh ideas, resources, opportunities for

student learning, opportunities for teacher learning, other joint activities, etc. The Board is of the

view that there is as much to learn from a small school with less resources as from a large school with

several resources.

Objectives of Hubs:

The linking of schools into Hubs of Learning would provide a common and shared platform with the

objectives to:

1. Create a culture of support and healthy 2. Promote solidarity by facilitating joint
interdependence across different m conduct of various student/staff activities
of teaching learning  viz. curriculum  culminating in an enriched school life.
planning. teaching-learning activities

and other school practices.

Objectives of
Hubs of Learning

3.Enable sharing ofresources: manpower, 4. Provide an opportunity to share a

infrastructure, teaching-learning material  repertoire of ideas, instructional and

etc. assessment strategies which would help
individual teachers to improve classroom
practices and contribute to their
continuous professional development

Structure of Hub:

DALMIASCHOOLS
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NEED FOR HUBS OF
LEARNING

Mobilise teachers, parents,
students and other
community partners

Bring
together . .
expertisefor  ESTEME
improvement le - fmine
of all b
stakeholders

Create inquiry based
learning with sharing of data
and research
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O DEVELOPMENTAL MILESTONE

RAJGANGPUR, CHIRAWA, DALMIAPURAM, SUTRAPADA, KALYANPUR

Dalmia Life Cafe brings you SPECIAL, ONE-ON-ONE SESSIONS this
summer with experts to help your teenager figure out

important issues like STREAM SELECTION, CAREERS,

é‘\ vibyYa m
%
DVM ISYOURTEENAGER FEELING CONFUSED ABOUT.....

y

STREAM SELECTION ?

DALMIA
Life Cafe
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Dalmiapuram & Rajgangpur W

> Capex Approval for Building -DVM, » Students of Dalmia Vidya

Dalmiapuram- 03.02.2019: Approval
received for Capex of DVM,
Dalmiapuram School Building.
Bhoomi Poojan of Our new
infrastructure (CBSE - Dalmia Vidya
Mandir, Dalmiapuram) executed on
Thursday 3rd Oct’19. ED & Regional
Manufacturing Head- Shri R. A. Krishna
Kumar along with Shri R. Gururajan &
Shri Vinayaga Moorthi and all the
company officials of DCBL were
present for the occasion.

Dalmia Vidya Mandir, Dalmiapuram
has taken an initiative in opening an
HONESTY SHOP @ School to inculcate
the integrity in young minds. Students
can drop the cash in the cash box and
pick the stationery of their need. This
to increase the trustworthiness in the
Students.

Dalmia Vidya Mandir, Dalmiapuram
conducted a memory-enhancing
programme for Grade - 6 - 10 to give
guidance to students how to appear in
preliminary exams for NEET, IIT & JEE.

> Indian Space

Mandir, Rajgangpur participated
in a tree painting activity by
coloring the base area of the
trees by spreading the message
with the theme 'Save Trees
Save Environment'.

» Vedic Math to be introduced in

the DVM Schools

> Water Harvesting & Reuse of

Waste water initiative take by
DVM, Rajgangpur and DVM,
Chirawa.

> Trafficawareness & Road Safety

Workshop was conducted by
Rajgangpur Police at Dalmia
Vidya Mandir, Rajgangpur for
senior students.

Research
Organization (ISRO) mobile van
has been welcomed at Dalmia
Vidya Mandir, Rajgangpur which
helped students to understand
the vision of space technology
for national development.

i

>
Chirawa b Kalyanpur 5,

> A Workshop for Assessment for > Kalyanpur Company School (on-

Speaking and Listening Skills as
per the new CBSE norms for
Classes X and XIl was
conducted at Dalmia Vidya
Mandir, Chirawa to update the
staff and the students.

board) has started laying down
the concrete road towards the
School, white wash in the

Classrooms had been done.

Both the schools are been clubbed at
one location and been relocated from
Plant chimney area.

N
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HUMARI SHIKSHA HUMARE SANSKAR _(

Learning Today .... Leading Tomorrow...!

ALL DALMIA SCHOOL MEET 2019-20

VENUE - DALMIA VIDYA MANDIR, RAJGANGPUR, ODISHA

DATE - 8™ TO 12™ NOVEMBER 2019

> ASSEMBLY RUNNING TROPHY - DVM,
RAJGANGPUR

> OVERALL RUNNING TROPHY - DVM,
RAJGANGPUR

> SPECIAL TROPHY FOR GOOD
PERFORMANCE - COMPANY HIGH
SCHOOL, KALYANPUR

FAR...
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AWARDS AND RECOGNITION

DOr. A.P.9. Abdbul Walam Research Centre

Rosetta Williams

AR TELA 20 500500021
Having demonstrated knowledge and proficiency satufactory

to the Examining Commitles and by the authority of the

Hoard of Trustees is awarded

DR.APJ. ABDUL KALAM
PROFESSIONAL EXCELLENCE AWARD

Education

& th duy o Chgtabar, Twn Thousand and Ninateen

and the signatuves of its praper afficers affived

= P

Chiir af the Roard

CEO - Dr. Rosetta Williams
Outstanding Leadership  Award
contributions towards the betterment of
education @ Indian Education Award (IEA)

won

1HEAD OFFICE

CEO Dalmia Schools Dr. Rosetta Williams has
been awarded with Dr. A. P. J. Abdul Kalam
Professional Excellence Award — Education on
14th October 2019 by Dr. A. P. J. Abdul Kalam
Research Centre — Recognized by Ministry of
Micro & Small Enterprises Government of India
under Educational Services UAN:
TNO3D0049667 and Recognized by NITI Aayog
Government of India as a Scientific & Industrial
Research Organization No:
201600080/2016/BK4.

for

2019.

On the basis Tury fuation by :
& Jur sentation,

Dabmia Vidya Mandir, Rajgangpur,
Was honoured with

“Samagra Shiksha- Fmpowering India
5 oz0”

Y 202

Jory ivate Schoof m
from the State of Odishia ]
[
Shri Ramesh Pokhriyal, s =
Hon'ble Unic ter of Human [y A |
Resource elopment. g m
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The highlighted journey of struggle, strategies, and success apart from the personal life that
will inspire generations to lead the path from the front rather than just being a follower.

Dr. Rosetta Williams, CEO - Dalmia Schools shared her in-depth perspective on life as an
FEducationist and the road to success with her contributions, awards and achievements.
CEO Insights, a monthly business magazine for C-Suite Executives, Entrepreneurs and
Founders features this remarkable story in their January 2020 edition.

DR. ROSETTA WILLIAMS

BREAKING NEW GRO JNDS IN THE INDIAN EDUCATION ‘??HTM WITH A
CONITINUQUS LEARNING SPIRIT ’HAT INNOVATIVE AND FUTURISTIC

Dr. Rosetta Williams,
CEOQ, Dalmia Vidya Mandir

Dr. Rosetta is an award-winning
educationist with over 28+ years of
experience in managing and leading
educational institutions.

Awards:

DrA.P.J. Abdul Kalam
professional excellence in
Education award

Outstanding Leadership Award
for contributions towards the

he advancement in educational sector for girls &
women become rapid from 19 century with rise
in common school movement and higher education
opportunities. By 20* century, women constituted
major part of the education sector by engaging
as teachers, learners and leaders in formal and informal
education settings. However, what remained unchanged was
the lack of torchbearer. But Dr. Rosetta Williams, CEQ, Dalmia
Vidya Mandir (DVM) is one such versatile educationist and
strategic leader who has been breaking new grounds in the
education system of the country with her continuous learning
& innovative spirit. In her career spanning 30 years, Dr. Rosetta
had not only managed and led various renowned educational
institutes & new academic ventures, but also formed education
policies and altered management across multiple locations in
India and abroad. Prior to joining DVM, she has worked with
educational institutes like Edexcel London, and American
School. She has also served as the Founder Principal for seven
Delhi Public Schools for 22 years, and is a highly acclaimed
academician of Delhi Public School Society. Later, moved-
on to become the Regional Director of Zee Leamn, and then
the Director of Presidium Schools. CEQ Insights interviews
Dr. Rosetta to know more about her journey along and current
role & responsibilities at Dalmia Bharat Cement’s educational
vertical panindia.

Please take us through the milestones in your
educational as well as professional journey.

Teaching was an inherent part of my upbringing and
present in my DNA. My professional career started as

an English teacher, post which [ worked in various reputed
schools. After DPS, I served as Regional Director (North) for
Zee Learn Pvt. Ltd. where I managed 275 Kidzee and 75 CBSE

betterment of education Schools and later worked as COO of Radcliffe - a chain of N

* Indira Gandhi Priyadarshini schools. The exposure at Radcliff boosted my experience and o]
Award expertise across almost all Indian states. Besides, [ took various 2

«  Millennium National Teachers initiatives and launched a bougquet of schools and crafted the e =]
Award existing schools into centres of excellence. o =

o Educationist of the year 2009 1 have proven and tested complete expertise in running 7 %
from Indian Achievers Podium W ™ 4
i
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In,l"' 0 MOST INFLUENTIAL

all different levels of school & higher education,
skill training and other successful business models
and service models, whereas converting institutions
into a centre of excellence is my forte. I am not just
specialized in overall P&L management, operations,
administration, infrastructure, HR, wraining and
development but also equipped with sound knowledge
of curriculum development, teacher traming and
understanding  of institutional developments,
administration, affiliation, academics and public
relations. | have authored curriculum specifications
for all boards, A levels and Baccalaureate Diploma
Program and even rolled-out vocational institutions.
Being a constant leamner, | have pursued doctorate in
education and authored 28 publications besides being
proficient in content creation, and teaching with
innovative & best practices world over.

Kindly tell us about the spark that lit
you te jein DVM. Also, share unique
methodologies that you deploy at
Dalmia.

I always envision contributing towards ‘Siksha’
in true meaning, which led me to join DVM. Asa CEO,
my sole responsibility is to acquire the goals of each
student and convert their dreams into reality.

Rather than person-centric approach, I follow
process and policy-oriented work structures which
equipped me with institution technology & systems
driven policies and standard operating procedures &
processes. At DVM, firstly I set-up an assembly line
to bring all things under one roof complied with
regular follow-up, audits and appraisals. Under this
360" approach, we frame the KRA, and train & mentor
every staff’ member. Secondly, the school curriculum
is well mapped with daily lesson plan resulting
in effective learning which is further assured by
individual academic goals. The leaming trajectory
set for each child is well supported by remediation,
counseling and constant monitoring. These distinct
methodologies help us to upgrade to the next level of
excellence.

practices.
DVM, one of the oldest chains of schools in
India, is working towards bringing quality
learning to far-flung places in the country and has
been successful in fumishing accessible, affordable
yet contemporary and estraordinary learning

n Brief us abeut DVM and its teaching

| WOMEN IN3
' EDUCATIONS

opportunities to Indian children.

Established with a vision to nurture young minds
that strive for excellence through active learning,
DVM promotes valuebased leaming for holistic
development of the children and helps them to excel
holistically across academics, sports, arts and co-
curricular pursuits. As an innovative institution, the
school has introduced a unique ‘Octave’ (Ashtabhuja
- Content (Tatva), Teachers (Adhyapak), Parents
(abhibhavak), Assessmemt (aankalan), Enrich
(sampannata), Life skills (Jeevan nipunta), Network
(Sanjaal) and Infrastructure (Sanrachana)) teaching
technique. Apart from providing equal leaming
opportunities to every child, this approach nurtures
& develops each child’s unique talent and potential to
the fullest while enabling them to make their career
in any field.

Affiliated to CBSE board, DVM not only provides
holistic K-12 education, but also crafts children as
thinkers, sensitive and respectful global citizens with
aprogressive outlook The school enhances academics
through quality teaching, effectiveness, quality
result, new learning opportunities through fun and
experiential learning. DVM takes immense pride in
impanting an education that embeds strong Indian
values in students. In this journey, teachers also play
major role who get frequent professional training,
which not just uplifis their standards of teaching,
but also keep them aligned with institution vision &
mission.

Cast some light on DVM'’s roster of
awards & recognition along with its
future endeavor.
DVM upholds a bouquet of well-established
schools whose standards are well defined by the
awards and applauds earned by the students/teachers.
In 2018, DVM Dalmiapuram has been awarded ‘High
Performing School' by Indian Education Congress
whereas during 2018-19, DVM Rajgangpur has bagged
School Excellence award for being best CBSE School
i Odisha with academic excellence, green building
and community & collaboration.

We envision developing DVM as a brand in the
education sector and thus encompassed competitions,
sports adtivities, annual functions and parent
interaction in our scheol curriculum. Meanwhile, we
are also in the process of leveling the standard of all
DVM schools and with the support of our enterprising
stafffpromoters, the path seems to be easy =1
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CHIRAWA

Students
Achievements

School

@\ Achievements @s

Academics

iative

Ini

JEE(Main) Qualified by Miss Deep Choudhary with 93.49
percentile

Best Footballer at CBSE Zonal level Master Ashwani Kumar
Best Child Scientist Award Miss Pooja & Miss Tanushree

" Saini

Best NCC Cadet (Boys) Master Akash Rao
Best NCC Cadet(Girls) Miss Pulkita

Best Painter Award Miss Akshra conducted by Power Grid
Corporation, Govt. of India

Won State Level Drama Competition 2019 at Bikaner (Raj)

Master Akash 1%t position in Rifle shooting at Bagar in NCC
Camp

Won Overall Championship out of 30 schools at Khetri (Raj)
on 157 Birthday of Swami Vivekananda.

Best Group Dance winner on Republic Day and Awarded by
Hon. SDM.

Awarded Certificate of recognition by Govt.
of India Ministry of Youth affairs and sports
for FIT India School, Govt. of India.

PRO CLIMATE School Award from Green
Mentors at Bal Bhawan, New Delhi

Spoken English Academic Camp

. Enrichment Classes

Remedial Classes

Individual Student’s profile development
Chapter wise worksheet

MCQ development

Individual Teachers given target for
improvement of student performance and to
improve class average

DALMIASCHOOLS
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CHIRAWA

“  DALMIAPURAM

S.No Name Class
1. AayanKar 3rd
2. Ishika 6th
3. Mihir Bhalothia 7th
4. Harsh Jakhar 2nd

Science Olympiad Zonal Rank 5. Elizabeth 11
6. Priya Bth
7. Riya 6th
8. Piyush gth
9. Priyansh gth

10. Riya Choudhary 10t

S.No Name Class
1. Ishita 5th
2. AayanKar 3rd
3. Nirali Gupta 1st

Mathematics Olympiad Zonal Rank

4. Aryan Yadav 3rd
5. Navansh 1st

6. Aniruddh 1ot
7. Rudra 2nd
8. Ishika 3rd

S.No. Name Class
1. Parv 3rd
2. Ritika 7t
International Talent Hunt Olympiad 3. Prachika 6"
State Rank 4. Priya 5
5. Suryansh 4th
6. Chitransh 5th

7. Chetany 1ot

8. Aniruddh 1ot

S.No. Name Class

1. Neha 2nd
2. Rimisha 2nd
International Olympiad of English Zonal 3. Vanshika 2nd
Rank 4. Kavya 2nd
5. Kavya Goyal 2nd
6. Yashika 2nd
7. Meet Bhalothia 1t

SCHOOL - AWagps /MR

Principal Capt.T.M.Christudass Pillai Was Awarded The Best
Principal Award By ‘Education Today’.

School Was Chosen For The Aks High Performing School
Award - Aks Educational Academy.

Best Cbse School In Tiruchirapalli District - Education Today.

Fit India Certificate — Ministry Of Youth Affairs And Sports -
Government Of India.

Best 5s Practising School — Platinum Award From Qcfi.

Best 5s Practising And Implementation-platinum Award
From Qcfi

Best 5s Practices And Implementation — Platinum Award
From Abk — Aots Dosakai.

Zonal Rank
61
74
111
218
236
301
332
372
493
496
Zonal
Rank
90
119
210
213
215
240
245
296

State Rank
50

50

60
69
76
80
119
121
State Rank
1

5
7
8
9

10
17
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DALMIAPURAM

SCHOOL
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SPORTS

ACHIEVEMENTS ‘. ACHI

STUDENTS
VEMENTS

E

Admission was given to 199 students.

OUR SCHOOL HAS GOT THE CBSE AFFILIATION IN THE
MONTH OF AUGUST WHICH IS A MILE STONE
ACHIEVEMENT. AFFILIATION NUMBER IS 1931040.

* Our School is a Plastic Free Zone.

¢ We opened a Honesty Shop where the students can
take the necessary items and drop the money
without any monitoring.

¢ Educational tour for Students from Grade UKG to X
accompanied by teachers.

¢ Various organisations visited our school to learn
about the 5S implementation in our premises.

¢ Our School secured overall Ill position in DSM MEET
held at Rajgangpur, Odisha.

27th National Children's Science Congress was held at SBIOA
School in Trichy. 128 students presented 64 projects, 4
students from DVM took part with two projects. One of our
project had been selected for State Level Competition.

Our students exposed their talents in various co — curricular
activities like drawing, slogan writing, essay writing, dance,
elocution, poster making, story telling and spell bee
organized by various associations.

Our students participated in Story Telling — organized by
CBSE.

Our Bharat Scout and Guides students are the recipients of
Rajyapuraskar Award from the Governor of Tamil Nadu.

Our students took part in the essay competition organised by
CBSE “PARIKSHA PE CHARCHA” and they received the digital
certificate for the same.

Cultural program by our students during the Promoters’s visit
and Independence Day.

We are the Zonal Winners in the following games.

Shuttle single and doubles.; Table tennis single and
doubles.; Carom single and doubles.; Long jump; 200m &
400m running.

We proudly hold the Rolling Trophy for consecutively 5
years for the shuttle and table tennis-singles and doubles.

Our students participated in many chess competitions at
District and State level and fetched laurels to the
institution.

We have District level champion in Judo, Silambam and
Karate.
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OLYMPIADS 2019-20

OLYMPIAD TOTAL NO OF NO OF STUDENTS RECEIVED MEDALS ACHIEVERS 24 students got merit
SUBJECT PARTICIPANTS ZONAL | GOLD | SILVER BRONZE 2ND ZONAL certificates in English.
LEVEL Kritika Agrawal won
ENGLISH 89 - 11 3 3 24 10000/- cash& topper
a8 Lﬂ SCIENCE 116 1 12 7 7 1 1 trophy in Computer.
Q Q MATHS 195 3 17 9 9 9 3 Hariom Gautam scorec
! COMPUTER 59 8 4 1 1 5 100% marks in IMO
% HINDI 38 - 10 8 7 5 level-1 with National
2 6K 46 - 4 4 3 1 Rank 1, won 2 wrist
‘>x.,| IRAO 22 watches.
él © ITHO 30 13 students won
@ = | 1CO 23 8 2 2 2 - 2 Elegant pens and more
TOTAL 702 29 54 43 40 16 21 than 6 students got

1000 Rs gift each.

~Students successfully qualified Chartered Accountant Foundation and
Chartered Accountant Inter 2019-20.

~Students qualified Indian Institute of Technology Joint Entrance
Examination (lIT-JEE) Main January 2020

~Students bagged the prizes in Inter school Song competition at Nirmala
English School organised by Rajgangpur Municipality.

Ms. Somyashri Mahapatra, class 5 was awarded as the second runner
up in Ladli Pari Contest 2019 at Rourkela with cash award and trophy.

~Team was the runner-up in the Kabaddi (under 14) competition in the
Inter Schools of Sundargarh organised by Sahodaya.

STUDENTS
‘ acuevemenTts (R PE

RAJGANGPUR

Dr Raghuvendra Kumar Dwivedi, Principal has been awarded
outstanding School Leader by International United Educationists’
Fraternity (IUEF).

5 Star Rating Of Green School Building Received The Award At
I GRIHA SUMMIT

School won the School Excellence Award 2019 presented by
Brainfeed in the categories of Best CBSE Schools, Academic
Excellence Schools, Creative Schools, Green Building Schools, and
Community & Collaboration Schools.

District Level NCSC 2019 (Theme: ‘Eco System and Eco system
services’) programme was organised by Dalmia Vidya Mandir,
Rajgangpur. Two students of DVM, Rajgangpur have been selected
for state level for Project: ‘Biodiversity Conservation’.

Students Attended NCC Camp in December 2019.
School Organised Dalmia School Meet 2019.
School Celebrated 54th Annual Day 2019.

School Initiated Community Development Pro:

SCHOOL
ACHIEVEMENTS

Each One Teach One; Cleanliness Drive Avoid Plastic Rally; Road i
Safety Awarness.
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Dalmia Vidya Mandir Literacy Centre at Lanjiberna,

Prerana - Tribal connect and welfare programmes

Odisha — Three Numbers
Target — |5 Centers

Dalmia Vidya Mandir Literacy Centre Lanjiberna (educating outreach children and adults)

was inaugurated on 11th November 2019 by Dr. Rosetta Williams, CEO Dalmia Schools and

Mrs. & Mr. Sunil Gupta, ED (Mfg./East) at Lanjiberna, Odisha.

Successful Integration for Community Development work done in and around Rajgangpur.
Final meeting held at Rourkela.

Launch of Dalmia Vidya Mandir Literacy Centers @ Lanjiberna, Odisha with the support of
Head Office, New Delhi. We will be opening 15 such centers in the entire Lanjiberna Area. 2
programs Gyantantra and Pathshala will be run to teach basic literacy to children and adults.
Community Development through literacy and education: DVM - HO (Out- Reach Program),
Rajgangpur.

This is to target the Community (women + children) with activities through the Churches and
their premises and would emphasize on Education.

OBIJECTIVE:
(a) To eliminate middlemen who are creating negativity and misleading the
people.
(b)  All benefits are given directly to the community and the people.
ACTIVITY HELD NOVEMBER, 2019 ONWARDS:
(a) Lanjiberna Literacy Centre inaugurated presently about 200
students.
TARGET AREA
(a) 49 villages adjacent to plant
STAKE HOLDERS:
Self Help Group formation, Students, Villagers, Community Leaders. Village Heads
Sarpanch, MLAs and others.
» Meeting with Village Heads of 40 villages in the month of November, and
December, 2019.
» Meeting with MLA Mr. Rajan Eka and Community Leaders on 6.12.2019.
» Present Status: Gram Sabha with 5 villages to be held on 26.1.2020. Agenda
is sent by the Collector (mail attached).
406 acres of land to be acquired in Katanga and 39 acres from Lanjiberna.
Proper rehabilitation plan attached and approved.
Self Help Group training and Mushroom Cultivation promoted.

Y V V
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BRIEF REPORT ON VILLAGE LEADERS

NDUCTION MEETING ON SOCIAL
DEVELOPMENT (PRERANA)

PRERANA organised the Village Leaders Induction Meeting on Social Development at Samlaimunda on 21/11/2019
with 80 selected leaders from the 40 villages. The Director Mr Thomas Minz addressed the leaders with explaining

their long involvement in the village development work in different manners. This meeting has brought a great

renaissance in the mind of the people which activated the positives and enthusiastic participation among them to

discuss on inevitable social development in their villages. All leaders agreed and accepted the main aims and
objectives of PRERANA. The Director of PRERANA elucidated about the vision and mission of the organisation and its

commitment to the poor and needy specifically for the tribal villages in Rajgangpur block of district Sundargarh.

The following discussion was crucial for the area to be taken care of immediately like:

PwhNR

6.
7.
8.

We should think about our past generation who contributed for our development.
We shouldn’t criticize them

Now all Leaders should come out with positive mind for the area development

Now we have to concentrate to our people those who are underdeveloped, deprived of many provisions
from the different sources.

Now we have to focus on under educated/Drop out children in our village for their restitution so that they
can be self-reliant and sustainable future.

Reviving of SHGs activity and support for their income generation programme.

Initiatives to pre-schoolers, supporting students for higher study.

Plantation is another important attempt to make healthy environment.

The Project Coordinator of PRERANA highlighted the issues of the villages which are the drawback of the sustainable
development such as:

1.

o v ke WwWN

Lack of remedial education for the low standard students.

Health hazardous of poor family.

Lack of income generation in the family.

Mental, physical and social exploitation has tortured the community people.

Environment pollution caused many diseases.

Using excessive liquor damages the nerves, liver and inactive to their productivity which causes
family disorder, affect children education.

Selfish leadership caused underdevelopment, unemployment to the innocent community
people as they easily biased by them.

Many parents are helpless to help their children for higher study.
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Sl. No.

10

11

12

13

14

List of Supervisors

Name

Provasini Bahla

Aloka Kujur

Rajni Minz

Nabor Xalxo

Cornelius Kujur

Sajan Dungdung

Ajay Nag

Lily Tirkey

Dhan Kumar Lakra
Arthar Minz

Divya Lakra

Laxmi Tirkey

Rashmi Prova Ekka (Asst. Coordinator)

Aren Nayak (Coordinator)

Village

Kukuda

Gyanpali

Kodapara

Tanatoli

Rajgangpur

Lanjiberna

Ramabahal

Kansbaha
Kukuda
Sonlaimunda
Ramabahal
Kukuda

Sarumohan

Field/GP

Kukuda (Meromdega,Patratoli)

Katang (Litibeda, Dhangridhuka, Lakhotoli,
Chwkidarpada)

Alanda (Dudukabahal, Jatratoli & Mangatoli)

Kukuda (Bihabandh, Tanatoli)

Kunmura(Rumabahal, Kadoposh, Pahartoli)

Katang( Lanjiberna, Turitoli, Pandratoli)

Katang (Rangiadipa, Pelkapada, Tongritoli,
Kusiapada)

Alanda, Badopara

Kukuda, Khermuta, Saliameta
Samlaimunda

Chiroberna, Datrangpur

Kududa( Joldih, Sargitoli)

GP (Kukuda, Alanda, Katang, Kunmuru)

GP (Kukuda, Alanda, Katang, Kunmuru)
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Operational Villages

S.No.  [Village Name Panchayat Tehsil Block District
1|Fahadtali FKunmuru Rajgangpur Rajgangpur Sundargarh
2|Kadaposh Kunmuru Rajgangpur Rajgangpur Sundargarh
3|Siartoll funmuru Rajgangpur Rajgangpur Sundargarh
4{Rumabahal Kummury Rajgangpur Hajgangpur  |Sundargarh
5|Badopada Alanda Rajgangpur Rajgangpur Sundargarh
6|Alanda Alanda Rajgangpur Rajgangpur Sundargarh
f|Laldhipa Alanda Rajgangpur Rajgangpur Sundargarh
B|Chiraberna Alanda Rajgangpur Rajgangpur Sundargarh
9| Dudkabahal Alanda Rajgangpur Rajgangpur Sundargarh

10| Jatrapada Alanda Rajgangpur Rajgangpur Sundargarh
11 |Mangapada Alanda Rajgangpur Rajgangpur Sundargarh
12|Pandrupada Kukuda Rajgangpur Rajgangpur Sundargarh
13| Tungritolli(D) Kukuda Rajgangpur Rajgangpur Sundargarh
14|Saliameta Kukuda Rajgangpur Hajgangpur  |Sundargarh
15[5argitoll Kukuda Rajgangpur Rajgangpur  |Sundargarh
16(Jaladihi Kukuda Rajgangpur Rajgangpur  |Sundargarh
17|Kukuda Kukuda Rajgangpur Hajgangpur  |Sundargarh
18|Meromdega Kukuda Rajgangpur Rajgangpur  |Sundargarh
19|Bihabandh Kukuda Rajgangpur Rajgangpur  |Sundargarh
20| Tanatal| Kukuda Rajgangpur Rajgangpur  |Sundargarh
21|Dhaurada Kukuda Rajgangpur Rajgangpur  |Sundargarh
22|Bhuyantoli Kukuda Rajgangpur Rajgangpur  |Sundargarh
23|Petlotoli Kukuda Rajgangpur Rajgangpur  |Sundargarh
24|kheramuta Kukuda Rajgangpur Rajgangpur  |Sundargarh
25|Rangladhipa Katang Hutra Kulra Sundargarh
26|Chaukidarpada  |Katang Kutra Kutra Sundargarh
&7\ Jangarpada Katang Kutra Kutra Sundargarh
28|Lillbada Katang Hutra Kulra Sundargarh
29| Kusiapada Katang Hulra Kulra Sundargarh
30|Pelkatoli Katang Kutra Kutra Sundargarh
31|Katang Kalang Kutra Kutra Sundargarh
32|Pandra para Katang Kutra Kutra Sundargarh
33|Dhangirdhoka  |Katang Kutra Kutra Sundargarh
34|Lakhapada Katang Kutra Kutra Sundargarh
35| Tungritoli Katang Kurtra Kutra sSundargarh
36|Lanjiberna Katang Kutra Kutra Sundargarh
37|Turipada Katang Hutra Kutra Sundargarh
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Socio and Economic
Development of the Tribal
Communities in Rajgangpur,
Sundargarh district of Odisha
(PRERANA)

QUARTERLY
REPORT FROM
NOVEMBER 2019-
JANUARY 2020
(PRERANA)
Location (Target Areas):
Kukuda, Kesramal, Alanda, Kunmuru
Lanjiberna & Kotang GP of Rajgangpur
Block

Implementation and Supporting
Agency: PRERANA (PSAFI)

Table Contents

O 00O N UL, WNNPEFE WN B

. Executive Summary of the Quarterly Report

. Project Summary:

. MAJOR ACHIEVEMENTS:

. Village Leaders Induction Meeting on Social Development
. Inter Village Hockey Tournament

. SHGs Orientation Training on Mushroom Cultivation
. A Poor Boy Eso continued his regular School

. Helped a Coffin Box to a Poor Demise Old woman

. Fellowship Feast with Village Leaders & Stakeholders
. Study Material Distributed to the Poor students

. Observation

. Challenges

10. Intend to cover in the next Quarter

DALMIASCHOOLS

BEMNEYS]

m..

N

‘.



Executive Summary of the Quarterly Report

Quarterly report of the project activities elucidate the development of the community as how far they have
benefited with the project activities in terms of education of the children, empowerment of the women
SHGs through business, youth development through imparting Inter Village Level Hockey Tournament,
Study material distribution to the poorest of the poor children in five schools both Govt. and Private, skill
development for youth aspirants, counseling the community people for their income generation facilitating
different activities, building interpersonal relationship with the village people, helped the destitute women
and child for their better life.

In spite of numerous difficulties and challenges in the field project is concentrating to deliver the basic
requirements of the people to sustain and grabbing more opportunities to make their platform strong to
be self-reliant. In fact intricacy and challenges are the gigantic breakthrough for PRERANA to work among
the needy, underprivileged and voiceless people in the society. Here project doesn’t hesitate to backslide
from this virtuous work unless the people get survived and stand on their own foot to continue their normal
livelihood successfully. Project has understood the intensity of the people’s emotion for their life journey
towards sustainability as well as transformation in their day to day life.

PRERANA’s constant endeavor and strategic steps stand to fight against unemployment, school dropout,
negative thoughts and non-cooperation attitudes towards development.

Project Summary:

The main focus will be on socio and economic development of the targeted community in relation livelihood
and education of the tribal children. The participation of various communities will take the lead to sustain
the program by ensuring food security, greater access to social and livelihood entitlements and educational
improvement and will play a key role in planning, implementation, monitoring and management of
available local resources. Community leaders/ gram ekai/gram Sabha will be provided with training to
enable them to lead and mobilize communities ensuring participation of women and other vulnerable
groups in the decision-making processes who will also be actively involved in the project implementation
through various village level committees.

Envisaged benefits

90% Local people will have good feeling towards Dalmia involvement.

Vulnerable House Hold (HH) will have greater access to social and livelihood entitlements.

Women in proactive role and capacity in managing HH and community resources.

Greater access to market and negotiation by them to ensure better price for their produce.

Skill development and traditional trade development on employable opportunities for youth at local level
by linking to various agencies/dept./training centres.

Mainstreaming of school dropout children and never gone to school children

Promotion of Culture and creating we feeling reducing the unhealthy practices like drinking alcohol, local
drinks, tobacco taking etc.

Promotion of Sports with special focus to Hockey and other games.

imparting cultural programme to establish unity and close relationship among them.

MAJOR ACHIEVEMENTS:

Village Leaders Induction Meeting on Social Development

On 21st November 2019 project organised an Induction Meeting for all selective village leaders like
Sarapanch, Ward Members, Gram Sabha Leaders and other village leaders for 3 hours meeting at
Samlaimunda. Near about more than 80 people attended and had a very good discussion with them. They
expressed their hearty enticement for us to enter into their villages and promised to cooperate with our all
developmental activities. From that day onwards PRERANA staffs initiated building the relationship with
the people of Kukuda, Lanjiberna, Kotang, Alanda and Kunmuru GPs. The main discussion points of the
staffs during their visit in the villages as stated below. In fact it was as good as they interacted with the
people in the different communities, SHGs, Youths and Farmers. Many communities graciously invited to
the staffs to co-operate and organize the meetings. As per our staff meeting to organise a Village Level
Leadership Meeting on Social Development in our head office Samlaimunda has elucidated the concept of
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the sustainable development in the villages. Finally as per our scheduled day we could have organised well
and imparted our mission and vision of the organisation to the delegates. Of course there was a leader from
Lanjiberna village suggested to the organisation that before entering into the village there should have a
prior discussion or information with village leaders and people so that it will be easier for further action.

Inter Village Hockey Tournament

PRERANA organized an Inter Village Hockey Tournament at Bihabandha playground on 13t to 15th
December 2019 where 19 teams participated to competing each other. Christ Club members from Tanatoli
village had taken active involvement which brought a gargantuan success and the intention of this
tournament was as such:

> To build close relationship with the team mates and other competitors.

> To bring unity and integrity among the players

> To encourage village hockey players to build as a show case.

> To instill positive challenge in the heart of the players

> To implant player attitude among the team in the playground.

> To create a purpose driven attribute in the mind of the player.

> To emphasis junior players in the village level for all competition.

> All senior players in the village should train the new generation.

In this tournament all SHGs took active participation in terms of providing water, snacks, and medicines to
the players as well as the guests. These three day program has impacted to the people of this area as the
PRERANA has brought new ideology for them. Through this platform the main objectives of PRERANA
passed on to the heart and mind of all youngsters, communities and other invited guests. There were many
guests from district and state level invited to encourage the players and out of them offered the prizes to
best player, best performer, discipline player, etc. from their own contribution.

SHGs Orientation Training on Mushroom Cultivation

PRERANA organized the orientation training on Mushroom cultivation (2 days) at Badopoda from
03/12/2019 to

04/12/2019. There were five SHG participated in the training and total participants were more than 50.
Mrs. Dibya and Rajni were the resource person for this two days training programme. This training has
spectacularly benefited the participants as result they could have produced more mushroom. First day was
theory class as well as preparation and the second day was practical session. Everybody contributed their
first day’s learning skills for making mushroom bed carefully so that there would not be less production.
Finally they harvested 30 kgs mushrooms out of 15 bags after 25 days. This is the great success for them.
After training project supported Rs.15000 to SHGs and each SHG received Rs.5000 like Jyoti SHG from
Chiraberna, Suneli SHG from Badopoda and Jyoti SHG from Alanda.

A Poor Boy Eso Continued his regular School

A poor boy Eso Lakra age of 12 in Jatratoli who has lost his mother recently and now he is alone with his
sick father Sursen Lakra who is TB patient, unable to work and earn for their day to day survival. In the
meantime Mrs. Rajni Minz (Filed Animator) came to know about him. After conversation with him she knew
that he needs immediate help. This boy is very curious to study further but due to lack of regular food he
was not attending school as the school is 12kms away from his house and mostly he was filling his stomach
from the neighbour’s lend a hand. The SHG members requested to Animator PRERANA to settle the boy in
any other hostel so that he can continue his regular class. As per their request and it is observed that he
should be immediately taken care of so she contacted to the nearest hostel for his study. She also informed
to the project because of his plight condition. Finally project provided a bicycle for his regular school and
now he is very happy to go to school regularly. Project is also planning to support the family by providing
income generation programme so that they can lead to a good life.
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Helped a Coffin Box to a Poor Demise Old woman

Basumoti Kerketta age of more than 60 years passed away last month due to some health problem, nobody
was there to look after her. She was moving door to door for cleaning the dishes and filling her stomach,
she was alone when she died soon after that nobody was there to support voluntarily to buy coffin box for
her cremation ceremony, one of the SHG member moved to many people for asking financial help and at
last she came to PRERANA and the project stretched its supporting hand for completing the last service.
The main purpose of this project is to provide standby towards needy, helpless and distress people at the
time of their need.

Fellowship Feast with Village Leaders & Stakeholders

On 6thJanuary 2020 PRERANA arranged a fellowship feast near Laxmipos Bridge, there were more than 70
village leaders from different panchayats and other stakeholders were invited for relaxed discussion about
the mission and vision of the PRERANA as well as to motivate them towards community development.
This is the way to interact with them on present issues, problems, children education, jobs, and training on
different skills development for youths. On this meeting many leaders and stakeholders appreciated work
style of the organization and also shared their view for their children jobs and health. In this feast staff
family also attended and understood the compassionate heart of the PRERANA for the community
development and their sustainable. The sole dictum of this fellowship was to continue close intimacy among
the people, positive impact of the organization towards development, inducing participatory development
etc. After having communion lunch all guests returned towards their respective villages hilariously. In fact
it was an amazing gathering as all enjoyed with making lot of fun, personal interaction and conversation
with each other and taking nice photo.

Study Material Distributed to the Poor students

As we know Education for all Children is the mandate for us to encourage each and every child in the society.
There will be no child entertained to live ideally without enjoying the school in their age up to 14; no school
dropout will be tolerated so far. Thus PRERANA with its partner agency Dalmia initiated to distribute 269
Test Paper to 10th class students in five government schools of Rajgangpur block.

Now the students are happier to receive at the time of their need. It is a kind of encouragement through
which they can be energized for their better performance. Followings are the details that project distributed
like

1. Govt. UG High School Laxmiposh- 41 test papers

2. Lanjiberna Shramik Nodal High School- 75 test papers

3. Govt. UG School Lanjiberna — 43 test papers

4. Santi Devi High School Kotang — 32 test papers

5. Govt High School Kutra — 75

Now the students are so excited as they say “ It has brought a great joy and happiness in our life as we poor
students greatly benefited, our parents wouldn’t have bought for our board exam so we are very much
grateful & thankful to PRERANA & Dalmia Cement for their selfless contribution “.

A Young Man Rescued From Severe Disease.

During the village visit one of the staff Mrs. Laxmi Kishan found a sick person Mr Sunit Toppo age of 22 year
who was affected by severe Arthritis and Rheumatism in the village of Kukuda and informed to the project
as he has nobody there to look after him. She took him to Apollo Clinic Rourkela for better treatment by
the instruction of director PRERANA, the entire treatment expenses incurred to this was borne by PRERANA
itself. Now the patient is improving his health day by day. He is a semi orphan as his father has died long
back. He was completely bedridden for long time as his family members had loosed hope to get back his
life. They have already spent lot of money for his treatment by selling everything what they had with them
in the house as result the present condition of the family is so worsen to survive.
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Observation

As project found the present situation of this area is very bewilderment because of insufficient awareness
on community development, less education, unemployment, poor understanding and misinterpretation of
the reality. There are some people who premeditatedly lead the innocent people creating wrong notion
about the social development in the village. Many people dither to involve in the community development
activities due to afraid of them. Thus project is trying to convince the people through building relationship
with them, family visit, casual visit so on. Though it is time consumption still our staffs are motivating the
community with utmost care.

Challenges

1. Difficult to counsel drunkard people

2. People are highly ambitious; it is bit difficult to meet their expectation.

3. Misinterpretation to PRERANA program after Gram Sabha

4. Village leaders reluctant to reveal the truth

5. Obstruction to control Environment Pollution due to severe dust.

6. Astringent experience about (Previous) NGOs as they had promised to support the SHGs but finally they
betrayed to them specifically in Kotang area.

7. Safe Drinking water in Kunmuru area is another hindrance for the people as they unable to access the
same

Intend to cover in the next Quarter

. Cultural Celebration and Competition

. Sports & Games competition

. Children get-together for moral education

. Organize for Parents Role in the Family and Community

. Women’s Day Celebration

. Business support to 50 SHGs in the 5 GPs

. IGP support to 25 individual and group business

. 30 Coaching Centre class for Primary & Upper Primary Students
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MEDIA COVERAGE 2019-20

DALMIA VIDYA MANDIR, CHIRAWA
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DALMIA VIDYA MANDIR, DALMIAPURAM

www, newindianes press.com

SCHOOL OF THE WEEK

THE WORLD UNDER ONE ROOF

For over 25 years, Dalmia Vidya Mandir has
- - been interlacing academic excellence with
—Express Features cognitive learning to nurture young

ocated 40 km from Tiruchy ts the
town of Dalm npuram . Bt ks oot
Just famaous for creating Kanina
nidhi's career, but akso for ibs gual-
ity of education, And one of the
factors contributing to ks name in
educaton b5 the Dalmin Vidya Mandis
The schoal, managed by Dalmins Coments
bn Dalmlapurmm, was sstabilished o 19009 a8
w primary school and was ealled Vive-
kananda Matriculat on School, The school
got its current noame this year; Dolmia Vid-
wa Mandir has o chadnaol schools in Tamdl
Madu, Gujarat, Odisha aod Rajasthan, and
all schools are managed by the head office
in New Delhl

Dugbmin Vidyn Ma ndi e prow ides scces-
sible, affordable and contempariry edu-
catbon for s harmonious development of
mindd, body and soul with o deeprooted
valuesysterm. Apart firom the usual sub-
l«.lslllﬁ.- English, Tamil, Mathemat bes,

 Seience and Socisl Studbes, stu.
dontx are also tanght geneml knowl-
edee, moral values and communbea-
tive English.

The school bousts a library which has
aro i 50040 books bnovarious subjects, it
hus a well-equipped laborntory where
atudents gain practbeal knowledee n the
Fields of Mathematics, Sclence and So
ehal Sclenoes, o also » computer lab,

Focusing an holistic de-
velopment, the school
gives u lot of Importnnee
to sports too, The schoal
trakns students both in
indoor and outdoor
games, carrom, chess,
table tennis, badmin
ton, valleyball and
football, The school
has bageed the Rall
g Trophy in Bad-
minton & Table Ten-
nis at the
district-level for the
past four years,
Apart fram scadem-
bea and sports, stu-
dents of DV M are on-
couraged to
partbcipate bn soouts,
guldes, junior red

eross, liternry elub, red ribbon
elub and rotacy club activities.
The school received the High
Performing School of 2018-13
Awnrd for iy exemplary contribu-
thon in the fleld of sducatbon from
AKS Acadermy, New Delhi Forthis
wward, theschool was selected out
of five countries and all the stiates
of India. The school has produced
bwo st te rank holders in
SSLC Government Pub-
lic Extminaton in 2013-
e 14 and 2014-2015,
f ’- Dalmin Vidya Mandir
sy nehminises academic excellence
with cognitive learning to nurture
young minds and focus on the ho-
Listhe development of body, mind
andspirit, sy conduct bhajans,
tesch eth bcs and the joy of giving
Wi wand our school bo be o reflec-
thon of the world and its fune-
thon ing — a miniature warld of
sarts. This was, our pupils will
acquire real training for e, We
train them to fee challenges and
rejobes at victory and triumph,”
says R Revathl, academic in-
charge of the schoal,
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HONOURING STUDENTS

Je District Education Officer of Lalgudi honoured the scouts and guides students of |
Mandir who attended a camping session in Campoore, Chennal?hnm August llotn.
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{ludents and hars from Daimia Yidya Mandi, Daimiapuram, participated in the Tiruchy Macathony
“r‘e';i::'nm.n o :;alt[ with heait disease tonducted by Kauvery Hospital on September 29, 1008
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. Stocent, teachers and statf ware present

o thawaands of stucenty and Lracte
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o g b ( gt ing ¢ coiin

JIOLIFNEYSOFAR...
DALMIASCHOOLS

TH

N
‘ N



- AL REAY = -8 - - -
e —

T L e Ll LRI

3__________;% (BsiCL e 07.12,2019

(("f]’.l))}@'ﬂ CﬁUO]UQ(i;{_
— iz |

LAY RBEE 0BT b 0T Dy 1 T

Ry ) aengh!

, AP g

FITINDIA SCHOOL WEI

il oyt P eviad 3y jayiog Elieret i o e

OFAR...

THEJOURNEYS
DALMIASCHOOLS

=
N
w

(



unﬁ-lﬂﬂuﬁ“-';mn. S
Sl gpieogse gisius oTHIH

WS ik Bk .
e b o o B
Wb | oonamiars,
v o : ohag
el o 1@%
nﬁm.m&”m;.
paagypgy.

AR bemanrat
o aeora Ogsigdsta (0N
wficiua G g 1%

prone as0aisg
Lsobwn ﬁbﬂﬂ l}w ?nm:uuu:-’..« ’.-:I ] ok frlr:-| :li'|:ﬂ 1

] CHSE AFFILIATION Mo, 1931040

]
]
B
B
i
CO&3 N
287 I
a__l ‘ﬁ..'\
=+ ‘g
= I
%L }'l
E_ﬂ i
124



e s upds mam
W il wndeg.
umw.'u_gy._n_qm
Curg G 0 S
sra, il faga] g
Cmsinsanasth vty

TUE HHARS T LLOUIB®

AV L WREY

SPORTIVE SPIRIT

" " ihe L]
sty

IAN

EYSOFAR...
DALMIASCHOOLS

THEJO

=
N
‘ o



sl By, ST,

LV 00 b4 6500 0 ik cm ) i

—

s i P
wham 1 s saton b B
imuisan v

Ll 2 » 5 v ecoeild e ey (| & s
=
wanhimangyi. .. Lnﬁ)[ﬂlﬂ“ aﬁlﬁlﬂﬂ'lﬂiﬁﬁ'

= v

st W

- - ﬂ . - E
e s o e e e
e e ok of e o b
Wty s v st s o
e sty el ol
[T R S —
I B o bt e
B i Y et el s
Do s o g s e
TheFonr ol if bsdadguoll vt
BN i bt s e iy
Pt s o o iy
The Pombing sk oot b sl my
e milyrong sl goa oy
Fra—

Tl iy (el o e sl 5.
Mappy doentaw, s o s full i Rkl

[T T )
o g VIR
R

sl fagn w8

pluvifE gy aaiagh

il g i

sty [y iR

o g unfasp UG
s e patgh
Lol iupeupu  Buagegd
ol B st
pliaga g sopfe supe
Pow Fusann yaeenis et
mmpils s gl SIS
v 20 wagint

Brdgs Ands
ARG L Lo i i
il et s Dy s
Pasanmli g

umel psbet del.e
AmEaTe geemsiugg.
TaRiuh dyrdes goid

§ "h‘lm‘.":-irh@
e wridhs Buei

0mf orfulud sramate

s

Lui Sfardse auurae
i

: "" V0 Somies sdmpors ogs
amdgar.

umel ggwat oigo

"”-‘ Shduies dusdi df o

Seas diagnag Cugeaipd
ODC3 admads Sngio Cuggdant

e
- i .
| otk Bpih s of b

IFAR...

JOURNEYSO

S
ALMIASCHOOLS

=
N |THE
o

(



@ FINANCIAL MANAGEMENT

FINANCIALS

TOWARDS SELF
SUFFICENT
SCHOOLS

TARGETS MET
2019-2020

RAJGANGPUR - SURPLUS
CHIRAWAH - SURPLUS
DALMIAPURAM - BREAK EVEN

DALMIASCHOOLS
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DALMIA GROUP OF SCHOOLS
FINANCIAL STATUS OF 3 YEARS (RS. IN LACS)

FY 2017-18 (LOCATION DVM, CHIRAWA)

EXPENDITURE AMOUNT | INCOME AMOUNT

SALARY & ESTABLISHMENT EXP. 260.53 | SESSION FEES 2017-18 400.10

ACADEMIC EXP. 12.96 | RTE FEES 2017-18 0.77

HOUSE KEEPING EXP. 1.03 | OTHER INCOME 3.88

OTHER CURRICULAR ACTIVITY EXP. 7.00

OTHER ADMINISTRATIVE EXP. 102.57

SURPLUS (Being Excess of Income over

Expenditure) 20.65

TOTAL 404.74 404.74
FY 2018-19

EXPENDITURE AMOUNT | INCOME AMOUNT

SALARY & ESTABLISHMENT EXP. 228.07 | SESSION FEES 2018-19 391.69

ACADEMIC EXP. 7.08 | RTE FEES 2018-19 0.78

HOUSE KEEPING EXP. 0.82 | OTHER INCOME 4.84

OTHER CURRICULAR ACTIVITY EXP. 12.59 | DSM MEET 2018 5.22

OTHER ADMINISTRATIVE EXP. 91.64

SURPLUS (Being Excess of Income over

Expenditure) 62.32

TOTAL 402.52 402.52

FY 2019-20 ( UP TO 17-02-2020)

EXPENDITURE AMOUNT | INCOME AMOUNT

SALARY & ESTABLISHMENT EXP. 233.93 | SESSION FEES 2019-20 439.92

ACADEMIC EXP. 7.98 | RTE FEES 2019-20 0.83

HOSTEL EXPENSES 0.84 | OTHER INCOME 3.79

HOUSE KEEPING EXP. 0.23 | HOSTEL FEES 0.72

OTHER CURRICULAR ACTIVITY EXP. 3.89

OTHER ADMINISTRATIVE EXP. 91.06

SURPLUS (Being Excess of Income over

Expenditure) 107.32

TOTAL 445.26 445.26

NOTE: FY 2017-18 AND FY 2018-19 DATA IS AUDITED & FY 2019-20 DATA IS UN AUDITED
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C A Maneesh Agarwal Tei. (0) 01592 - 232655
Partner E-mail:camaneeshagarwal & gmail, com

" Shrve Mg lowm™
BRIJKISHORE & CO. (A’ Mabar Araen Mart. Read .2
. ;m'MHL’NL'- 3130004 ( Rejasthan |

AUDITORS' REPORT
We have audited the attached Balance Sheet of DALMIA VIDYA MANDIR, CHIRAWA s

at 31« March 2018 and also the Income & Expenditure Account of the SCHOOL for the
year ended on that date annexed thereto, and reports that:

. The school accounts are drawn Up i accordance with the significant Accounting
Palicics and established past practices.

2. We state following observation on the accounts of the schoal:-
al Accounts have been maintained on cash system of accounlting,

by Fixed assets are stated ol Gost,

€} Imvestments have been stited a1 coss,

J. Subject 10 the observations stated above, in our opinion and to the best of pur
information and the explanations given to us and as shown by the books of the
branch

i.The Balance Sheel is & full and f[wir Balance Sheet containing the necessary

particulars and it is properly drawn Up %0 &8 to exhibit a true and fair view of the
alfairs of the School as at 31% March 2018,
AND

i, The Income and Expenditure Account show a true and fair view of the year ended
1% March 2018 of the School

4. We have obtained all the information and explanations which to the best of our

knowledge and belief were hecessary for the purpose of our audit and have found them
10 be satmfactory.

wn

The transactions of the Schaol, which have came to our notice, have been within the
powers of the Schood,

In
Jhunjhunu

Daute
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DALMIA VIDVA MANDIR , CHIRAW A | JHUSNSHLUNGU ) RASASTHAN
(Hue by Shei Dabavia Shiloba Samit, Chiraw a)

BALANCE SHEET AS AT JIST MARCH ., 2018

Halenor o per last Halerce Shaet 10754, 246.00 Dalsacs us por et Badunce Sh 107,946,340
A Mpet. cost during the Vr. R IR T Add:lveemn b yow  MITI0 1LITTTAILG
Akl Eingdines ool during he Yr. HALTIR0 13777000
STAFF EXIC SHARE LHNT  ESIC INVESTMENT Auaim
OUTNTANDING LIABILITIES Losn & Advancen
Advares Foos 2018-19 M AT | Grwniny & Lesve Encabment LAZ A48
Tan Dodhatod o Sonree AFMim
RESERVE FUND INVESTMENT
CESE FOR L2440 (0
CLOSING BALANCE
ST Chisana TATAATS
ANXIS Dark DVM Eng. Ceau BTN T )
AMES Hark 213.57,100.48
Cash i Hand MG BI:m I
orAL TS ToTAL —TETTUTT

FOR : DALMIA VIDY A MANIHR, CHIRAW A

AUDITOR'S REPORT
AS IR OUR REPORT OF EVEN DATED

DATE: uu
HUNUNG
Partner
a0, 104607
Firm 84113C
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DALMIA VIDY A MANDIR , CHERAWA (JHUNIMUNL) RAJASTHAN
(Ran by -Skri Dalinis Shikshs Samitl, Chirawa)

" INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED JIST MARCH, 2018

EXPENINTURE AMOUNT INCOME AMOUNT

ANNENL HES By SCHOOL RECEIFTS
Te  Annx-A Salary & Establidmest Exp. 26053, 130,00 Sewiion Fees 2017-18 4,00,09,.560 20
Te  Annx-B Academic Exp. 12.95,730.00 RTE Fesx 2017-18 IR0
To  Anme-C Hewse Kesping Exp. 10320800 By  OTHER INCOME
Te  Anma-0 (ther Curricubar Activity Exp T.00,199.00 Bash Interest 23790
Te  Annx-E Other Administrative Exp. 1 025695008 Imterest on FDR 14970500
Te  Serphus | Beisg Exeess of lncome 206821098

wver Expenditure)

TOTAL Rs.. AT TOTAL Rs. ST

FOR : DALMIA VIDY A MANDIR

' AUDITOR'S REPORT
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ANNEXURE: F
178784111
206521395
1,67,250.00
685 30506
. FOR : DALMIA VIDY A MANDIR, CHIRAWA
AUDITOR'S REPORT
AS PER OUR REPORT OF EVEN DATED
SECRE TARY
DATE:
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~ Shree Jl*"
BR]JK-ISHORE & CO' Wakargja Agrasen Marg, Rood Mo, 2,
Chartered Accountamty Opp. Naver Pamp Houre

c‘mw JHUNJHUNT - 13300] (Rajesthan)

d 01402 . Y1444
Partnor Tel ¢E0 01592 - 2426

E-mail: camanceskagarwala gmuiloow

AUDI 1o

We have audiied the attached Balence Sheet of DALMIA VIDYA MANDIR, CHEIRAWA us
ut 1% March 2019 and also the Income & Expenditure Account of the SCHOOL for the
vear ended on that date annexed thereto, and reports that;

1. The school accounts are drawn up in accordance with the significant Accounting
Policies and established past practices.

2. We state following observation on the accounts of the school -
) Accounts have been maintained on cash syssem of accounting.

b Fixed assets are starad at cost

b Investments have been stated a1l cost,

3 Subject to the observations stated above, in our opiruon and to the best of our
information and the explanations given [0 us and as shown by the boaks of the
branch:

i. The Balance Sheet (s a full and fair Balance Sheel containing the .ucc-nrjr
particulars and it is properly drawn up so as 10 exhibit & true and fair view of the
affairs of the School as at 31 March 2019,

AND
ii. The [ncome and Expenditure Account show a true and fair view of the vear ended
31= March 2019 of the Schoal.

4 We have abtained all the information and explanations which to the best of our
knowledge and belicl were necessary for the purpose of our audit and have found them
1o be satisfactory.

5. The transactions of the School, which have come to our notice, have been within the
powers of the School.

77 =E N\ For BRUJKISHORE & Co.
# =a ) e\ Chartered Ascourntants
Jhunjhunu 'IJKIK-A_,: "..| -
Date :\,i:\‘:‘:;/’_-'j’
' Maneesh (Partner}
. No, 1040687
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DALMIA VIDVA MANDIR , CHIRAWA { JHUNIHUNLU) RAJASTHAN
(Ran by -Shri Dalioes Shiksha Samits, Owiraws)

BALANCE SHEET AS AT 38T MARCH , 2009

WM__W
( ANNAY 985192040 SECURI A

1451090

OUTSTANDING LIABILITIES Lasn & Advances

Advarcn Vogs 201920 G150 T Dpductod w Sowrce 44T 00
424,400 00

RESERVE FUND INVESTMENT
CRBSE FDR

CLOSING BALANCE
S0 Chirwas 4404
AXIS Bk DVM Eimp. Grstusty Ak ™LT508
ANIS i BTG b
LUarh tr Hmd

E
{

TOTAL T ToTAL

FOR | DALMIA VIDYA MANDMR. CHIRAWA
-

| AUDITOR'S REPORT W
AS PER OUR REFORT OF EVEN DATED m_..-—-—-""

ARy
Vor BRIFKISHORE & (0
/ — ~ Chartered Accountants
a (O
IHUNTHUNL o 104687
DATE: Firm log 1
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DALMEA VIDY A MANDIR, CHIBAW AUBL NI NLRAL
(Huw by Shri Db Shikskea Sammitid hirawa)

Sahedube Amsened im Forming Part of | & © o 01 3ot Murch, 2019

ANN-T
SNOL LEDGER NAME . AMOUNT
1 Sdan & Allowiine 08TITA 0
- | LI Promeines Gratusty & PL 1K1 45T 0
1 ¥ Advanisirtive Charges 173,366,060
3 Cornahancy Chamges $0,000 40
3 Seroes dearges o DSS 7035000
TOTAL AT T
Anneiwer ACADEMIC EXPENSES
SN0, LEDCER NAME AMOLNT
' Exsrranation Exp. 9048100
2 Eaars bxem Lo 190.94.00
L] Stadear camg Comseling Eugp l®emm
4 Scwme Lah Eap Masm
L} Libwary Bocks Exp %m0
o NCC Engs .70 m
TOTAL TR 0
Awserwre HOLSE KEEFING EXPENSES
S50, LEDGER NAME AMOUNT
1 Ganden Bsp. 16,449.00
: Turlet Sevocnge Cluaning Eap. 35,5000
TOTA LI LET
Avnevare-D OTHER CURRICULAR ACTIVITY EXPENSES
SNO LEDGER NAME AMOUNT
I DSM- 2018 Exp BaLOEm | o
| Cuburd Activity Exp | 20608 0
3 Ast & Crafl Bp. 1297 M
4 Lk Sadaadara Messeship Has o 0N (W)
5 CGiarees & Howss Actisity Esp 14,70 0
Y Mauc bepotes A4mm
] Resding Rocen Lp. 13,986 00
L] Taacher Traning Eap ninw
L] Workshop Exp. bt l 1]
roraL LIS
Asmenwrre-E OTHER ADMINISTRATIVE EXPRNSES
ANO. LEDCER Nasie AMOLNT
] Adveniwman bxp 20540000
2 Ausdt Foos & Exp : 4308008
3 Bk ¢ ommissan Eap M,
4 Carpenr AMC Charges K100 00
] Imawsece Vg R}
L] frmevved Lewse Line Exp 120,99 0o
? et pusd 1o DSS 2400000 00
] Hevt pasd 1o Sguarts complex A fow (0
L ers Pasd ao Seudl Quarters AL DN (0
" Light & Water Eap. 114630 (0
1] Mics Lassoun Caeranal Fap nLiw
n Poctags Esp Lk o
T Pruirg & Stationary Exp i
H Sl | wifem Fap sLANE 00
15 Trveling Exp 4, 756.00
1 Urtsan Desebgpmont Tas Sbe M0
"” Fire bt gusshers Eap 1000 / .
" Rezarsy & Masrsrace Building Exe. 129844500 / iy B
(1] Ropaswy & Masvarsscs Computer Bp REE AT AR
™ Reparug & Musrmsrerce Elecrian EBxp. Lol ] IERIACA &
b Py enowt o ONEkde Agencion 196329900 \ Al 5
n Ropos g & Mairiasarcs Fumvitue Fap .
TOT AL
CRAND TOTAL
—_——
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DALMIA VIDYA MANDIR, CHIRAWA(JHUNJHUNU)RAJ,
(Ren by Shri Dalmbs Shiksha Samiti,Chirawa)
Schedule Annexed 1o Forming Mdhlnu&n'unllul March, 2019

Detail of Reserve Fund: - ANNEXURE: F

RESERVE FUND
Balanee BF (Cr.) 3685 805,06
ADIX- Surplus as per | & E Ale 6.231,824.40
LESS: Fixed Assets Transfer 10 Shei Dabmia (65,708.00)

[Shiksha Samiti 9.851,921.46

FOR : DALMIA VIDY A MANDIR, CHIRAW A
AUDITOR'S REPORT

AS PER OUR REPORT OF EVEN DATED

Ny \ley
DATE:
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DALMIA GROUP OF SCHOOLS
FINANCIAL STATUS OF 3 YEARS (RS. IN LACS)

FY 2017-18 (LOCATION DVM, RAJGANGPUR)

EXPENDITURE AMOUNT | INCOME AMOUNT
SALARY & ESTABLISHMENT EXP. 146.94 | SESSION FEES 2017-18 185.68
DEPRECIATION 3.46 | RTE FEES 2017-18 0.00
OTHER CURRICULAR ACTIVITY EXP. 0.00 | OTHER INCOME 13.00
OTHER ADMINISTRATIVE EXP. 25.63

SURPLUS (Being Excess of Income over

Expenditure) 22.64

TOTAL 198.68 198.68

FY 2018-19

EXPENDITURE AMOUNT | INCOME AMOUNT
SALARY & ESTABLISHMENT EXP. 171.58 | SESSION FEES 2018-19 197.24
DEPRECIATION 3.13 | ERP FEES 2.32
OTHER CURRICULAR ACTIVITY EXP. 0.00 | OTHER INCOME 15.93
OTHER ADMINISTRATIVE EXP. 23.61 0.00
SURPLUS (Being Excess of Income over

Expenditure) 17.16

TOTAL 215.48 215.48

FY 2019-20 ( UP TO 31-01-2020)

EXPENDITURE AMOUNT | INCOME AMOUNT
SALARY & ESTABLISHMENT EXP. 201.39 | SESSION FEES 2019-20 231.16
DEPRECIATION 0.00 | ERP FEES 0.00
HOSTEL EXPENSES 0.00 | OTHER INCOME 14.58
HOUSE KEEPING EXP. 0.00

OTHER CURRICULAR ACTIVITY EXP. 0.00

OTHER ADMINISTRATIVE EXP. 29.93

SURPLUS (Being Excess of Income over

Expenditure) 14.42

TOTAL 245.74 245.74

NOTE: FY 2017-18 AND FY 2018-19 DATA IS AUDITED & FY 2019-20 DATA IS UN AUDITED
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DALMIA VIDYA MANDIR : RAJGANGPUR
) { Dalmia Shiksha Pratishthan : New el
BALANCE SHEEY AS AT 31ST MAKCH, 2018

Sabedule Mnmaos Mk
Liabilmies LC O Bs r. Ba r.
Corpum Pamd |Dwlonda Shiksha Prasmhihan) At TLAT I T
Corpus Pund W00 W)
Posor Beows Fuand 141280 % .
Dvposit of Caution Momey 190601230
Current Lialsiities & Pros sbors w 5579258 00
Souunty Dol Bozingd
From Stasdwen Book Conaer, RKL 100000 00
20,031.124.89
Asnsts
Eueel Asae S
Gooms. Whock TS 00
Less Dhepors agion 545642775
Mot Bk o 130747 2%
Carrent Assrls and Lisns & Adfisones
Loars & Advances 4 IR
Depomats Ly 19.8724m0 .0
Canh: & Bank Balances ¥ 1479555 04
NTTE .
DATLI M
Notes o8 Acvounts r
As per our report of even date
Foe Tibrewal Chand & Co.
FRN : S11047E Accountant
M ',‘u.ih")‘-
CA R Titwewal Sanagirg L emmitter
Rosrkels - Tound Partoet Members
Dute n!f"/""i M Ne 080127
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DALMIA VITIYA MANDIR : RAJGANGPLIL

002908
Es [ A
Admissin Fres 23000000
Annual Tows 65100000 "
Rouniing off B
trm et Rivwgts 1297550 )
Sundry Receiply 1,800 00
Tuskion Fovs (i bmbiig it Edincatiin) 1408525000
e
Solaries & Ofher Menefits < 14598 464,00
Dupreciation Wi 25,00
Oxhes Expenisss W 252741 %
Exawrn of e over Expondin tramberred 1o Corpin Fund 22042600 (0
19,867,755.00
Noes o8 Acconnts w»
As per our tepont of even date
Fue Tikrewal Chond & €
Chantered Adcountants it
PRN : S1I04TE PO
,-e(:—";"ﬁ’ haa g
CA R Tibsewal Managing Comitiee
Reurkels - 769004 Tartmer Members
Diate )_-1;!; Loty M N 050129
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DALMEA VIDYA MANDII : RAJGANGIUR

(A unit of Dalmia Shiksha Pratishinan i New Delb)
Schedule No. A te | Assesed 10 and forming part of the Balasce Sheet as 41 35t March, 2018 and Iscome & Expenditure
tor the year ended on that date.

.8 .28
Schedule - "A" Bi P Ba P
Corpes Fund
AChaiwnbs Stk Pegriaitiom)
Oypwming Balances 9N7.51731 "

Ak Enoess of Income over Expenditu e 224 b i

11,581,777 57

Less - TS eromsdvmod & [P, Now Dellu 126578 50
TLARE Y
e

Schedule - *p°
Current Liabilitios & Provissans
Advarce Admaston Foes IO 0
Advanee Anmsal Fees 234,000 00
Advance Tuition Fees 200.370.00
Audit Fres Plyade 5.000.00
Tibrewal Cliamad & Co AT 00
Bound Examimation Fees zZmaoo
Dok s hicd Mevs 4905500
Ms Dsdusmant “ervioes Private Lissited « New Delhi .00
Emplover's ¥ odantary Contribution 1o PF 5,801 .00
Employer's Contribvtun 3o B 7000
Camwmment PF Payable 127,635.00
Gratyity Payabie 29070800
Lewve Salary Payable b #A. L]
Lafw Inmiirame v Corporation of Indis 11,0900
Aaaturral Dt Found (It Ll 00
NIOS Exam 0.0
OCE Co-uperative Crodit Socwty Limsted w00
OCT ek Liorstnc 00400
Proéemennal Tas Payable 75000
Eajgrngpur Club oo
Bajgpgpur Cooprrative Socwty |immsed 58900
Salary Puyable TE0.00
mcm ﬁ.
Members

THEJOUFNEYSOFAR...
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DALMIA VIDYA MANDIR : RAJGANGFUR

(A s of Dalmia Siikeia Pyatishihan : New Dlhi) s
_CS—
Stale Chanjues 27
Sundry Creditors Z2i 0
Other Crelibors B970 MW
Porrpe hcer 521400
TIMS Payabbe on Selary 2.0
TS Payable w/s 1930 T m »
TS Payalsle u/s 194) L5210
OO Rank (Employe's Loan A/<) K100
Masadrepa Pradban (lspeest A/c) 25.00
AT IS4.00

THEJOLRNEYSOFAR...
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DALMIA VIDYA MANDIK : RAJGANGIUR

(A st of Dalmia Shiksha Pratishthan : New Divlhil Iarams SLa.208 N2
Schedule - D" | "R A SN N E—
Curvent Averts snd Loans & Advances
Lowne b Adoanry
Employee's Account ( Advano) 34, 2% 00
(ngrecsl Acown]
Aclitya Singh Kdushwaha BT
Arbind Kumas 20,000 (0 -
Joyantisudha Bara L ee) 00
Pravesn Senghar 15200
KK Samal 19.23300
—_—— maam
Propaid Expenees .00
108,561 0
Qutacy Kporyiwivies
Duleesa Agiehe Vitar - EFF Racoserabie 152800
DIPFITE - BSE Rewoverabe 12amm
Honme Barrnt & Service Chuaeges Risceivibie ST 00 (0
Notional Ingursece Co. Lad el
Wl m
Securiry Deposs 7968 0
17N
Schedwbe - *B*
Drposits
Lread Dvpvwks
with LD Bk
DM Awand, OUC Col oy 0000
1P DM Award, O/C Callomy S0,000 10
MEM Award. OC. Colomy B
NN awand, O Codsny 0000 00
QL Colomy Brasch 1350048200
1180040
with HDPC Bamk. EFE UL
with A Bank 2IR017 N
1957209000

w‘%'A

THEJOURNEYSOFAR...

=
B hm.lvlmsnnnm.s




LA unit of Dalmia Shikaha Pratishthan; New Dl RINGEST 208
Schedude - *1 Bs I Rs r
Conh & Bank Palances
Cashin Hand 72400
Gk cortifind by the sana prmens)
Liking axii otk fnks
At Bask |imitect, Rigp 518 A/ ¢ - 912001000 9789008 ) WL 2001
L(l’hlkl‘l‘l.(‘lﬁ-y.lpt-\ AJ - DPROMNNXTIOT) a7 .
HOFC Bank. Ragangpur (58 A/ ¢ - 501001 62209650y Elo i n
Statw Bamk of lndia, Rajpangpor (CA A e - WESI5TE™Y 410050
Lol 50 04
LATSSSS
Schodule - "G
Salaries & (nhes Besefits
Employers Contrbution o EFF 54700
Employer s Contrbution o ESI LA 0
Geabulty 249, 18600
Py bt Fir Sy i 42106600
Salarses & Wape 128008 00
Wellase Expenises i 00
i
Schedule - "H*
Uther Expenses
Arwual Day Cebbeation K405
Arwual l'oes 10 CBSE 10,000 (0
Nt Foes Haslln
Bank Chranges 1847 W
Beo ks & Meriodiouls Depenscs nrrm
CHEE & Sahodya Expemses HAB W
CBSE Sovmuw Exiubition 1n.3%
CHBSE Traning IProgramsse Fxpeases el 0
Crlebwation Fupormes S0
CPT Conhing Expenes 101400 0
Exammatuon Expernes MNeam
Foundation Dwy Lspevses eFlo D0
;.a-ﬁ"A
Managirg Committer .
Murmbers

hAI.MIASI:HIJI]I.S
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DALMIA VIDYA MANDIR : RAJGANGPUR

(A unit of Dalmia Shiksha Pratishthan : New Delhi) 31.03.2018

Rs. P,
Games & Sports Expenses 38,065.00
General Expenses 11340700
I Card Printing, 25,5%,00
Inter School Activity Expenses 2,850.00
Insurance Premium for Computer 248400
Interest on TDS Late Payment 669,00
Laboratory Expenses 122,604.00
Legal & Professional Fees 3,000.00
NCC Activites Expenses 4,000,00
Payment to Qutside Agencies 252,886.00
Postage, Telegrams & Telephone Expenses 146,941.00
Printing & Stationery Expenses 223 860 00
Repairs & Maintenance 46,041.00
Scholarship 3,000 00
Service Charges for School Building 165,738 00
Smart Class Expenses 66754700
Summer Camp Expenses 54,568 00
Travelling Expenses 5.335.00
Teaching Aid Expenses 2.465.00
Website Maintenance Expenses 6,720,00

~ 2semaie
Schedule - "1"
Notes on Accounts

(1) Previous year figures have been reclassified, regrouped and rearranged wherever necessary

Signature to Schedule A & 1
As per our report of even date
For Tibrewal Chand & Co.,
Chartered Accountants m )
FRN : 311047E Accountant

P

CA R Tibrewal Managing Committee
Rourkela - 769004 Partner Members
Date : 2"}10 QI aeit M No. 050127
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DALMIA VIDYA MANDIR : RAJGANGPUR
A unit of Dalmia Shiksha : New hi

BALANCE SHEET AS AT 31ST MAR! 2019

Schedule 31.03.2019 31.03.2019
Liabilities Reference Rs. P Rs P
Corpus Fund (Dalmia Shiksha Pratishthan) "A" 1,30.04,778.21
Corpus Fund 3.00,000,00
Poor Boys Fund 14,94,227.32
Deposit of Caution Money 37,95,561.05
Current Liabilities & Provisions "B° 65,18,148.00
Security Deposit Received
From Student Book Center, RKL 1,00,000.00
2,52,12,714.58
Assets
Fixed Assels . "
Gross Block 73,34,039.00
Less : Depreciation 57,69,309.75
Net Block 15,64,729.25
Crirrenl Assets and Loans & Advances
Loans & Advances gy 5,26,718.00
Deposits ki o 2,18,72,099.00

Cash & Bank Balances o - 12,49,168.33

2.36.47,985.33

2,52,12,714.58
Notes on Accounts o
As per our report of even date
For Tibrewal Chand & Co.,
Chartered Accountants Q% et
FRN : 311047E Accountant
Managing Committee
Rourkela - 769004 Partner Members

M No, 05m27

Date : 2'-"1’1}”’}
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DALMIA VIDYA MANDIR : RAJGANGPUR

(A unit of Dalmia Shiksha Pratishthan : New Delhi)

INCOME & EXPENDITURE ACCOUNT FOR THE YEAR ENDED 315T MARCH, 2019

Schedule 31.03.2019 31.03.2019
Income Reference Rs. P. Rs P
Admission Fees 8,70,000.00
Annual Fees 35,64,200.00
Activity Fees 4,58,500,00
ERP Fees 2,31,500.00
Registration Fess 21,400.00
Interest Receipts 15,13,000.00
Sundry Receipts 58,325.00
Tuition Fees (including Computer Education) 1,48,30,874.10
a0
e
Expenditure
Salaries & Other Benefits "G" 1,71,57,667.00
Depreciation 3,12,882.00
Other Expenses "H* 23,60,896.96
Excess of Income over Expenditure transferred to Corpus Fund 17.16.353.14
215.47,799.10
Notes on Accounts ke by
As per our report of even date
For Tibrewal Chand & Co.,
Chartered Accountants ?W
FRN : 311047E Accountant
> CA R Tibrewal Managing Committee
Rourkela - 769004 Partner PMK:"" Members
Date: 2”‘?’“}'&"") M No. 050127
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" DALMIA VIDYA MANDIR : RAJGANGPUR
(A unit of Dalmia Shiksha Pratishthan : New Delhi)

Schedule No. A to I Annexed to and forming part of the Balance Sheet as at 31st March, 2019 and Income & Expenditure

for the year ended on that date,

Schedule - A"
Corpus Fund
[D Shil
Opening Balances
Add : Excess of Income over Expenditure

Less : TDS transferred to DSP, New Delhi

Schedule - "B*

Current Liabilities & Provisions
Advance Admission Fees
Advance Annual Fees
Advance Tuition Fees
Advance ERP & Activity Fees
Audit Fees Payable
Advance Sale of Admissiom Forms
NIOS Exam
Board Examination Fees
Dalmia School Meet

M/s Edusmart Services Private Limited - Now Delhi

Emplovee's Voluntary Contribution to PF
Emplovee's Contribution to ESL
Government PF Payable

Gratuity Pavable

Leave Salary Payable

Life Insurance Corporation of India
National Diabites Foundation (India)
0.C.E. Co-operative Credit Society Limited
Dalmia Cement | Bharat) Ltd

Professional Tax Payable

Rajgangpur Club

Rajgangpur Co-operative Society Limited
Salary Payable

r

31.03.2019 31.03.2019
Rs. P. Rs P

1,14,33,199.07

17,16,353.14

1,31,49,552.21

144.774.00
1,30,04,778.21

1,30,04,778.21
—_——

4,04,000.00
29240000
3,23,640.00
1,500.00
10,000.00
2,400.00
2,000.00
61,831.00
3,538.00
6,049.00
31,801.00
5,143.00
1,34,746.00
30,13,285.00
7.86,512.00
10,844.00
3,600.00
97 545,00
26,744.00
8,800.00
3,950.00
8.344.00
10,34.669.00

Managing Committee
Members Accountant
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DALMIA VIDYA MANDIR : RAJGANGPUR

Pratis| : New 31.03.2m9

Re,. I

Stale Cheques 48,750,00

Sundry Creditors 22,000.00

Other Creditors 1,03,521.00

TDS Payable on Salary 39,318.00

TDS Pavable u/s 194C 720,00

TS Pavable u/s 194) 22,208.00
UCO Bank (Employes's Loan A/c) 8,130.00 .

65,18,148.00

Managing Committee QM" e
Members Accountant
A%
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" DALMIA VIDYA MANDIR : RAJGANGPUR

_{A unit of Dalmia Shiksha Pratishthan : New Delhi) 31.03.2019 31.03.2019 31.03.2019
Schedule - "D" Rs. P. Rs. R (P
Curr v
Loans & Advanges
Employee's Account (Advance) 1,000.00
Sundry Debtors 1,18,960.00
Imprest Account 15,725.00
Prepaid Expenses 131200
1,36,997.00
Other Recervables
Annual Fee receivable 17,200.00
Activity Fees receivable 4,080.00
ERP Fees receivable 1,750.00
House Rent & Service Charges Receivable 36,143.00
Interest Accrued 1,09,505.00
Tution Fees receivable 2,13,644.00
3,82,322.00
Security Deposits 7,399.00
5,26,718.00
Schedule - "E"
Deposits
Fixed Depostts
with UCO Bank
J.K.M Award, 0.C.Colony 50,000.00
J.P.DM Award, O.C.Colony 50,000.00
MSM Award, O.C.Colony 1.50,000.00
N.RM Award, O.C.Colony 50,000.00
O.C.Colony Branch 1,35,03,482.00
1,38,03 482.00
with HDFC Bank 58,50,000.00
with Axis Bank 22,18617.00
2,18,72,099.00
Managing Committee PK':'/
Members Accountant

otz
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* DALMIA VIDYA MANDIR : RAJGANGPUR

(A unit of Dalmia Shiksha Pratishthas 31.03.2019 31.03.2019
Schedule - "F* Rs. P. Rs. P
Cash & Bank Balances
Cash in Hand 3.318.00
(as certified by the management)
B ws 1otth Sl
Axis Bank Limited, Rgp (SB A/ - 912010019789078) 8.41,342.56
UCO Bank, OCL Colony, Rgp (CA A /¢ - 07920200000107) 268,087 41
HDFC Bank, Rajgangpur (SB A/c - 50100162299640) 1,22783.86 -
State Bank of India, Rajgangpur (CA A/ c - 3M875457572) 1343650
12,45,850.33
12,49,168.33
Schedule - "G"
Salaries & Other Benefits
Employer's Contribution to EPF B.85,831.00
Employer's Contribution to ESI 1,99.402.00
Gratuity 2.54,602.00
Payment for Services 3,10,835.00
Salaries & Wages  ° 1,54,28,915.00
Welfare Expenses 77,992.00
1,71,57,667.00
Schedule -"H"
Other Expenses
Annual Day Celebration 54,331.00
Audit Fees 10,000,00
Activity Class Expenses 25,700.00
Advertisement charges 1,500.00
Bank Charges 1.879.86
Books & Periodicals Expenses 6,163.00
C.BSE & Sahodya Expenses 11,030.00
C.BS.E Science Exhibition 3,900.00
C.BSE Affiliation & Inspection Fees 50,000.00
Celebration Expenses 79,493.00
Cleaning Materials 21,743.00
ERT Software Services Expenses 88,260.00
Managing Committee w )
Memb Acic
Uy
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" DALMIA VIDYA MANDIR : RAJGANGPUR

(A unit of Dalmia Shiksha Pratishthan ; New Delhi) 31.03.2019
Rs.
Games & Sports Expenses 67,580.00
General Expenses 53,640.00
| Card Printing 29,760.00
Inter School Activity Expenses 1,992.00
Insurance Premium for Computer 2,345.00
Laboratory Expenses 64,706.00
NCC Activites Expenses 4,208.00 g
Payment to Outside Agencies 4.33,317.00
Postage, Telegrams & Telephone Expenses 84,733.00
Printing & Stationery Expenses 1.71,588.00
Recruitment Expenses 6,140,00
Repairs & Maintenance 88,113.00
Rounding off Expenses 0.10
Service Charges for School Building 1,28,960.00
Smart Class Expenses 5.29.443.00
Software Installation Fxpenses 88,500.00
Travelling Expenses 68,099.00
Teaching Aid Expenses 17,918.00
Uniform Expenses 1.51,849.00
Website Maintenance Expenses 14,000.00
23,60,896.96
Schedule - "I"

Naoles on Accou
(1) Previous year figures have been reclassified, regrouped and rearranged wherever necessary.

Signature to Schedule A &1
As per our report of even date
For Tibrewal Chand & Co,,
Chartered Accountants Q‘Wl‘-
FRN : 311047E Accountant
= W
N % g
CA R Tibrewal Managing Committee
Rourkela - 769004 Partner Members
Date: 2%{"'9/5'!) M No. 050127

(1 9%
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DALMIA GROUP OF SCHOOLS
FINANCIAL STATUS OF 3 YEARS (RS. IN LACS)

FY 2017-18 (LOCATION DVM, DALMIAPURAM)

EXPENDITURE AMOUNT | INCOME AMOUNT
SALARY & ESTABLISHMENT EXP. 478.88 | SESSION FEES 2017-18 58.63
ACADEMIC EXP. 0.00 | GRANT FROM GOVT. 322.39
OTHER CURRICULAR ACTIVITY EXP. 4.70 | OTHER INCOME 0.37
OTHER ADMINISTRATIVE EXP. 21.74 | SUNDRY INCOME 2.21
RECEIVED FROM DCBL 107.29
DEFICIT (Being excess of
expenditure over income) 14.44
TOTAL 505.32 505.32
FY 2018-19
EXPENDITURE AMOUNT | INCOME AMOUNT
SALARY & ESTABLISHMENT EXP. 550.66 | SESSION FEES 2018-19 114.55
ACADEMIC EXP. 0.00 | GRANT FROM GOVT. 366.57
OTHER CURRICULAR ACTIVITY EXP. 32.27 | OTHER INCOME 0.49
OTHER ADMINISTRATIVE EXP. 19.12 | SUNDRY INCOME 2.31
RECEIVED FROM DCBL 126.83
SURPLUS (Being excess of Income
over Expenditure) 8.70
TOTAL 610.74 610.74
FY 2019-20
EXPENDITURE AMOUNT | INCOME AMOUNT
SALARY & ESTABLISHMENT EXP. 0.00 | SESSION FEES 2019-20 0.00
DEPRECIATION 0.00 | OTHER INCOME 0.00
HOSTEL EXPENSES 0.00
HOUSE KEEPING EXP. 0.00
OTHER CURRICULAR ACTIVITY EXP. 0.00
OTHER ADMINISTRATIVE EXP. 0.00
0.00
TOTAL 0.00 0.00

NOTE: FY 2017-18 AND FY 2018-19 DATA IS AUDITED & FY 2019-20 DATA IS UN AUDITED
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AUDITOR'S REPORT

| have examined the Balance Sheet of M/S Dalmia Education Society .
Dalmiapuram as at 31st March' 2019 and the Income and Expenditure

account for the year ended as on date which are in agreement with the
books of accounts maintained by the society.

| have obtained all the information and explanation which are to the
best of my knowledge and belief. necessary for the purpose of Audit.
In my opinion, proper books of accounts have been kept by the said
society so far as it appears from my examination of such books. In my
opinion and to the best of my information and according to the
explanation given to me, the said accounts give a true and fair view.

1) In the case of the Balance Sheet of the state of affairs of the above
said Society as at 31st March ' 2018

2) In the case of the Income and Expenditure Account. Expenditure
over Income For DH.S S, SRDPITI and income over expenditure for
VMS of its accounting period ending 31st March' 2019

< .0 e —_/rr-'-.-a—t-__' *

S. RAJARAM & CcO
CHaK'F SEDACCOUN TaNT
8/3 RAMARAD AGRAHAAM
TENNUR. TRICH™ - 17
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Dalmia Education Society
DALMIAPURAM
BALANCE SHEET AS AT 31ST MARCH'2019

na
Vivekananda |Dalmia Higher| Dalmia Private
Matriculation Secondary | Industrial Training
DETAILS Sehool School Institute Mar-19 Mar-18
LIABILITIES: Rs. Rs. Rs. Rs. Rs.
FUND ACCOUNT -12,03,674) 532,798 -23,53, 228
LESS/ADD. Excess of £ over Income 11,04,386 =27.977) -2,05 758
99,288 18 -25 58,980 -21,53,450 -30,24,104
Gratul tsion 1255784 [] 35 21 67.78,575 61.41410
Leave Encashment Fiovision 1,74 987 12,275 1,27 623 314,885 B8.13,856
Prize Fund Account 16,600 8,500 1,500 16,500 26,500
Fees received in advance 67.05,770 6T.08.770
1.00.83.723 2 10,592,964 1,16.72280] 3877682
ASSETS
C
FNE-OPM-DHSS [1] 1.81.392 1] 1.91,382 262,134
FNB-DPM-VMS 29,13,906] a [] 29,113,806 17.97,234
AXIS BANE-OVM 67.18,817] a [ 67,18,817
PNB-DPM-SROFITI 0 0 588922 5.88,9 6,852,032
EMP CO.OP BANK-DPM-DHSS [] 1,000 [] 1,000 1,000
STATE BANK OF INDIA DHSS [ 5,000 0 5.000 5.000]
Fized Deposil 2,356,500 2.77,500 332,792 846,792 8,456,792
Stock Accouni (Books and Nota Books) 1,740
Advance Recoverable(Employess) 1,84.500 50,700 1.71.250 4,06.450 4.11.730
1,00,53, 25,5 ¥ 1,16,72,28 39,
L]
. )
M-S' \ R SRR
= .
M.5 GOPALAKRISHNAN S.RAJARAM
TREASURER AUDITOR

.

S. RAJARAM & U
CHARTE&ED ACCOUN -_-'\'
8/2 RAMARSO A SRAHARAN

TENHUR TRICH
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DAL EOUCATON S0CETY

DALMIAPURAM
INCOME AND EXPENDITURE ACCOUNT FOR THE PERIOD ENDED 35T MARCH 2018
Vivehananda | Dalmia Highar Dllluln Private
4 B gl (e Training
DETALS Schoal School Institute Mar-19 Mar-18
Ra, Hs. Rs. Rs.
738
3 T,
R
23,188,
374
72T w“ STET IR TY Y 1T
648717 1447730 14,40, 758
1 47,101 334
10 68, 4 54.491]
1,87, 70, 068 1
7] 12,
004 571 a1
317 119
[] [1] 4,07 988
[) 0 F
18,711,064 F)
a [ 7
E 13822 2,084,331 5.0531.733
887,977 54,05, 1812348 A.3172,682)
= 62,00,000 1 1
27§ (X 1443808

B/

S. RAJARAM & 7°C
CHAR'FSED ALCOUN ANT

RAMARAD A3RAIAKAN
TENHUR T 7
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THE DALMIA EDUCATION SOCIETY

DALMIAPURAM
The District Registrar
Perumal Koll Street
Ariyalur Dist. 621704
CERTIFICATE

We hereby certify that our society was functioning successfully well during
the year ended 31+ March, 2019 (from 1+ April, 2018 to 31+ March, 2019)

For THE DALMIA EDUCATION SOCIETY
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w DVM DALMIAPURAM NEW BUILDING STATUS

DVM, DALMIAPURAM NEW BUILDING STATUS AS
ON 28™ FEBRUARY 2020

From 1" March to 4" march additional manpower of 30 heads (18-Shuttering &
Reinforcement, 12- Scaffolding) to be mobilized at site.

. Night shift to be started from 4™ of March.

. Scaffolding work for 1% of 3 portions to be started from 2" march and completed by
8 March. Second portion to be started from 5™ march and completed by 10"
march. Third portion to be started from 7*" march and completed by 12" march.

. Reinforcement work to be completed by 15% march and slab casting to plan on 1™
march.

. For the first floor slab the target date of completion is to be taken as 10" of April.

. Additional senior person to be deputed at site, till then Mr. Kalairasu shall be
available on 4 days a week except Sunday with immediate effect.

. Mr.Dibyendu Bhadra shall visit site every 15 days.

. Backfilling works to be continued on day night basis in all the bays followed by GSB 7
RCC.

. Scaffolding methodology has been explained and first 2 bays along (A-B) (1-5) to be
started immediately.

10. All works excepting external plaster work shall be planned to be completed by 15th
of May 2020.

11. M/s. Dalmia RMC has been finalised up on and same shall be used for slab

concreting work.
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DVM, DALMIAPURAM NEW BUILDING
STATUS AS ON 28™ FEBRUARY 2020.
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Q ROADMAP FOR NEXT SIX YEARS

2021-2022

2021-2023

2023-2026

Colleges for Girls

A Chirawa

PRE-SCHOOLS

2020-2021 NETWORK A Dalmiapuram

CLUSTERS A Rajgangpur

PAN INDIA * Teachers’ N
~Lanjiberna

QUALITY Training !
INSTITUTIONS * Skilling Centres A Kalyanpur
TO IMPACT . A Others
10 MILLION+ Literacy Centres
STUDENTS * Dalmia Institute
Tribal Welfare Exams
Program * Vocational

Training Centres

States...

......

i
4

+ 2018 - 2020

Daimia Vidya Mandir, Chirawa, Rajasthan

+ Dalmia Vidya Mandir. Rajgangpur. Odisha

Education Cities

To house a complete
Solutions

Pre-Nur to College

Professional Training
Centres (200 Acres)

International
Qualifications
Campuses in India

.
DVM
% f&

P et A
L)
”h@*é

+  Dalmia Vidya Mandir, Dalmiapuram, Tamil Nadv

+ Dalmia Vidya Mandir, Kalyanpur, Bihar
+ Dalmia Vidya Mandir, Sutrapada, Gujarat

* 2020 onwards

+ Guwahati, Assam

+  Ariyalur, Tamil Nadu

+ Jammalamadugu Kadapa District, AP
* Yadwad Villoge, Belgaum. Karnataka

«  Medinipur, West Bengal

« Bokaro, Jharkand

+ Dimahasae, Assam

* Nagaon, Assam

+  Village Baghjap, Morigaon District, Assam
+  East Jaintia Hills District, Meghalaya

+  Ramgarh, Sitapur District. Uttar Pradesh
+ Shahjanpur, Uttar Pradesh

+ Jwaharpur, Uttar Pradesh

+  Kelhapur District, Maharashira

+ Shirala, Sangli District, Maharashtra
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www.dalmiavidymandir.education
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Heritage Schools

v CBSE

STATE BOARDS
GOVI, PPP MODEL
SKILLING CENTRES
LITERACY CENTRES

< < € <

Dalmia Vidya Mandir

"AFFORDABLE QUALITY EDUCATION"

ENGLISH MEDIUM SENIOR SECONDARY CO-EDUCATION SCHOOLS AFFILIATEDTO

y

Dalmia Vidya Mandir

Head Office, 7th floor
Hansalaya Building, Barakhamba Rd.,
New Delhi — 110001
www.dalmiavidvamandir.education
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